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A. Originea

Rezolutia 1325 a Consiliului de Securitate al ONU a fost adoptata in 2000. Aceasta a
fost primul cadru international pentru a recunoaste rolul femeilor in prevenirea
conflictelor, rezolution si reconstructie. De la adoptarea sa, 63 de tari din toata
lume au proiectat strategii inter-institutionale nationale de a o pune in aplicare. In
Europa, 27 de tarii implementeaza planuri nationale de actiune (PNA) pentru
Rezolutia 1325, transformand aceasta regiune in una cu cel mai mare numar de
planuri din lume. Aceste PNA sunt din ce in ce mai vazute ca instrumente pentru a
construi stabilitatea regionala. Planurile din Europa de Est nu sunt o exceptie.

Existda o convingere tot mai mare cd PNA este o platforma de coordonare inter-
institutionala a eforturilor si de reducere a dublarii, sa consolideze fluxurile de
finantare pentru proiecte relevante ale guvern si sa atribuie responsabilitati clare, si
termini pentru aplicare.!Provocdrile de securitate la nivel mondial se schimba ca
extremismul violent, schimbarile climatice, precum si, crizele migratiei refugiatilor
devin prioritati de top din intreaga lume. PNA pot fi, de asemenea, instrumente
pentru a lega direct implicatia de gen cu reactiile nationale la provocarile
respective.

In 2012, Institutul pentru Securitate Inclusivd a identificat golul dintre Rezolutia
1325 si dovada impactului acesteia. Ei au lansat Initiativa Planului National de
Actiuni, ca raspuns. Expertii de la Securitate Inclusiva pe Planul National de Actiuni
ofera asistenta tehnica autorilor din sectorului guvernamental si societatii civile la
proiectarea, implementarea si evaluarea acestor planuri. Echipa a lucrat cu mai
mult de 40 de tari, in diferite volume pentru a consolida PNA ale acestora.

Rezolutia 1325 in Moldova

Moldova a adoptat Planului Individual de Actiuni al Parteneriatului Republica
Moldova - NATO in 2014. IPAP presupune un angajament de reformare a sectorului
de securitate al tarii. Promovarea Rezolutiei 1325 este o componentda a
documentului adoptat. Adoptarea IPAP coincide cu etapa evolutiei rolului distinct al
femeilor in procesul de decizie in domeniul p&cii si securitdtii in Europa de Est. in
prezent, existd noud tari in regiune cu un PNA care sd implementeze Rezolutia’si cel
putin doua care sunt in process de dezvoltare.

Ministerul Apararii al Republicii Moldova (MAp) a condus un process de autoevaluare
institutionala a sectorului de securitate al tarii din perspectiva de gen. Acesta a fost
primul pas in procesul lor de reforma. Pentru a complete chestionarul de
autoevaluare, Misiunea UN Women din Moldova si Organizatia pentru Securitate si
Cooperare in Europa au comandat rapoarte pentru a examina cadrele juridice
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nationale existente pentru egalitatea de gen si pentru a masura perceptia publica a
rolurilor femeilor in sectorul de securitate. Evaluarea a fost lansata la sfarsitul
anului 2015 si s-a inchis in vara anului 2016.

in septembrie 2016, Institutul pentru Securitate Inclusiva si Centrul de Informare si
Documentare privind NATO (CID NATO), a inceput un proiect pentru a facilita
procesul de proiectare a strategiei nationale in parteneriat cu Ministerul Apararii al
Republicii Moldova si cu suportul financiar din partea Programului Stiinta pentru
Pace si Securitate al NATO. In decursul a 24 de luni, ISI si CID NATO va asista
Guvernul Republicii Moldova in procesul de elaborare a strategiei nationale de
implementare a Rezolutiei Consiliului de Securitate al natiunilor unite 1325.
Proiectul consista din patru etape:

1. Etapal :Raportul privind chestionarul de autoevaluare si selectia prioritara a

Planului
2. Etapall :Consolidarea implementarii prin schimbul regional de experiente
3. Etapalll :Crearea unui plan a unui cadru legal si monitorizarea si evaluarea
planului

4. Etapa IV :Crearea planurilor specific de implementare pentru Ministere cu
monitorizarea corespunzatoare si evaluarea planurilor.

Acest raport de evaluare este primul pas in implementarea proiectului. In sectiunile
care urmeaza, ISI analizeaza consideratiile de context in Moldova si in regiune;
analizeaza metodologiile folosite pentru a aplica chestionarul de autoevaluare,
incluzand si succesele, si golurile; si propune subiecte de discutie pentru primul
workshop cu membrii grupului de lucru inter-institutional din Moldova. Rezultatele
acestor discutii vor determina prioritatile de varf care vor fi abordate in prima
strategie a Moldovei de punere in aplicare a Rezolutia 1325.

B. Scopul acestui raport

Acest raport este destinat sa provoce dialogul intre guvern si actorii societatii civile
care lucreaza la proiectarea strategiei Moldovei pentru Rezolutia 1325. Acesta va fi
un instrument pentru a incepe discutii intre agentiile relevante cu privire la modul in
care rezolutia poate fi pusa in aplicare pentru a creste securitatea nationala.
Mandatul fiecarei agentii se asociaza cu componentele distincte ale Rezolutiei, ceea
ce inseamna ca opiniile cu privire la ceea ce prezinta cea mai mare prioritate va fi
probabil diferita. Din acest motiv, este important ca discutiile initiale intre actorii
unei institutii sa fie cuprinzator. Actorii vor fi rugati sa stabileasca in comun cu
golurile si probleme ar trebui sa fie prioritare in plan si ce progrese pot fi realizate
in mod realist intr-o perioada de cinci ani. Implicarea timpurie in proces ar trebui sa
conduca la o mai mare rezultat, la etapele ulterioare.

Nu este rolul ISI pentru a face recomandari obligatorii cu privire la ce subiecte vor fi
adresate in strategia nationala finala. In schimb, acest raport identifica potentialele
probleme care urmeaza sa fie discutate de catre institutiile guvernamentale
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mod ideal, discutiile vor conduce la un consens

cu privire la viziunea pentru schimbare in Moldova si impactele la nivel inalt pe care
strategia nationala o va avea asupra securitatii tarii.

Din cauza limitarilor in metodologia chestionarului de autoevaluare - care sunt
prezentate mai detaliat mai jos, in sectiunea F - acest raport nu este o analiza
stiintifica a nivelului de sensibilizarii gender din institutiile din sectorul de securitate
ale Republicii Moldova. Propunerile si golurile identificate in acest raport se bazeaza
pe cinci puncte tinta:

1.

Decembrie 2015, Vi

z i dotmednérii det la BSI au calatori
la Chisindu, Republica Moldova, sa realizeze interviuri in scop de
cunoastere cu principalele institutii de stat si societatea civila (de vazut
Anexa I pentru o lista completa a reuniunilor).

Experienga globalt

De cand Initiativa unui Plan
National de Actiuni a fost lansat
in 2012, personal ISI a lucrat cu
mai mult de patruzeci de tari
pentru a proiecta sau de a
evalua planurile lor. Expunerea
la procesele PNA din intreaga
lume este o resursa de nepretuit
pentru a intelege diversele
obiective care sunt urmarite prin
punerea in aplicare a planului si
metodologiile care sunt cele mai
eficiente.

Raport comandat

oficiul OSCE despre Perceptia
publiclui privind sensibilitatea
gender in institutiile din sectorul
de aparare Si Securitate

a Ilnstitutului pPentru S

REPORT
on the SURVEY

"PERCEPTION OF THE PUBLIC of the GENDER RESPONSIVENESS IN INSTITUTIONS of
the SECURITY AND DEFENCE SECTOR"

Develaped by:

Valentina Bodrug-Lyngn, PhD, Gender expert
and

Ina Triboi Cender experc

Chisinau - 2018

elaborat de Valentina Bodrug-Lungu si Ina Triboi.
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4, Raportul Legislativ comandat de
SUN it cttre UN Wo me n Moizuitea v a ,
WOMEN Eq legal itktgii la nivedi naadoaladr
de reglementare in sectorul de securitate al
Republicii Mol dovadin perspect
alinierea | a standartel e i nt e
g femeile, pacea aoe cire Vadim t at e

gal. pi

Vieru, sprijinit de catre UN Women Moldova.

5. Rezultatele Ministerului
AptbLr tGhésit i onar ul institugiona
autoevaluare din perspectiva de gen completat
de reprezentantii Ministerului Apararii, Justitiei,
Ministerului Afacerilor Interne, Serviciului Vamal
si Centrului National Anti-coruptie. (vezi Anexa
V).

Logal Expert
Vadim Varu

C.Consideracgii de context n Republ
experiencgcele regionale

Instabilitatea Politica

Moldova sufera de o instabilitate politica semnificativa, astfel ca, apar provocari la
adresa planurilor de lunga duratd, ceea ce prezinta dificultati pentru politicile
nationale de a deveni atractive.De asemenea, are ca rezultat varietatea calitatii
vointei politice pentru punerea in aplicare — un factor decisional pentru succesul
oricarui plan.

In octombrie, 2016 au loc alegerile parlamentare. Rezultatele acestora ar putea
avea un impact de angajament pentru o strategie nationala sau un paln de actiuni.

Un plan individual sau o strategie integrata

Dupa cum este sus-mentionat, planurile nationale castiga teren in intreaga lume.
Ele asigura platforme normative de extindere a rolului femeilor in procesul de luare
a deciziilor in sectorul de securitate si ap&rare la nivel national. In timp ce in mai
mult de 60 de tari exista deja adoptate Planuri Nationale de Actiuni, altele aleg in
schimb sa implemeteze obiectivele Rezolutiei 1325 prin integrarea acestora in
politicile nationale existente. Spre exemplu strategii naionale pe egalitatea de gen
sau strategii impotriva terorismului. Unele state le detin pe ambele.

Cea mai efectiva abordare pentru Moldova este inca in curs de dezbatere. Pe
parcursul interviurilor/discutiilro din decembrie 2015, careva din reprezentantii
institutiilor de stat au constatat ca va fi mult mai efectiv includerea prioritatilor
Rezolutiei 1325 intr-un sub-compartiment al Programului national de asigurare a
egalitatii de gen (PNAEG), ce urmeaza sa fie implementat in perioada 2016-2020.
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Explicarea rationala este ca acest
program este de o perioada lunga
admis in Moldova si are deja fluxuri de
finantare. Unii au argumentat precum
ca va fi simplificat procesul de raportare
si planuire a bugetului de includere a
principiilor Rezolutiei 1325 1in cadrul
PNAEG.

Altii au argumentat ca un plan national
de sine statator ar putea exista. Acestia
au explicat ca un PNA ar concentra mai
multa atentie asupra subiectului rolul
femeilor in asigurarea pacii si securitatii
si ar demonstra angajarea sectorului
guvernamental al RM in activitatile ce
au ca scop cresterea autoritatii femeilor
in procesul de dezoltare a stabilitatii in
tara. Sustinatorii au notat ca un impact
mai inalt al PNA ar putea fi mai
determinat. Ei au afirmat ca un plan de
sine statator ar conduce spre o
colectare de date si sesibilizare
generalda asupra subiectelor ce tin de
contributia femeilor 1in securitatea
nationald. Cea mai importanta afirmatie
a lor a fost ca atata timp cat este posibil
de fincorporat obiectivele Rezolutiei
1325 in PNAEG, un plan de sine statator
ar accentua si mai mult rolul activ pe
care femeile il pot avea in securitatea
Moldovei. Un PNA, de asemenea, ar
putea fi un instrument de asigurare a
colaborarii cu alte tari din Europa de Est
pe aceste probleme.

Exista noua tari in Europa de Est care
au ales sa elaboreze un PNA de sine
statator si cel putin doua sunt in curs de
elaborare. Multe dintre aceste planuri
sunt aliniate egalitatii de gen la scara
larga sau strategiilor legate de securitate
din tara respectiva, dar fiecare guvern,

de asemenea, a recunoscut valoarea elaborarii unui PNA de sine statator. In tabelul
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din stanga sunt redate cateva exemple de obiective din planurile individuale din
regiune.

Este critic daca orice PNA este intentionat aliniat cu alte politici relevante. Spre
exemplu, in textul planurilor Croatiei si Lituaniei autorii Au mentionat alte politici
existente relevante tematicii de gender.*Autorii PNA din Serbia au trecut la alt nivel
si au mentionat cadrul national de securitate din aceasta tara, precum Strategia
integrate de management al frontierelor, care are obiective relevante subiectelor de
gen.°F3cutd bine, alinierea ajutd s& asigure c& acel PNA individual este
complementar cu strategiile existente, in timp asigurand un cadrul larg adresat
obiectivelor Rezolutiei 1325.

Va fi decizia sectorului guvernamental al RM sa elaboreze un plan individual sau sa
dezvolte un plan de actiuni cuprinzitor ca parte componentd a PNAEG-ului. In orice
caz, procesul de dezvoltare este asemanator, strategiile trebuie sa fie aranjate si
obiectivele consolidate. (Conceptul prioritatilor pentru Rezolutia 1325 din PNAEG
sunt incluse in Anexa III.)

C. Chestionarul de aut oevaluare pentru Republica Moldova

Componente

Sectorul guvernamental, condus de catre Minsiterul Apararii, a condus procesul
institutional de autoevaluare a sectorului de securitate din perspectiva de gen,
inainte de elaborarea unei strategii nationale pentru punerea in aplicare a Rezolutiei
1325. Scopul chestionarului a fost sa identifice statutul curent al al sesnsibilizarii
asupra subiectelor legate de egalitatea de gen dincolo de sector, ¢ ear influenta
procesul de elaborare a strategiei nationale ale tarii.

4PIanuINa'§P\2)/I-f RS 1 OlGAdzyA +t /NRBFGASA RS LYLESYSYyGlINB wSi?2
LINA GAYR CS SAfSwa;Tz‘)S umx\t$s ®ENS @S ISy WAS A SR LIO n

t £ ydZ RS 1 Ol A dzy A FEtwSAAdazy R SR WSEH R YILIE S By AT Nt dzA RS {
t I OSIF UA {SOdzNA Gl iSIF® 5SOSYONRAS HAamMMD LD H

Stflydzg braAzylf Fban®latazli &5 monl SVSYByYaAt Adg di RS {
t - OSI  UA ih Répdbhick BertiaS (2010 H nmMp O @ IO mMc® 9ESYLIH S aLISOATAO
Management al Frontierelor a Republicii Serbia, Strategia pentru combat®@a®A Odzf dzZA RS FAAY UGS
wSLIJzo ft AOF {SNBAF UA {dNIGSAALF bUGA2ylFEN RS {SOdzZNRGFGS |
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Abordarea pentru m ul de

autoevaluare a fost una dinamica, chemand

reprezentantii institutitilor de stat sa

completeze un chestionar detaliat, originalul

fiind elaborate de catre Centrul pentru

COntrolul Democratic al Fortelor Armate de

la Geneva: Chestionarul de autoevaluare pe

egalitatea de gen pentru sectcarele Pecligie,
Forgel e ar mat e Qi Sectorul Justigiei
Chestionarele au fost distribuite de catre

Ministerul Apararii catre:

1. Departamentelor din cadrul
Minsiterului Apararii

2. Ministerul Justitiei

3. Minsiterul Afacerilor Interne -
Departamentul Carabinieri

4. Serviciul Vamal

5. Centrul National Anticoruptie

Suplimentar, la chestionarele de
autoevaluare completate, Misiunea UN
Women in Moldova a comandat o analiza a
cadrelor legale nationale existente legate de
egalitatea de gen si implicarea femeilor in
domeniul pécii si securittii. In final, Oficiul
OSCE din Chisinau a delegat doi consultanti
sa conduca un studiu de perceptie publica
pe capacitatea de raspuns a femeilor in
sectorul de securitate.

Metodologia chestionarului

Chestionarul a fost distrbuit si datele

acumulate au fost introduse de catre

Minsiterul  Apararii. Reprezentantii din

Minister au trimis o solicitare oficiala catre

institutiile vizate s mentionate mai sus.

Fiecare institutie a folosit procedura sa

aparte de distribuire a chestionarului pe

intern printer care s-a numarat: email, telefon si grupuri de lucru (Anexa III).

Limitarile chestionarului de autoevaluare

al A Ydzf GN AYyF2NXIFIGAS RSALINB | 08ad YSOFyray LRIFIGS FTa 3N
SelfAssessmenrGuidefor-the-PoliceArmedForcesand-JusticeSector
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Analiza rezultatelor studiului a fost

impiedicata de rezervele din datele obtinute. t SYGNHz YIA Ydf GN AyFaNNEGASS

Aceste limitari au inclus: S5AlNt2KdzAE bradAz2zyrt LIS wSi2tdzdiAl

1.

D.

inlordania:2 wSiT 2t dziAS ny

Multe " ntrebbtri di n chest http://jordan.unwomen.org/en/digital-library/publications/8/a-

national-dialogue-on-unscr-1325-women-peace-and-securitv-in-iordan-

|l tsate fLrt. rbspuns

b o

De asemenea, afostoi nf or magi e | imitatt despre procesul

chestionarul ui oi r aNuatoatieeinstitutsle aunwmarit numarul
total de persoane care au primit chestionarul ori a numprului total de persoane
care l-au completat.Plus ca, nu a fost prea clar daca respondentii au fost cei care
reprezinta majoritatea institutiei sau doar un numar mic. In acelati timp, nu a
fost posibi sa fie dedus nivelul respondentrior ce au completat chestionarul.

Cei ce au primit chestionarul Qi responde
sau f un €aa aceste date, nu a fost posibil sa fie determinat cum opiniile
din cadrul institutiei difera intre barbati si femei sau intre rangul de lucru.

Datele chestionaruluiau f ost <confirmate “n raport
pentru fiecare individ Tn parte Spre exemplu, toate raspunsurile
reprezentantilor din cadrul Ministerului Apararii au fost compilate intr-un singur
compartiment. Aceasta a creat o ambiguitate despre numarul raspunsurilor
respondentilor si nivelul de cunoastere a informatiei al fiecarei persoane.

Chestionarele finale au f os't revitzute oi aprobate
f i ect rdepartment , aceasta influentdnd asupra calitatii raspunsurilor
respondentilor.

Progresul fagt d e semsibiize L v | gendder in
sectorul de securitate

Cateva exemple de progrese care sa creasca nivelul de participare a femeilor in
institutiile din sectorul de Securitate sunt mentionate mai jos. Aceasta lista a fost
alcatuita din date prezentate in chestionarul de autoevaluare. Aceasta nu prezinta o
compilatie completa a progresului, dar identifica cativa pasi speciali pe care fiecare
institutie le-a luat pentru acreste nivelul de sensibilizare gender.

Ministerul Apararii

1

)l
)l

Trainingurile sunt purtate pentru angajatii militari prin contract pe subiecte
legate de activismul impotriva violentei bazate pe gen.

In 2009, o unitate pentru subiectele de gen a fost formatd in Armata National3.
in 2011, a fost creat Grupul de Coordonare pe egalitatea dintre femei si b&rbati
din cadrul Ministerului Apararii.

9|Page
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T In 2012 au fost acceptate la studii femei, in cadrul Academiei Militare a Fortelor
Armate ‘Alexandru cel Bun.” Accesul la cursuri specializate creste eligibilitatea
pentru ocuparea pozitiilor inalte in Fortele Armate.

Ministerul Justitiei

! Departamentul Institutiilor Penitenciare organizeaza 2 cursuri pe an intitulate:
Mecanisme de protectie impotriva descriminarii si incurajarea egalitatii.

{1 Politici nationale si procedure care promoveaza ca femeile, barbatii, baietii si
fetele sa aiba un acces liber la sistemul judiciar.

Ministerul Afacerilor Interne
! Procuratura Militara a stabilit responsabilitati de monitorizare a politicilor de gen
din cadrul Ministerului.

Serviciul Vamal

1 Cursuri de training-uri pe drepturile omului si femei in functii de conducere sunt
organizate pentru colaboratori.

1 Codul de conduita al Serviciului Vamal mentioneaza hartuirea sexuald si
descriminarea.

1 De la inceputul anului 2016 a exista un exercitiu in proces de desfasurare pentru
prevenire, interzicere si pedepsire a traficului de persoane, in mod special, a
femeilor si copiilor.

Informatie valabila despre fiecare dintre aceste realizari a fot una limitata. Spre
exemplu, a fost neclar exact cate training-uri au fost organizate, cat de efective au
fost sau intervalul de timp pentru acestea. Este important de a cunoaste aceste
rezultate. Acestea au demonstrat ca institutiile intreprind actiuni in vederea
prioritizarii egalitatii de gen in politicile siprocedurile sale. De asemenea, au aratat
vointa politica pe care multe institutii o infaptuiesc in vederea organizarii si
organizarii trainingurilor legate de egalitatea de gen pentru colaboratorii sai.

E.Domeni i de consoli dare adeswmpBestorddi | I zLr

de securitate
Acest raport este creat pentru a evidentia temele care urmeaza a fi discutate si
domeniile care necesita o analiza mai detaliata. Rezultatele chestionarului de
autoevaluare indica o necessitate a cesterii nivelului de constientizare a Rezolutiei
1325, valorilor acesteia si scopurile Rezolutiei. De asemenea, exista o necesitate de
a discuta mai aprofundat despre procesul de sensibilizare a directiilor legate de gen
care ar contribui la consolidarea unei societati mai stabile si sigure in Moldova.

1. A existat o lipst totald a recunoaogoteri:i pentru potengialu
agengi de s csh moduk fne care procesele mai sporite conduc la
creogterea eficiengei operacionale
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2. Primul raport care a aparut in urma chestionarului de autoevaluare s-a
focusat pe protecgi a "mpotriva violengei
s e x u a Multe dintre cursurile de training-uri si politicilor institutionale care au
fost citate au fost adresate catre aceste teme.

3. in acelasi timp, chestionarul de autoevaluare a demonstrat cd existd o
insuficiengt de date care ar transmite o

bazat

nami

femeil e, btrbacgii, bti ecgi icogii dfi eaactbliiede detizi i aga |

trebuie implicati in ulterioarele discutii despre ce au imbunatatit posibilitatile
securitatii in contextual Republicii Moldova si cum abordarea asupra sensibilizarii
gender va ajuta sa fie obtinute aceste posibilitati.

FRezul tatepentntk di scugi i

Pentru a ctaliza aceste conversatii, acest compartiment prezinta un set de schimbari
potentiale pentru a fi dscutate. Pentru fiecare punct enumerate mai josparticipantii
trebuie sa ia in consideratie ‘Care vor fi rezultatele in cauzul in care aceste rezultate
vor fi obtinute?’ si ‘cum va contribui obtinerea acestor rezultate sa imbunatateasca
securitatea Moldovei?’ Participantii, de asemenea, trebuie sa ia in consideratie care
elemente pot sa lipseasca.

Mai mult de 5 ani de implementare a strategiei nationale de a promova Rezolutia
1325, institutiile de stat ale Republicii Moldova si reprezentantii societatii civile vor
depune eforturi pentruaobg¢i ne ¢ r euwrmatoarelar:

1. Perceperea in randul functionarilor de conducere din institutiile relevante a
dinamicii complexe care influenteaza participarea femeilor in procesul de
securitate.

2. Perceperea resurselor (umane si financiare) necesare in randul functionarilor de
conducere din institutiile relevante care sa imbunatateasca oportunitatile
femeilor pentru o contributie semnificativa prin roluri aparte, in sectorul de
securitate.

3. Perceperea in randul populatiei Republicii Moldova despre valoarea specifica a
contributiei femeillor in sectorul de securitate si cum ele conduc catre un process
efectiv de operationalizare fortificat si o stabilitate regionala/nationala.

4. Capacitatea personalului din sectorul de securitate sa identifice necesitatile
distincte a barbatilor, femeilor, baietilor si fetelor din cadrul structurilor sale si
interactiunea dintre civili si militari.

5. Nivelul de abilitate dintre actorii statali relevanti, care sa identifice necesitatile

specifice a barbatilor, femeilor, baietilor si fetelor implicati in domeniul de
securitate.
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6. Efectivitatea in randul institutiilor de securitate sa recruteze si sa retina femeile
in Fortele Armate, Politie si sistemul judiciar.

7. Colectarea datelor —dezagregare pe gender — sa contruisca:
a. Accesul la datele cantitative despre reprezentarea de gen in institutiile din
sectorul de securitate, care ar putea fi folosite ca o referinta pentru
masura progresul.

8. Cooperarea dintre institutiile statele si societatea civila intru implementarea
Rezolutiei 1325.

G.Anexa |: Intalniri in Decembrie 2015 Vizita de Studiu
Center for Partnership Alexei Buzu
Development alexeibuzu@gmail.com

lurie Ceban, Head of Law Enforcement Department
iurie.ceban@customs.gov.md

Customs Services Mr Moldovanu
sergiu.moldovanu@customs.gov.md

phone: +373-22-574-213

Veaceslav Pituscan, Ambassador
el: (+1 202) 667 1130 ext. 19
E-mail: veaceslav.pituscan@mfa.md

Embassy of the Republic of
Moldova to the USA

Valentina Bodrug-Lungu, Gender Center, President
lunguval@mcc.md

Gender Center gendercentru@gmail.com

Tel. +373 69182020

Fax. + 373 22 77-44-11

Independent Journalism Nadine Gogu, Executive Director

Center ngogu@ijc.md

Millennium Challenge Valentina Badrajan, Executive Director Account
Corporation valentina.badrajan@mca.gov.md
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Elena Taralunga, Consultant, Policy Analysis, Monitoring and Evaluation
Section

Mobile: + 373 22 252 487

elena.taralunga@army.md

Ministry of Defense Anatolie Salaru, Minister

anatol.salaru@army.md

Gheorghe Galbura, Deputy Minister of Defense
gheorghe.galbura@army.md

Col. Alexandru Harea, Head of Defense Policy and Planning Directorate
alexandru.harea@army.md

Ministry of Foreign Affairs
and European Integration

Ministry of Internal Affairs

Nicolae Esanu, Deputy Minister

Ministry of Justice . L .
¥ nicolae.esanu@justice.gov.md; esanun@gmail.com

Elena Marzac, Executive Director

NATO Center for Mobile: +373 79 930 495
Information and elena.marzac@nato.md
Documentation Ana Prohnitchi, Program Coordinator

ana.prohnitchi@nato.md

Maria Gratschew, Program Manager Anti Trafficking and Gender
maria.gratschew@osce.org

OSCE Maria Damian, Sr. Program Assistant, Anti Trafficking and Gender
Program

maria.damian@osce.org

James Pettit, Ambassador
Pettit)/D@state.gov

Julie Stufft, Deputy Chief of Mission
stufftiIM@state.gov

US Embassy in Chisinau

Asya Varbanova, Chief Technical Advisor, UN Program Women in Politics
asya.varbanova@unwomen.org

Corneliu Eftodi, Program Coordinator

corneliu.eftodi@unwomen.org

UN Women
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Nighina Azizov, Deputy Minister of

nighinaa@gmail.com

Cristina Boaghi, Deputy Minister of Education
cristina.boaghi@edu.md; cristina.boaghi@gmail.com

Eugenia lurco, Gender and Youth Development Coordinator, US Peace
Corps Moldova

eiurco@md.peacecorps.gov

Ludmila Bilevschi, Alumni and Speakers Program Specialist, US Embassy
bilevschiL@state.gov

Victoria Tataru, Chief of Staff to the Deputy Speaker, Parliament of RM
Tataruvt@gmail.com

Erica Zucec

Ezucec@gmail.com

Women's Democracy
Network

Elena Meseat, Executive Director
Women's Business elena.meseat@gmail.com
Association Olga Melniciuc, President
olga.melniciuc@yahoo.com

Stela Mocan, ICAM Manager
World Bank Cell: 001.202.503.0080
stela.mocan@gmail.com

H. Anexa |l: Distribuirea chestionarului de autoevaluare.
| nf ormagi e adigionalt
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Question | Answer
How many l. Customs Service
people from | |n accordancewith45® Cust oms ServiceodOr de
each creation of Labour Group, the survey was distributed to members of LG
institution ; ; ; s
according to working directioh overall 6 members
completed

II. MoD

the survey?

In accordance witldrderof the Ministry of Defence No. 545 from 19 October 201
Composition of the Working Group

Conduct the gender salsessment in national defense seti®isurvey was
completed by representatives of MoD Departments

lll. Carabineers Department (Ministry  of Interior)

We donot know the exact number of

institutions and subdivisions of Ministry of Interior

p

IV. National Anticorruption Center

The survey was completed by 127 employees

V. Ministry of Justice

What was the

l. Customs Service

response rate|

for the

II. MoD

survey? In
other words,
for each
institution,
how many
people
received the
survey and

The surveywas distributed tiheads of some departments of MoD wWias the
following functions: 1PeputyMoD (responsible for social protection of
servicemen and civil servants of the National Am&)Head of the Defence
Policy and Planning Directorgt®oD; 3)Representative of analysis,
monitoring and evaluation Unit,ddence Policy and Planning Directorate,
MoD. After thatto representatives of different departments of MoD (who
completed the survey)

how many

II. Carabineers D epartment (Ministry of Interior)

people
completed it?

100% of surveys was completed by all persons who recieved it.

V. National Anticorruption Center

The response rate for the survey was 36,3 %

V. Minis try of Justice

Do you have

l. CustomsService
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any
breakdown of
the
respondents:
how many
men? How
many
women?
What are the
ranks of the
people who
completed
the survey?

Womens 1
Man:5

Head of DepartmentCustom duty collection and legal assistance
Head of Department personnel management

Head of Department professional development of Custom Staff
Head of Departmeritinternally Security

Head ofDepartmeni Organization of Custom Control

Deputy Chiefof Department strategic management

II. MoD

Doesnodot exist an exactly number

- Head of policy, human resources and military education Unit, Human
ResourceManagement Department, Ministry of Defence

- Head of Legal Department, Ministry of Defence

- Head of the economic and financial Department, Ministry of Defence

- Head of the General Inspection, the Ministry of Defence

- Head of the Secretariat and InterMnagement Department, Ministry of
Defence

- Head of Public Relations Unit, Ministry of Defence

- Director of Facilities Department, Ministry of Defence

- Head of psychological evaluation and Welfare Department, J1 Departm
General Staff of the NatiohArmy

- Chief of J4 Logistics Department, General Staff of the National Army
- Chief J5 Strategic Planning Department, General Staff of the National 4
- Chief J7 Doctrine and Joint Training Department, General Staff of the
National Army;

- Head of management, coordination and monitoring Department, Gener
Staff of the National Army

- Chief of the Center for management resource of mobilization, General
of the National Army

- Commander, Rector of Military Academy of the Armed Forédsexandru
cel Bun"

- Commander of the Land Force Command

- Commander of the Air Force Command

[I. Carabineers D epartment (Ministry of Interior)

Most of respondents are mbacause the number of employeers (men) arg
bigger than women.

V. National Anticorruption Center

Employeers who answered fill governing anakcusion functions. Referring
to information about responderitsvasroft do any anal yz
anonymous
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V. Ministry of Justice
4 | Many l. Customs Service
questions They were not completed because
were left were not enougbxplicitly
blank on the
SR [ . MoD
this because h d = .
they provided Because atthemo me n t oesnodt exist or we
no response? Il Carabineers D epartment (Ministry of Interior)
Shouldwe "'B'e'c3use at the moment doesnot ex
assume that
this means i _ i
the response V. National Antlcorruptlon Center
is a in|Because dondét have any ansvemethes o
guestion
V. Ministry of Justice
5 | How were the l. Customs Service
surveys The surveys was analyzed and completed through LG
distributed? T MoD
Email? Focus . 0 — : —
group The surveys were distributed through intemmativork of Institution
meetings? [I. Carabineers D epartment (Ministry of Interior)
Interviews? | The surveys were distribute by email, but after that was organized some
meetings
V. National Anticorruption Center
The surveys were distributed through internal networkstitution
V. Ministry of Justice
. Anexa Il Prioritktcgcil e maadrceReezzte | ucgci a
1325iIn Pr ogr amul Nagi onal pentru egalita
2016 17 2020
9.2 Egalitatea de gen “"n sectorul de securita
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Probleme prioritare identificate:

a) Ponderea sctzutt a femeilor “n  func Hi i
subdiviziunile institu$Siilor din sectorul de

b) Abordarea complext insuficieintibbtddadsi
politicile sectoriale de securitate Ki aptrar

C) Nomencl ator ul func$Siilor restricSionat
accesului la ocuparea fariHi; i | or

d) l nsuficien™a politicil or defaniligineedtorul e c onc
de securitate Ki aptrare;

e) Lipsa studiilor de bazt “"n domeni ul ‘'Hti
instruirile de resort a femeilor Hi prezintt
misiuni;

f) Existen$Sa stereotipurilor privind rolul
rem n"nd “n continuare a fi masculinizat ;

g) Lipsa “"n'Hel egeri. Hi viziuni.i comune p
aptrar e;

h) Lipsa cadrului plitico-j ur i di ¢ na’™Hi onal care st asigure
ONU privind femeile, pacea Hi securitatea 'Hi
Obiectivul general 4 Promovarea egalitt™M i de gen "n sec

- Obiectiv specific 4.1 Asigarr ea egal i t £™Hi i de Hanse a fem

conducer e 'Hi execu'H e

- Obiectiv specific 4.2 Integrarea dimensi un
aptrare
- Obiectiv specific 4.3 Asiguraremijloacelorde | mpl ement are a recorm

nr. 30 a Comitetul ui CEDAW, Rezol uSi ei 132

MEsur i

a) | mpl ementarea mbsuril or afirmative “~n sec
reprezentativitate pentru femei in anunate sau sectoare de activitate;

b) Ajustarea cadrul ui normativ “n contextul [
c) Sensibilimialriettarmaingadea $aladiuné¢ spelkliiadt Hicwi v
de securitatepkiviampdrdrept ul femeil or K i bt
"ndeplinirii serviciului Ki “n viaS$Sa privatt;
d) Sporirea capacitt™ | or reprezentanSilor in
angajamentele HHomalaemdauwu dgdievimeé elramasubi ectel
e) Fortificarea mecani smul ui institu'™i onal s e
f) I ntegrarea perspectivei de gen " n operaH u
spoi t e a femeilor “n menH nerea ptcii, misiuni/l
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g) Oferirea de orient&btri pentru institu’™iile
privind i mplementarea Rezol u'Hi ei 1325 a ONU.

Rezultate scontate:

a) Masuri afirmativeinl use " n institu™Hiile de “~nvi™HLm  nt
ordinii publice Hi sectoare de activitate pen
b) Percep™Hia reprezentanSilor institué&idel!l or d
gen schimbata/sensibilizatt;

c) Femei participante “n operaHiunile de men'H
d) Cadrul |l egi sl ati v Hi nor mati v departament a
e) Temati ci ce tHHIni dee dgene niiutl r edy@s et " n curri
“"nviHEm " nt “"n domeniile militktriei, securittét™
f) Mecanism institu™H onal cu privire |l a asiglt
aptrare fortificat;

g) Reprezent an'Hi i instituSiilor din domeni ul
femeil or ki btrbaSilor | a tratament egal “~n t
h) Factorul pol itic THi diet adteecai zii rap | seermesnitbtirliiiz
CEDAW Hi a Rezolu™Hi il or ONU privind femeile,

i) Subiecte privind drepturil e omul uconfliddi egal
incluse “n programul ddee mennsHirnueirree ac tptitrcei iojper a
] ) Temati ci cu specific de gen Hi rol ul Femei
formare | a nivel de instruir.i cttre opera’™i un

Indicatori de progres:

a) Nuwmt activitit™i | or de instruire a femeilor
concediul de Tngrijire a copilului;

b) Numbr ul Hi pozi H a participanSilor |l a act
(cursuri, seminare, meseot unde, conferin$Se etc.),;

c) Numbrul de programe de mentorat desf tHur at
interna™Hi onale “n scopul promovitrii femeilor
d) Numbr ul proceduar eorHi stopredanrec de egrail et "Hi
securitate Hi aptrare conform cerin'Hel or na'Hi
e) Numbirul de f emei pregttite | a nivel profes
de pacificare;

f) Numbrul/rangul femeilor “n misiunile de me
g) Numbirul actelor departamental e aprobate pr
sexuale I a locul de munct (pemrspne aittirva i msthiatz
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J. Anexa IV : Rezultatele Chestionarul ui de autoevaluare
Il nstitugional t pegendarmeni unea

#(%34)/.125, AA 154/ %6! ,51 2% ).34)458) /.1, A
-ET EOOAOOI ! Pa0OAaOEE

-ET EOOAOOI *OOOET EAE

Departamentul de carabinieri (Ministerul Afacerilor Interne)

Serviciul Vamal

#A1 0001 . ATEITAI ''1OEAT OODPT EA
MINIS4 %25, ! 0A2A2))
3%#4/ 25, . 18§)/.!1, $% ! 0A2! 2%

TemaA: Eficacitatea rezultatelor
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_1 O00AAaOE DPAT OO0 O1 AOA ET OOEOOBEEI A OAAOI O

Structura
OAOPI T O

A #A A1 AA 1 a4000E j AA AgAi bl Oh ET OOOOEO

ET OOEOOEEA $63 DPAT OO0 A AEAIEI EAOEUA Al G

drepturile omului, inclusiv drepturile femeilor
OOOAEEI AT AET €A1 Ahgl DAAT A AA CcAl
1 ACEOI AeEA 1T AeEIT Al & AA CAT hE DIl

E
I OEAA Pi 1 EOEA4 EI OOEOOEEIT Al & AA CA
I BT OO0T EOaeE ACAI A
E4aOe OEOAA OA@OAIl & hE AEOAOQEI ET AOAA
g POAOAT EOAA hE OAAAERA 1T A OEIIT AT ea Aj

C
)

-0 o0 oTw

MSM (J1)

MA (DMRU,
DJ)

In contextul Legiinr5-8 6) AET Tyg8ia8ai 10 n#0O DPOEOE
y1 O0A AEAi A#f indefind AubauA 2089Fdind a fost aprobatd OT COAT O1 OE
AOECOOAOA A ACAIl EOCacaF(HG rhd#33 drd ¥ 8 DA 8 All IEEQH T A A
£l 00 y1 OOAPOET OA OOi a0l AOAT A AAAaEOT E DPA OA

1.1n perioada 0809 decembrie 2011 cu suportul Misiunii OSCE in Moldova in cadru
-ET EOOAOOI OE ! PaO4AaOEE A &£ 00 1 OcAOAE MOE ARAE 1
AAAOOI AaOOEA AO PAOOEAEDPAO ai AA 1T EI EOAOE

2) 1 OOOOEOAA AEAAOEOOI OE ' Of AGAE . AaEITI
AOi AGAE y1 EIi bl Al AT OAOAA ARBAT ADEN T il A OLBIA

1T AT 1T OA@OOT #Ai PATEAE ET £ Of AAaETT AT A 71
AA CAT y1 2ADPOAT AAMAA-OCIHAATOOADI §A A @R OEEderAbAEA201E
AO OOPI 0001 A&£ET AIAAEAEGOEBDT EEOT Bl gE A -Cénirulih
DOAI EAOCa y1 AAAOOI O1TEOGaaEIT O j ET OOEOOA4AEE]
AT 1T OOBBGOAARIEAE | EIl EOAOCE8 3AI BDOI AAAOGOI O OAI

- DPOAOGAT EOAA hE AiI T AAOCAOAA OEIT 1 AT AaAE §

mecanismele deAi | AAOAOA 1T A T EOAT Aii OT EOAO hE 1 Aa
-OA1T OEAEI EUAOAA T EI EOAOEI T O DPOET Ai1l O60A
yi AAU&a AA CAT hE DPOIT i1 OAOAA AOIT1TEAE yi1 A
y1 OOA MEAAABEEBE Aa
3.0AOOEAEPAOAA y1 10T A T AE ail Yah A DPAOG
AAAOOI 1 AGAE O1 60T AA 1T OCAT EUAOA AA AaOOA -
OAUT 1 GAEAE #11 OEI EOI OE AA 3AAOWGEAOA Al /.
4. De asemenea: A
-bAOET AEAh OA DPAOOAA y1O0y1 1 EOE hE AEO/

DMRU
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CAAaETT AT A
DOl OAAAEA

Tndeplinire a serviciului militar etc.

-DAOET AEAh OA y1 OOAPOET A [ aO0O00OE i Al EOA
hE AgAl OAAOAA OEOOAAEEIT O AA EAOI DEVAA DA o
AAOA T EIi EOAAUa OAO AgAl OA OOA 1T OEAA AOPAAO

1A AAOA OA AAI OAAAUa AEOAOOA bDOI
i AOAOT EOQA4EEDARBRADOAA GAAC OEIEADIATAE

B. %i Oi AOAéE 11 AAI EOCaéEI A DPDOET AAOA DOI Al A AMFA (CPC)

instrui (Training-uriq y1 ET OOEOOEGEA $638

B , A T1T1AI

A1 AAT OAAUa
a8 001 Al Al

. AAETBAIGOO PAOOEAEDPAOCAA y1 1T EOCEOIE AA OODI

001 AAOOAIT y1 AAAOOI #A1 0001 OE AAMFA
AOoOO1 T1T1ETA DA OAT AGEAA ' Al AA
AT A AA CAT O01 O OOOAEAOA hE yIi

C.-ATEEAOOa 1T AOA AT CAEAGEE EI OOEOOEGEAE $(MA(DMRU)

AOEOOAET A DPOAAOI Aa AAITAEIA TO60 O0CE i

OAGOAI A AOODPOA OI GEEIT O 11 ORF Aa £EAI AEICAMSM(QID)

Nuc$ AAa

AAh AgAi Pl EAEAAEES
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0A PAOAOOOOI yi1 AAPI ET EOEE OAOOEAEOI OE 1 EIE
i AAUOOET A EEET A OADPI OOAOGA AT AO 1T A hAAET a4
constatate cazuri cind militarii:
T AET Oy1 AOI AaOAAAEITO | ATEEAOGOAO 1Al Ol 4
AAAROEA(q
- 106 nbOAA6 EI PIE
01 01 AET 11 OEOA
A OAOOEAEOI OE i
moral-psihologice;
- OT1 AOAAQA T AKN @OODOT Uadil AOA 2AcCOl AT Al
i El EOAOEIT O £AT AE j O1 EAE A j OAO TA
tocuri).
.1 64ag ! OOA AO O1 AOGA Aaq
AT T £ Of A0O8ynB-i BI EQRPAN nA&RAIN A EibHE ®OWM&ah Ol E A
bi AOOA DPaodbi 0aO0ZLZEOAO OAO Al AEeéa yibi AOCED
AAAT T T @kUMEoALOA paodbi AO ACOAZEA AA 1T AGa b
OO E Ol POAAOGAA-hE@D GV TAA AERI MAPARAN AID&T AT A hE (
61 CEEE PORE | AREERUDAABACAOAD EAEASBN
AT 1T &£ Of PAO8 i 6 Al 2AcdOi Ai A1 601 OGE ET 0OO00OA
y1 COEEEOah DaoOl Oi AGEI OOCOAALAED OEORI O ba
OA 1 AGa y1 ET O £aO0a A AE O00OyT1 O OOA Al EAEADOO
$ET Oyl A0l EAITAEITO 1 ATEEAAOGOADG 1 A1 061 albi EOC
DOl AAGOI AA OAI AAOCAOA A AARADRDYAIAIAEGT DADA
El OAOAI A 44a0EEQq OAO [ EOEOTE EITOAOT AaEITAI
ET O1T AAOGA AA AaOOA AT T AT AAT AEThAZEE AOA 1 EDC
AAUad AOOEI AOE AROABIQEAIEGA GEAD AGAOIEEGh A AAEI

bAT 0006 A EAAAA AEAaa OAOAETEIT OF¥i ECEOIEIT O ¥

AO | E IinEsénAch ReEunitAt&dperavy DrehpO
A ET O AAGA AA AaOOA Al
1 EOAO | OAAADOR AAI Ada Al

DMRU

I OOAAAOE DPAT 00O &I 0eA1l A AOi AOA

D.#A OED AA EI OOOOEOA OPAAEAZEA& DA DHOI A
participare in misiuni?

MSM (35, J7)
AMFA (CPC)

0AT OO0 DPAOOEAEDAOAA i i EOEGT ER AEAKROED(]
comportamentului cu persoanele de gend Z£AT ET ET h AAOA y1 0001 A
Al i 01 EAAOAh AAOET aA DPOEOEI A EaOaOEOAA OA@O
i ATaeEil T AAUa Aa O1T AT A AET OOA AAAEOT EI A DPOAC
femei militare in mod obligatoriu.

0OAOOEAEDPAT 4EE 18.8 001 O ET1 OO0OOEaE y1 AAAOO
| AAAAT EA T EI EOAOa A &1 0aAii O ' of AOGAh POAAOD
Course) la Swedint, Regatul Suedieifi AAAOOI AaoOi OA 001 6 AEOAOD

J5
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1. Problemele de gen sunt studiate in cadrul cursului de observatori militari. AMFA
0A1 600 DPAOOEAEDPAOAA yi i EOEOGTER AEAAOGEOCG J7
comportamentului cu persoanele AA CAT 01 AAT ETET h AAOA y1 0C

Al i 01T EAAOAh AAOET aA DPOEOET A EaOaOEOAA OA@O

3A T AT aeiTAAvua Aa O1T A1 A AET OOA AAAaeEOl EI A b

femei militari in mod obligatoriu.

E. %@EOO4& 1 AOA yi AEAAAOA 1T EOEOT ACAy®A O1 |MSM J5)
$AAa AAh A@EOOa 1T £Z£Eha AA DPI OO AAOA 0Oa
AAAOOA AAAAO AEOAAO 1T A ATI1 AT AAT AT O0O1 O
CAT hE A OAAAGEITA POIipPO y1 AAAOOI 1 PA

$ E A8cQamisiune lamisiune. 1 [ EOEOT AA +&/ 2h A@EOO4& DI (J5)
AAOGEOTI 0q AAOA AAT PpAOa OOAEAAOGAI A AA CAl 8
T 5.-), AgEOOa O 1 £ZEAEO AA CcAl AAOA Al a

, A TEOAT AA 1T OCATEUAAEA O&I O A0 AMARIEAA G Ga /
AEOAOOGA OEDPOOE AA AT AOI AT OA AA Ai 1T AOGAAO
AEOPI UEAEOT Eh AOAQh HhE OAOPAAOGEOR g1 1 OEA
O0O60h AAOA 0061 60 MG EEAl AMPD IGEANGARAE Ay Ty T OA QAT
, A TEOGAT AA AAEEP4A AA T AOGAOOGAOI OEh AT T A OI
AOGOA 1T O0Ii EO OAODPI T OAAEI AA DOl Al AT AT A AA C/
AAOET aAl A AT ADOI Al OADE4 OATAIAO AA i1 TAARA AOMRO EROEE O 4 4
AAaET OOA AO AEOAOhE AAOI OE hE ET OOEOODAEE
OAOOGEAAT & y1 Al AAT A OAT OOOES

6 AARAAE T AE ET O O 1 AOGAE OAAAT O OA dediéaticBniphniei
ET OAOT AAETT Al ATDIAGEBEOA OET 1 AT aAE AA CAT ¢

The 16 Days of Activism against Gender Violence is a global campaign to raise awareness ab
OET 1 AT AA ACAET OO0 x11 AT AT A AEEI AOAT AT A 1|
education and productive work, and ability to participate as full members of their societies,
AilT1TT¢c TOEAO AT 1T OANOGAT AAGs YO EO A OAOET OO
This year 2015 marks the 24th year of the 16 Days of Activism Againsei@ler-Based Violence
Campaign, initiated in 1991. It is celebrated from 25 November; the International Day for the
Elimination of Violence against Women, to 10 December, the Human Rights Day. The 16 Days
a time to galvanize action to end violence agains women and girls around the world. It
provides an opportunity to mobilize citizens to take a stand of no violence against women and
girls, and to strengthen partnerships in ending the violence.

Global Theme: From Peace in the Home to Peace in the World - Make Education Safe for
All

National Theme: From Peace in the Home to Peace in the World - Safe Spaces and
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Education for All

Support the campaign by wearing orang& during the 16-day period;

Men are encouraged to sign on to the O ( A & E @ éampaign

Speak out against women and child abuse;

Encourage silent female victims to talk about abuse and ensure that they get help

make use of the Staff Counselling Unit;

Report child abuse to the police;

Men and boys are encouraged to talk abut abuse and actively discourage abusivg

behaviour;

I Seek help if you are emotionally, physically or sexually abusive to your partner and/o
children;

1 Try and understand how your own attitudes and actions might perpetuate sexism and

violence.

=) =] =] =

= A

M An orange ribbon symbolises the commitment of the wearer to never commit or condone
violence against women and children

14 The HeForShe campaign is a solidarity movement of gender equality that aims to get men
and boys to come together to help end irequdity toward women and girls

Office of the Gender Adviser

F. _1T OEI DbOl 1 DbAOAEEOIEIT Oh AOI ET OAOAAGEI]
AO AaOAAeEE hE &ZAIAEI A AET AT OTEOAaBE
AOI ACAOA A EIT &I Ofl AeEAEe %@EOOa OI te&drciid

n mod efectiv?

MSM ( J5)

/| OEAA T AOAOOAOI O I EI EOAOh y1 OEIiBOI AQGAAO(Q
i a000a Oa EI DI AI AT OAUA DPOAOGAAAOEI A hE AAO
OADPT OOAUAT 04 ABDGAUET IORGT AOAROPRAT OOEOOAET T AT A
ET £ Of AaeAE AT 1 AAOAOA AyO hE OAAI T AT AaOES

AEAAAOA cOOb AA T AOAOOGAOI OE 1 EI EOAOE | 4
5 -

I

47 0O0hE AA CAOOOOEI A nAeE GJAGAGT &l BAENI GAA OAA (hAEO ORAGE
AET A1 01 a0l yi1 OOAA4OEEQ 0O0a 10 #AEA EIT OAODOA
OA ET OAOAA&aEITA AO PAOOI AT A AA AAAI AhE GAI
AEOARPOEDT ¢cO0Ob AA AT AE AET AT i Ol EOAOAA

E
TAAaOyT A 1A EADPOOI Aa EAI AETA 1TO0 001 6 AEO]
un sistem patriarhal poate fi distins).
Procentul de observatori militari - fel AE  AOOA [ EA8 _ 1T Bi O0Qm cud(
OEOCOAAEA Aiipl EAAGa AET bOIl AOGOI AA OAAAOA

A
j E1 Al OOEO EI bi OEAEI EOAOAA AA A AOAA Al 1 AE4

J5

M An orange ribbon symbolises the commitment of the wearer to never commit or condone violence against women and children
2 The HeForShe campaign is a solidarity movement of gender equality that aims to get men and boys to come together to help end inequality toward women and girls
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hemefzy1 AOOZAI AA 11 AAaEE Ai1 AOAAOAA [ EOEOD
intr-O1 4AAl 3EOA AO pOOOO ~AEl ABVDOR - iGHiddEipdkd

AEEAEAT aa 1 AgeEia A PAOOOI AT O AAOA OOAAOD

G.#01 OO1T O ET1 OOOOEOA AAAOAT A OOEI EOA §1 |AMFA(CPC)
001 401 AOAIT Aq
a. Ai AOGOE AA Ai 1 AOEOa ADPI EAAAEIL A MSM (J7)
b. AAOUOOE hE A@bi i AOAOA OA@OAIl a
c. bOI OAABEA AEOEIEIT O
d DOAOGAT EOAA OEI 1 AT 8AE OA@OAT A yi bl OOF
e. protejaresh AOADPOOOEI A hE T AAAOEO&a&EI A EA
f. OAUT 1 O8EEI A #1171 OEI EOI OE AA 3AADOEOA(
g EIl b1 OOAT A EIi bl EAAOEE AZAATAETT O y1 1§
h. HIV/SIDA?
l.
3O0AEAAOCAT A OO0 1 AT AaET 1 A @éksuld 6d adbseriatord inildad.APenjrd AMFA
DOAAAOAA AAAOCOI O OOAEAAOAh DPA AOOAGA ADOO
i AOAOEAQ PAT 60O POAAAOAA AAI EOGAOGEO4A A AAAO
#0I 001 O ET OOOOEOA AAAOAT A OOEIEOA §y1 1TE J7,J35

O0i 401 AOAT Ad

a. AT AOOE AA Ai1 ADEO4 API EAAAEIT A
3A AOOACA AOAT aEA OPI OEOG4a 1 A AOI OOOA b

OOAAEAEE Al Aceste | eferhdnte EsnE lador@ade inclusiv pentru asigurarea
AT 1 bl OOAT AT 601 6E A1 OAAO hE Al AOI OE AA Al
OAPOAUAT OAT aEE Al 61 O OOAOGA AAOA EAAA DPAOO/
b. AAOUOOE hE Agbii AOAOA OA@OAI a

3A AAOEKEARERAGA AA Al i bpi OO6AI AT 6h ET Al OOE
AUOOEI T O AA AAOBU hE Agbi i AOGAOA OAgOAI
T OAOT AaET T Al A8

DOl OAAAEA AEOEIEITO

| AAOO 1T AEAAGEO OAPOAUET 604 HRIAPI AOATEA & OIAA
ET AT 60 y1 DOI COAi AT A AA POACAOEOA A Al 1 Ol
yi AOEA AA 1 PAOAaEE8 ! AAOOGA Al Ai AT 6A 001
|

O [T >

)T OOOOEOAA AO DPOEOEOA 1 A Aii bl OOAI AT OO
AT i EOAOEE EI Z#OAA4AEOT EIT O OAEZAOEOI AOA 1 A (
e. pfl OAEAOAAR AOAPOOOEI A hE 1T AAAOGEOAA4AEI A &

%OOA ET Al 00a y1 ET OOOOEOAA AAOAOEOa y
EOOEAEAah AAOA OEUAAU& 1 ACEOI AAaEA T AAETT /
OAUT |1 GaeEElI A #1711 OEI EQ0 OE AA 3AAOOEOAOA Y

-

A OEE AAI AEITO y1 1T PAOA

g Ei bi OOAT aA EI Pl EA4
UET 0a OAOECca EIi BT OOAT Oan |
A .

&AT AET A OADPOA
AOAROGA g1 111A70
h. HIV/SIDA?

ALz o~ A S

E
OAI
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Surse de informare recomandabile

T )1 OAOOEAOAAE Al CAEAAaEE AA TEOAI 11 AAI TAEOOOEAC
El OOOOEOE DAOOET A1l OARh A OAOOOOATI T O hE AAAOAIT O

T )1 OAOOEAOAAE AT CAEAAEE O1 EO&aaEI T O OPAAEAI EUAOA

9 )1 OAOCOEADARBRIEA/ILTAAIT A hE ET OAOT AAaET T Al A8

T )T OAOOEAOAAE Al CAEAAEE ACAT AaEEI T O AA AOGECOOAQ

T $SEOOOCEAAQEBEE&EET AT BABEAOA O1I AOOOas8

T &AAAAE T OOAAAOA y1 OAOEOOa A POI COAI AT T O AA E

T 6EOEOAAE AAAAAI EEI A AA OOOAEER AOEOOA&AE 1 A 1AA

9 )1 OPAAOAAE AAI AOAT A AA ET OAOI CAOI e@kail. y1 AAPAOE

T 'TAIT EUAAE OADPI AOOGAT A 1T OCAT AT T O AA Ai1 06011 8

2) Acces la servicii

tot In intreaga 8 A0a8 $AO0 AAAAOOD . £

Acest ghid de autoevaluare este

DOl Ol AAOAd y1 1Ol OA 440E |45 58 0 wSydnNmz ¢ | AA EO
AOT AaETT AAUa DPAOGOA O1 O yiI| 5, = < 4 x4 OakEkl DOl

. . - U it L, -2 | OF RNMXzf AyadugAuddzuAAf_” .
AAT AET A heE AEAOATI A Oa AEA Oa Aal &

. ) . . securitate. Pentru o mai mare focalizare
pentru a apela la ele. Bariere de ordin finandir, b 2 dzZLINT SO f dzNNK A

ROARAE BE AT RE A A OpEEROAIAS Ny RAGAzPR, GOODC
a a @ NINODC Gender in the Criminal Justic a

1
QI,'B)I,'B) aaOEHh DOAAOEAEI A 0 System Assessment Tool A:Ué’l ~A'§‘
AAUAOa DA CAI 0a AE£EA OOA DOAI O1 OE
AA EOOOEAaEAR AARBE AAONAAAU@WATAEGRAET A AATA
de abuzuri ale drepturilor omului.
1MmT OOAAAOE DPAT 60O &I oAl A AOoi AOA Structura(ile)

OAODPI T OA

A. 1 OEI pOIl |DAOAéE©TE||o AA [T AT 8E1T AOA | MSM (J5)
AOECOOA AAAAOODI A E O AR EREE AR AR OB
Al i 01T EGagEIl A |TAAIA i AA AgAi bl Oh OA
heE AOOEEIT OQe
YT £ Ol AAEA OAZEZAOEOI O 1A OAOPAAOAOAA AOAR J5
hE OAe ™ Aiatul Major al misiunii/actori responsabili (ONG, OG, Ol, sau
OADPOAUAT OAT aE AE AAI ET EOOOAEEAE 11 AAl AQh

OAAT I AT AAOEh OA y1 OOAPOET A y1 Al OASOBADT AA
&1 11T OEOAA AZEZERATT O j AT TO0yT A AET O1T A OAQ
AA y1aAl A0 AEEAO hE bPAT 60O AAbGaaAl E Al
Oil AEAOAGA hE y1 AOAAAOAA bPi bbbl AadEAE . Peladestd
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AFEhRA AOOA Al AO ET AEAAO 1 01 a001 AA OAlI AA

AAAOOA AZERA 001 6 AOAAOA AO AEOGOI 001 ) '/

1 AEAoca AA AAAAOOAh Al OaAl A T AaEIT T AT A A
sutAAOOOT AA 1 061 A0l AGAgq DIl EAaEAR EAT AAOI A

OAi Al q OEUEOAAUa OAOCAIT A yi1 AOOOOI O1T1T0 B

despre incidentele ce au avut loc (nu doar pe domeniul ihgust de resporabilitate, dar in

CAT AOAl g8 ! OO&EAT Obi OAhROGA y1 AOAAAOAA A}

statului. La fel, subdiviziunile specializate ale ONU (UNPOL, MILOB, Human rights)

OEUEOAAUA AT i O1T EOGAaAaAaETI A 11T AAI Aauuild®dOd A O

Surse de informare recomandate

T 6AOEAEAAAE OOAOAA AA 1 OAOOOE yi

ET OOAT aAl A

T 6 a0b6l AA AT CAEAAE hsAs8 y1 y1 OOAACA aAda AA]

T )1 OAOOEAOA4A4E AT CAEAA4EES
1 SECOOEABE .

$EOOOEAOEAE J00OEKT ABAD®A AAI Ah ET Al OOEO AOI AEAA
AOI AAOGAn AAT OOAI T O AAOA AAI OAa AEOOI O OEAOEI .
)T OAOOEAOALAE hE OOOAEA&GOEIADITACOMIA hE AEAT GRAGT.

f
T 'TAI EUAAE | OEAA Oi 1 AAE AA 1 PET EA

AEODPI T EAEI

AA POAOGOAOA AA OAOOEAEE hE Z£EhA AA OADPI OOAOA
9 EAAOOAAE £ AOO COOPOOE AO AT O0i EOA CcOOPOOE £
servicii (de exemplu, femei, fete, femei din anumite grupuri sociale minoritare).

9 %EAAOOAAE ET OAOOEOOE y1 coObp yi1 Aii 01 EOAOAs8

$AOGAT A AO DOEOEOA 1 A AOEI Ah ET £0AA DI

OE hE OEAO
)

DAOAI Oi AT a SADEIANIGRA AEHT ATl 1 AT EOI CAT AAOOaiyil A EE

AAd AT OEPAOEA O1 AEAil ah DAOAAPAOAA AAO

AAOAOOI OE E

Ai 11T OEOAA O11 0 pOi AAAAA AA EOOOEAEA #dchmiral Ai & hE
1 OO0&FEAT h AEAZOAT A POEOET A AOEI Al A OADPI OOAOAJarOAD OAI

AAT 1T &1 AA ET OOEOHAEEI A OAAOI 0O1 BE AA

AEEOAT A DOEOET A ARAAADAOEA ADADBDBRAIHELD dste EERokINIE O 8

AT A1 EUAO AyO0 AA AETA ET OOEOOaEEI A OAAOI OOI OE AA
j ET A1 OOEO ET &£ Oil AaEA AAODPOA OEAOEI Aq hE AOI AOOA

IOPOA yi bl OOEOA AOEI A1 10 AET AT I ATEOI CAT AAO8 !'1 Ag

Z A~ Z &~ =~

Structura(ile)
responsabil & j

MA(DIG)




Ah INCLUSIVE
SEC
Y SECURITY

MSM (J1)

Date statisiccAO DOEOEOA 1T A PI yT1 CAOEI A yi bl OOFDMRU
AT CAEAAEE . 106 AO &£ 00 bOAI EAAOA AAT A
AAT A EAOAOEEAah DAOEAEEh AOAEAIT éplde cafed/
plingeri bazate pe gen din parteaA A 0a a AT ET1 1T O OAO Al O1 O Al

DIG

_1 O0OAAaOE DPAT 00O &I OeAI A AOi AOA

B.#A [ AOTAA A 171 6OAOGA 1 EI EOAOEE DPAT 60F MSM (J5,J7)
legate de crimeladin domeniul gendecomise nAT | 61 EOAOA y1 A
AOba 1 DAOAEEODI Ee

- In timpul instruirii pre -l EOEOT A OA OOOAEAU&4 AAUOOEI|MSM (J7,J5)
AA 1T PAOA4AEES
-1 OEipOI 1 EOEOI EEh DOEIT EIT OAOiI AAEOI
contingente.
0AT OO0 1T AaET AOAA EIT £l OIl AaEAE OO1 O OOE
0AT 6006 AT Al EUA hE AbPI EAAOAA ET &£ OI AAE
AiT ATEO hE AGPAOEAT aA AAOI OEi 1 OTET OOEOD
O#O0EI AT A AADADOA AT GAATIT ATEOI AA AAOE
NPGEOO4a APPAOaE OPAAEAI EUAAE DAT 600 AA
AAAR GEART ICOT EAAO Aa DPAOET AEA 001 6 1 0cC
i EOEOT EE8 _ 15 .MEAAAKDAE AGEEDAI DOaET Ol
OAPT OOAAUa AAODPOA AAOEOEDABBIAL B A5 AE/QAIA,
AOOA OAODPI 1T OAAEIT AA ATTATEOI y1 AAOUas8
i AET Oas8

Surse de informare recomandabile

T 'T Al EUAAE OOAOEOOEAA AOEI ET Al EOG&Aa&aEE 1 A 1T EOAI 1

T SEOOOEAOEAE -OORINAGAICKAAL An ET Al OOEO AOT AEAAEEI
AAT OOAT T O AAOA AAT OAa AEOOI O OEAOEI AT T O OETIAI

T )71 OAOOEAOAAE hE OOOAEAAGOBIADITIACOMIA hAE ARATT GDRAGT AA |

1T 300AGAMEAEAT A AA T PETEA AAOPOA OECOOAT aa hE O
i1 61 6E hE OAAOOEIOAOAI ARAI A.hE ET OAOT AaET T Al A8

T 'TAl EUAAE OADPI AOOAT A TOGCATAITO AA Ail1OOT1 8

T 300AEAAE OADPI AOOAT A OEOOAI Ol @aBaB®i RB8AT AEAO hE

Tema B: , ACEOI AaEAh DI 1 EOEAE hE Dl Al EEEAAOA

4 , ACEOI AAEA hE OOAT AAOAAT A TA&EIT AT Ah OACGEITTAIT A ¢
, ACEOI AAaEA hE OOAT AAOAAT A T A&aETT AT Ah OACETTAIA

OAAAPOEOEOAOAA ET OORAGODEDAIOE OAANADA OEA ABOEOAR O
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-
AAEET AOA AAOA 001 O TAIEGCAaEEI A AEAAAOAE EIT OOEOOA4AE
OPAAEAEAA y1 1Acadb0a AO AOOAAAA G Ah b OB AD @E AE BAO0 HE

I AAAOOA AOOIAEOAD OADABI Al 60a Al AAT OAUA 1T AT Al EUa A
1 ACEOI AAEAEhR 1T AEAAEOOEI T O hE DOAAOEAEI T O OOAAEAE

i1 01l OEh ACAi EO44aEE AA hAT OA&AhE OAA OQET BUAAE OAOO AA
Instrumentul de evaluare a problemelor de gender intetOT OEOOATI AA EOOOEAEA D/
/.5 DAT 60O $01 COOE hE #OEI ET Al E GGed@A injthe .CrimindEAEE AA 1

Justice System Assessment T@l hEFT OAO )1 00001 AT 601 AA AOAI OAOA #¢
A "AOT OOEI T O j OEA ! [ deOmMAsiessthehiTo)y OOT AEAOET T 60

1 OOAAAOE DPAT 000 QdruhiGdseduiitabeOE OO EET A  OA| Structura(ile)
OAODPT 1T OA

A #A OAEAOCET &A 1 A DOIT Al AIEAI A ECATA A E MA (DMRU, DJ)
exemplu, prevederile de nediscriminare)?

1. , ACAA 1 08Y0a AET aa8lasalli n#0 bHOE MA(DMRU)

- Articolul4. 0 OET AEPEEI A AA AAU&a Al A OOAOGD

30A00001 1T EI EOAOOI OE OA AAUAAUa bA Ooi
Aq ACAl EOAOGAA T EI EOAOEI T Oh ET AEAZAOAT O
AOOT OEOG&a4&aEIT O POAI EAAN
- Articolul 7. ' OECOOAOAA PO OAAAEAE EOOEAEAA h
(2) Femeile Tncadrate in serviciul militar prin contract sint egale nA OA B O
I AlECAAaEE AO AAaOAAaEE y1 AiI1TAEAEEI A PO
j€qQ -EIEOAOEE DOET Al 1O0OAAO AAT AR
y1 OOAaET AOAA AT PEEI T Oh 1 AOAOT EOAOA OA
vigpAOAh AO OAOOOEAAEEI A POAOGaAaUOOA AA PO

Articolul 14. 4 ETi DOi AA OAOOEAEDO hE AOADPOBI 1A

j6q -EI EOAOEE AO AOADPOOI 1 A 1T AEET a8
d) acordarea concediului de maternitate z pentru femeile care indeplinesc
serviciul militar prin contract;
Articolul 32. $AOARAOAA hE OOAAAOAA 1T A AEODI UE
ingq 40AAAOAA 1T A AEODPI UE&AaEA A 1 EI EC
001 a01 AOGAT A AAUOOE hE DA OOi a0l AOAT A O
Aq AT EAAOCAOAA AET AZOO RAEMRA yil & O Adipk@d
DAOEI AAa AA 16 OA AApahE 4 1 OTER EAOQO y

POET AT 1 OOAAO hE OA Amia yi1 Ail1AAAEOI
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concediul pentru ingrijirea copilului z DA O AOa AOOAOA AAAO(
ET AEAAOah [T EI EOAOOI 0O0i AAua 0a £EA 1 0i
AET OAOOEAEOI 1 EIEOAORh y1 AADPAT AAT aa
AGPEOa OAOI AT O ERRAT @D OA OXON a0 hi Ab aAdal Al ¢
AAAAOO4a DAOET AAa A OOOOGATEO O1 061 AEQ -¥

Iqh T EI EOAOOI AOOA Al EAAOAO AET OAOOEA

j) aflarea militarilor prin contract in concediul pentru ingrijirea copilului z pe
y1 OOAACA DPAOET AAa A AiTAAAEOI OE8 0y a
la continuarea serviciului militar. Perioada concediului pentru Tngrijirea copilului se
include in vechimea ini &1 Aa CAT AOAl & hE yi DAOEI /
AOCOEI E1 Aba OOACEOI OE AA Al OEUAOAN dagriu seA

ET Al OAA y1 OAAEEI AA AAT AT AAOEOOEAa yIi

2. legeal O8Yani AET YBR8Ii aBOACaOHR® DA POL D]
APaOAOAA O0AOOEAEGq

- Articolul 4. Serviciul militar

inaqa &ATAEI A AO POACAOEOA OPAAEAI & 1
contract.

417 01 AAGah OAEARETAICEAEITT OBOAOAEAOEN A8 |
aprobarea Regulamentului disciplinei militare 6 h [ E1 EOQAOEI T O

.
oy1T AOI #&EAITAEIT O 1060 1E OA APl EAa AOAOOO

B. 0OAOAAA T AOA 1 ACEOI ABEA T AGET T Al & H MA(DPAPA,
AgAi bl Oh OOOAOAGCEA DPOEOET A OEI 1 AT & 4DMRU, DJ)
1325, strategia atO OA AEAQ OAODPI 1 OAAEI EO4a & EINA
cbaca AAh AAOAOEAEE AAAOOA OAODPI 1T OAA

Capitolul 10 al anexei nr.3 10 OT COAI O1 OE 1T AAaEIT T Al AA Al MA(DMRU)
anii20102015 (' T O8yéé¢ AET £VY8Yasalliyq OOAAE
Ministerul Apa O4 OEE 8

C.#01 AOOA ET OOEOOEEA 1I11EOI OEUAOA V| MA(DMRU,

bi 1 ECEAETI A TABEITAT A AA 8ET AA CAT ADPAPA)
MSM (J1)
Prin intermediul 0 OT COAIl O1 OE 1T AaEIT 1T Al AA AOECOQ MA(DMRU)

2015 Astfel, in conformitate cu pct.3 al HG nr. 933 din 31.12.2009privire la aprobare
001 COAT O1 OE T Aaei 1 Al AA AOECOQA Ginistgreld
Al OA AOOI OEOC4aaE AAIETI EOOOAOEOA AAT OOA4
T AaBl TAMA AOECOOAOA A ACAIEICGIAEEE AAT @A

-ETEOOAOOI - 01 AEEh 001 OAAAEAE 31 AEAIT A
AAAOOOEA | AaOGOA Yi EAAOOAOEAQ8e68 2A0D
remite celpua ET 1T AAO&a y1 OAI AOGOOO ET &I Of AatE

31|pPage




Ah INCLUSIVE
SEC
Y SECURITY

D. #0i  AOOA ET OOEOO&EA 111 EOIOEUAO4& {MA(DJ)
Ii 01 OE hE Al OA GOLkIT DAOAACGACRAI RAKAD
de gender?
Vezip.C MA (DMRU)

_1 O0AAaOE DPAT 00O &I OAI A AOi AOA

E. 3010 1T AOA £AT AET A OAO COOPOOE ADPAO(
AEAZAOEOA DPI UEEGEE AET AAAOOI &I 08Al

MA (DJ, DMRU)

PEI T O DA AOEI1T AA 1 0DpOah @& NuGragsAeh aAl MSM (J1)
AAOAOEAGES
Da sunt. In baza unui ordin clasificat (prin care este aprobat un Nomenclator al| MA (DMRU)

OPAAEAI EO44aEIT O T EI EOAOA hE 1 EOOAE £&OI
I Of AGAE . AaET T Al AqQ OA OOAAEI AhOA ODPAA&
AAT AEI A8 $ET AAAOO 1T OAET OAUOI 6a Aa Al

F. #A0A DOAOAAAOE AA CAT AAO AElT Al AO
ET OAOiT AeeEi T AT A OA APl EA& | Ai AOEIT O
AgAi Dl Oh 51 EOT AA | BOBMAAITOOT BA/AT 1adhh

)

C

MA (DJ, DMRU)

. AGEOIEI T O 51 EOAQe
$AA4a O OAEI AAOPOA T AOAOOAOI OEE 1 EIl EO|MA (DMRU)
egida ONU, atunci cele ale ONU
Sursele de informare recomandate
9 30O0AEAAE AOQDIIA«htioklAand$régio®al laws and instruments related to

security sector reform and gender

T #1171 001 OAaE DPACET EI A xAA Al A T OCATEUASKEIT O OA

AgAi b1 Oh 5. $APAOOI AT O 1 mondud AA RiEiRIADEIL).C

OAOPAAOE Oddesecwithtd O1 001 O

T #EOE4E | OEAAOA AET OADI ACKREIA AR M oad 1A7 OAR A A&

concludente ale Comisiei CEDAW.

T #EOEaAaE AAAI AOAaEEI A COOAOT OI OE A&EAaa

2AUT 1 OAEE]I IBQpYHE VipByYHE WyDH T 8

= =

profesoare de drept.
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http://www.dcaf.ch/Publications/Publication-Detail?lng=en&id=47486
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5) 01 1 EOCEAAR DPAT AAADDEDAALRET OOEODOAEITT Al &

0AT 000 AA 1T ET OOEOOaEA 04 ZAEA OAAADPOEOGa 1 A OOAEAA
Pi 1 EOEAEI T O CAT ARO ET OOEOO4AEIT Al As8 001 ARAOGOI AA 1 ¢
AT 1T OEAAOCAAERA | BEARDEOHA DOET AAOA DIiTEOEAEI A AO
AAaEAAEI T O hE EAOGAIT O jBPOTIT OAOAA AOPAAOGAI T O CAT AA
AR AAT OAAOA A DPOT AT AT AT T O AA CAT j ADOEAE bAD EEE TAICA
AATAETT O y1 AAAOOI ET OOEOOAEAE hE AOECOOAOAA AAA,
OAAOOEOAOAQ8s $A AAAAAh OOAAOEA OOAAEI EOA DOiI AAAOO
001 O yi1 AaDOOEDAR hAIATaA @ADHE OA G AGMOA AAAAOAOAR Aa AQE
OAOOEAEE hE Aa EEAAAOA AT GCAEAO yhE AOTT AhRhOA OAOD
bl AT AODPOET U&aOil O AA Pi 1 EOEAaATAAAEOT EnA A OA A ADDAE A
gender in Capitolul 2.

_1 O0AAaOE PAT 000

I WudDde seEurt@t® E OO EET A  OA A Q] Structura(ile)
OAODPIT 1T OA

A. %PEOGQa KOODAEAOEEA ET OOEOO&EITT Al & y1 A4 MA(DMRU,DJ)
CAT hE A AOAPOEDNEI T O 11 O1 OEe $A

VYisvaB@i DOEQGEOA 1 A ADPOI AAOAA 01 Al O OE AA
gl
etc. pe segmentul de gen

T RAAOBI 1. byila AyTA TA (11Al Om4BAdOA | MA (DMRU)

AAAOOI ' Of ACAE . Ra&ET YAl AADA dbiEE/Esadi ik A

B.#01 Al AOi AT OA1I A OOOAOAGCEAA AA Bl Al E A MA(DPAPA,
CAT nhE 1T A Al OA OAI POOE AA @NTIARAEA ENl K& DMRU)
privire la problematica gender?

%OO0T PAT Ah AAAOGATI AA A Z£FaAdO PDPAREAURT DABA
AT AOI AT OAT A AA DPi 1 EOCEAE TARERRAEAREABDB(
001 COAI 61 6GE T A&ET T Al AA AOECOA @Aandl Indvigual
AA 1 ABEOT E Al  oNATDOpkntrd éni 20240016 Bn 02 -AT &1  AA
Guvernului pentru anii 20182016,aprobat | A 4081 p8ail Yi h DOAAOD
sectoriale.

EAO y1 AT Ol aiYY DOET 1 OAET Giupul-céordénetd @lo
-ETEOOAOOI OE ! ba R0 B Opala EAT IyATOROAA £AT AE R

-ET EOOAOOI ! DaoOaoEEh yi AiT 01 AO -BH

47 01 AAGah y1 AAAOOI ! Of AOAE wunkated fehdkr A

C.#01 OO01 O 1 OAOGA y1 AiT 1 OEAAOAEGEA 1 AOI §MA(DMRU)
AAaEAGEI T O y1 AEEhAT A AA AAOAOEAOA A b

AAT OAAOAA OT 1 O T AAAGE OBAS EA EA BREA CAERGDRA Assi| MSM (J1)

E9OA 2ACcOl Al AT 601 ET OOOOAAaEAE AA A£EOTT O hE
AEA Al T AOGEOA [ EI EOAOOI O

A Al AAT OAOAA EEhRAT T O A£O01 AAEAETDI 0001 OE| MA (DMRU)
I Al ECAAEEIT A DAl 600 AEAAAOA A£O01T AaEA q
AEOAAAEAETOOAAEOEUEODI EEYOI EO44aEES8 1 1.

DA DAOAOOOOI vy
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bOAI EAE AOOA #1 AOI AA Ai 1 AOEO4 Iehea ECH dina
22.02.2008.

.1 0agq

Articolul13. / A1 ECAAEEI A &£01 AaET 1 A0OI OE bOAI H
Ei

i Yq &01 AaEi 1 AoOI DPOAIT EA AO &AO1 AAaEA AA

AA AT 1 ABEO4a hE O0a AOECOOA OAOPAAOAOAA AA
jaq 1 ASAOAEOAOAA AOOEAOQAEEIT O OfoAalE
DOAI EA AOA T Al ECAAEA(
AqQ 04 AOECOOA ACAI EOAOGAA AA hAT OA iwador (
publici din subordine;

D. »@EOOa | AOA 1T bHi1EOEAa Al Aoa AA CcAT ¢
a. & ET OANSE
b. termeniDa ¢ Nu ¢
C. resurse necesare pentru implementare D@ Nu ¢
d OAODPT 1 OAAEI EOCas8E Al AOA DPAT OO0 AE A&/

superior la cel inferior) DaC Nu C A
e. l AAATEOI A AA TTTEOICOlBOAOA hE AOAI (
f. mecanisme de raportae? DaC Nu ¢

MA (DMRU)
MSM (J1)

1.001T COAI O1 GE 1T AaeEi T Al AA AOECOOARMA Astl, iR
conformitate cu pct.3 al HG nr. 933 din 31.12.2009privire la aprobarea Programuly
TAaETT Al AA AOGECOOAOAR0IB20CATI EOAAEE AA CA
2./ OAET O -ET EOOOOI OE A b &0mre g apioliaeea BanuluAde
AAAEOTE y1 AT T ATEOI ACAIl EOGA&AaEE AA -CiAYiI g1
sunt stabilite obiective/sarcini, etc. pe segmentul de gen

a ¢EDOE&

b. termeniDa €

C. resurse necesare pentru implementaf@a ¢

d OAODPI 1 OAAEI EOacE Al AOA PAT 60O AE &/

superior la cel inferior)Da €

MA (DMRU)

e. | ARATEOI A AA 111 EBRI@EUAOA hE AOAI (
f. l ARAATEOI A AA AAOA AA OABRdi@e OADI O

E.#0i DI 1 EOEAA AA CAT OAO biI AT 01 AA AAgMA(DMRU)
a. Integrarea dimensiunii de gen
b. E408OEAI A OA@OAI & RE AEOAOEI E] AOASMSM(UII)
c. OET 1 AT8A AAUAOaA DA CAIl
d ACAI EOAOAA AET OOA AT CAEABGE A&aOAA&H

e. avansarea femeilor?

/| OAET O - ET EOOOOI OE A pGuQriviezEamprdb@e Ignului deE 1
AAAaEOT E y1 ATIT AT EOI ACAI ECAAEE ARAACIAYI &1
sunt stabilite obiective/sarcini, etc. pe segmentul de gen

MA (DMRU)

F. #AOA DbaoO&E Al A DPITEOEAEE AA CAT OA(

MA (DMRU)
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El bl AT AT OAOGA hE AAOA 1 0e $A AA 1 Oe

Ca ex. MA (DMRU)

Realizate:

-1 A& EOT A AlntegrareaYdénersiunii de gen in Legea cu privire la statutul
i El EOAOEI T O hE Al OA AT AOI AT OA & Arin Bpetaiead
Al AT AAT AT OAT T O y1 , ACAA AO POEOEOA 1 A 0O¢
-ET EOOA ®AIOEE 8! ba

- 1 A a E Of0.A.A Monitorizarea gradului de implementare a Ghidului carierei
militare prin prisma dimensiunii de gen

-1 A EOCI0OAA%NZDAOOEUAOAA AT AOiI AT OAT T O AA
departamentale prin prisma dimensiunii de gen

Nerealizate:

-1 AAEOT AA4 YATBOB@IBAOAA y1 DOAAOEAa& A
SAAOOEOAOA Al | OCATEUAAEAE . AaEOTEITO 5
OAAOOEOQAAEE

-1 AAEOT AABIYARBIaBABAA hE EIi bl Al AT OAOAA
AT 1T AAOGAOA A EaOaOEOEE OA@OAIT A hE A Al Ol
serviciului militar;

- operarea amendamentelor pe dimensiunea de gen in Nomenclatoru
OPAAEAI ECOGAENEO | EBDIOBREGA £01 AAEETI T O AA OOA
I Of AGAE . AaeET 1T AT Aq y1 AAOA 0a £EA OAOEUQ
AAT AET As | ARAOOA OO0I Aikduarea/@itinardaE riomerfuldi ded
masculinizAOA A O1 1 O OPAAEAI EOC4A&EY ADOT AAEE V1

2.Yi8Ysps 40AT OpOT AOAA y1 DOAAOEAa A

/| OCAT EUAAEAE . A3EOTEITO 51 EOA DPOEOET A

| AEAAOCEOOI A1 FIAG@UAIT BIOAT AT OAO8 0AT OO
Al AAT OAOAA OT OE PIATh heE 10 1T A TEOAI O
-ETEOOAOOI ' DOHOAOEBRBOAAAODE OEDBAGET A AA OA

G. Care este departamentul leader sau punctul focal pentru probleme de gen/egalits MA (DMRU,
hE AA COAA AA OOPAOEI OEOAOA AAGET Ae DPAPA)
MSM (J1)

T AAAOOI - El EDDPRODADEA | PAICAOQEKEAT O O| MA (DMRU)

prin ordinul - ET EOOOOI BE KD&a®ad AEICu mivird 1A Bprolaied v
2ACOl Al A1 6061 OE AA AAOEOEOAOGA A Ol EOg&dd

AAGAT T Aba DPAOOT AT A OAODPT T OAAEI & AA AAAOGQ

CAT AAO OAOPAAOEO4a AAAOD OAQDRT OAAEIT &4 'AAE
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POAAOI hE y1 01 Al EOAATOEOOAI AOEUAOAA AaOE
AAARAOOI O AaOE AA OAAil as

$ET AAAOOI - AOAI OE 30A0z*REBPOAAAENI BMd
I OAET OI - ET EOOOOI OE A b &Wiél& aploia@ayRegulameitllui
AR AAOEOEOAOA A Ol EOGaateEE cAOOAAO AAOCAIEN A
OAODPI 1 OAAEI & AA AAAOO OACGIi AT O y1 ADPADOA
AOOA OAODPI T OAAEI & AA AAAOO OACGi AT O yi1 -3

H. Ce mecanisme de coordonare intdk ADAOOAIT AT OA1 a4 y1 DOl
exemplu, grupuri de lucru in anumite probleme de gen; comitet executiv pent
Ei b1 Ai AT OAOAA bpi AT O1I OE AA AAGEOT E AA

MA (DMRU,
DPAPA)

MSM (J1)

In baza ordinului Ministruu E AD&aO&aOEE 1 08da060 AET an 8i| MA(DMRU)
AT T OATTAOI O Al -EITEOOAOOI OE ! Pa0O4AOEE ¥
AET OPAAEAI EhOE AET AEAAOEOA AEOAAAEE Al
acorde suportunita aE1 T O CAT AAO AT A -1' HhE AT OI A yi
Yyq 1T EOI OEUAOAA OAOPAAOAOEE 1 ACEOI AAE

aq AT 1 AAOAOAAN OEOOAI’AAOEUAOAA hE DPOAU
ACAl ECAAEE y1 O0OA AEAIEABINE D AA 3AFA yAIA CEEI AR

¢q AOATI ET AOAA DPAOEAEEIT O DPAOOI AT AT T O B
AEOAOEI ET AOA AbOGba AOEOAOEOI AA OAg@n

nq DOACAOEOAA OADPI AOOGAT T O AOOPOA AAOQEQ
in vederea WAUAT O4O0OEE AAAOOI OA - ET EOOAOOI OE
(MMPSF);

iq vy1 AADPI ET EOAA Al 01 O AOOEAOaAaEE AA AT

. #A 1T AAATEOI A AA AT 1 OAT1AOA hE Al 1 DAO/
AA CAT 1TEAI AE &£O1 ABET T AAUace

MA (DMRU)
MSM (J1)

Cu MMPSF:

- 1A TAAAOGEOAOAR AT 11 OAOAOE y1 1T OCAT EUA
rotunde/ateliere) pe acest segment;
- DOAUAT OAOAA AaAaOEI T O AA OAAi an PAOOEAE

MA (DMRU)

J #AOA AOOA AOGCAOGOI hE Al OA OAOOOOA A
bl Al Ol OE AA AAGEOIE AA cAlTh OAO Al A A

MA (DEF)

K. #A OOOAEE AA CAT AO &£ 006 AZEAAOOAOA A
linii de buget anume?

MA (DEF)

7 .. . T .
Unele surse cu privire la bugetare de gen sunt incluse in lista Resurselor Suplimentare.

36|Page




Ah INCLUSIVE

v SECURITY
-

L. #A0A OOT O OACOI ET A OAO OACOI AT AT OAT A
CATh EaOeOEAI A OApbOAl &a OAO AEOAOQEI EI
securitate:

a yi bl OOEOA Al O1 O AT CAEAGE
b. impotivaAAOa & AT E1 1 Oe

MA (DMRU)
MSM (J1)

I OAT AT AA OAcOI ETPi 1 EOEAE AAOA 0a OA OA
EaOaOEAI A OAgOAl & OAO AEOAOEI ET AOA AA OA

MA (DMRU)

_1 O0AAaOE DPAT 00O &I O0eA1T A AOIi AOA

AA CAT 0010 AEAAOOAOA 1T A A
oa AO bpoi AT AT A AA AOI 660a A
Al Ah POACAOEOEE A

- O Mk

a
E i

AMFA (CPC)

OOAE
1 Acad
DA & DOACAOEOEE Al 1 OET C-Ailit&e&ri
A T TGO 16 OA AEAAODOEAUA OOOAEE AA ¢
PAOEAAGEI T AOA AT 1 OET Oas

AMFA (CPC)

N.#A AOAlI O4AOE hE OOOAEE AA CAT 0010
POl OAAeEA AaOAA&EIT Oh &AAT AEIT Oh Aa

AMFA (CPC)
MSM (J5)

, A  TTTATO 10 OA AEAAOOEAU& AOAI OA4AOE h
POl AAOGET 1 Al a hE PAOAEAAEGET T AOA Ai1 OET O0as

AMFA (CPC)

O. Cum studiile de gen sunt incluse in raportul cu privire la totalurile misiunii?

AMFA (CPC)
MSM (J5)

La moment nu seA EAAOOEAU4a AA AaOOA #A1 6000I AA
Ai T OET 6as

P. #A POl AAAOOE OO1T O ET OO1T AOOGA y1 OEI Ol
a. AA A pOi OAEA AaOAASEE hE AT AEI A
b. AA A OAAASETTA 1A AAOA AA OETI1AI

AaEABEI T O hE EAOAIT T O AET Al 1 O1 EQA(
c. AA A AT T PAOA AO 1T OCATAI A AA PilE¢g
crimelor bazate pe gen
d AA A ATTOAITTA AA
j A®6i AO EE ACAT &
urile)
e. AO POEOEOA 1 A AaOOAOAA EAI AEI T O hE
""" I'A ET OAOAA & g &t pniru dAgaranad
h

& E Oiictirield criddlbr bazai® QeFgér
EEIA AA AOEOOAT &4

p>2
(@]
W)
@]
m
O
m
O
To

comul EAAOA AAEAAAOEOA AyO hE A POAOA

AMFA (CPC)
MSM (J5)

w
puls
w
>

%8 fny3daSNAES UA LINROSasSt
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g AA A DPOAOGATE OEITAT&A | EIAI OOEO

yi DI OOEOA AAGET OEI T Oe

, A
I

O 1TO0 OA AEAAOCGEENA OO AA HOD AEA ® K1 AMFA (CPC)
Al 1 8

;
I OET

Q. #A DPOI AAAOOE 0OO1 O EI1 601 ABGOGA y1 OEI BDOI|MSM (J5)
h. AA A PpOiI OAEA AAaOAABEE hE ££EAI AEI A
| AOCAOOAOI 0061 1T EI EOAOh AEET A 1T EDPOEO AA A(
bl AOA POI OAEAh AET PDPaAAOAs
. AA A OAAABEITA 1A AAOGA AA OEII AT
AAaEAGEI T O hE AEAOGAT T O AET Ai i1 01 EOA(
pi 00 PA T ETEA AA AT i Al Aas
OAOOECA&AaEA | £ AOOA OAOROAEARET A AET
1 EAEOAOAA AA Ei Pl EAAOARh AAOAOAOGa A&l Of
i. AA A AT TPAOA AO 1 OCATAT A AA Dl &
crimelor bazate pe gen
3IDAAOOOI A &£ AOOGA 1 EIi EOGAOYg Ai AO OAPI OOAO
k. AA A AT TOATTA AAGEOIEI A AO OAOOEA
i AOi AO EE ACAT 8EEI A AA AOEOOAT &4
urile)
SA 0Oa Gmdidr O
. AO POEOEOA 1 A A4aOOAOAA AAT AEI T O hE
I Of AOAA AT i OT ECaaEITO 11TAATA AAOPOA
O A1 O1 aOOE AO &£ Ol COAZEZEAR OAIT AT T AT O

I 2 A
171
T 31

=
Om 1

primirea, propAAOAOAA EIT £ Of AAaEAE AA 1T A PiI bbOl AaE
I Al ECAOI OEO y1 AT T OATTAOA AO TAaEITAI A A
m. AO POEOEOA 1 A ET OAOAA e g &ii phnru dgaran@a®

co O1 EAAOA AZEZAAOEOah AyO hE A POAO

abuzuri
, AAAEE y1 EI OOEOO&AEE AA y1 Gaaaiyi O j AAAA
in arie). Distribuirea materialelor printate.

n. AA A DOAOGAT EOOCEBI 1 ARFEEIA AJORIOAIAh E & (

yi Di OOEOA AASE]I OBEI T Oe
.0 aET A AR OAODI T OAAE] EQAGEDNOL AOAABEAI €
AT T ATEOI AA AiT1 OAOAOA AO ET OOEOO4AEEI A b
T CcCAT AOAI h y1 OOAAaOEI A AgbOOA | AE 000 O
T AEOAOOA 1 EOCEOI Eh AgQAAOOAOAA O1T T O OAOA
OAUI 1 OaEA hE 1 AT AAOGOI AAT DOAOAR DPOAAODI
I COAAI $OFHO
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R. Cum sunt implementate standardele respective de comportament/codurile ¢ AMFA (CPC)
AT 1 AOEOGa jT AGEITAI Ah OOAOACETT AT Ah OA
, A TTTATO 1T6 OA AEAAOOEAUA AA Aa CaDRAO AEARA; AMFA (CPC)
AT 1 OET Oas
S. vgEOOa T AOA |1 bDil EOEAa Agobl EAEOa AA /A AMFA(CPC)
a se folosi de prostituate? D& NuC$ AAa AAh AOI AOOA AA/
, A TTTATO 1TO6 OA AmBAAGEEA UAA AIAOBEARICGMOA DB AMFA (CPC)
Ai 1 OET Oas

Surse de informare recomandabile

T

= =4 =

3O0O0AEAaAaE T OAETAI A TPAOAaAaETT AT A AA T EOEOI An DHOI
1A AOEIi AT A AAUAOA PA CATh Ea4aO0adOEAI A hE AEOAOQEI
AAOAOEAOAA DPi OOOOEI T O hE AOT AAEEDDEQAOAT DEI ADE
T Aagi T Al a8

300AEAaAaE Al AOi AT OGAT A hE OADPI AOOGAT A AA bl Al EEEA
!'T Al EUAAE OACOI AT A hE 1 AT OAT AT A DOI AAADOEI T O E
)T OAOOEAAOAAE AT CAEAAEE OAODPI T OAAEI E DAT 000
O0OOAOBICEAOhRGE AA AAAEOIE AA CAT hE AA ACAIl EOGAOD
)T OAOOEAOAEAE AT CAEAAEE DOEOET A AAOET aA AA A
DOl AARAGOEI T O 1T PAOAAETTAI A OOAT AAOA AOAS

)T OASRaOAAKE A1 O ATA y1 AAOA AQGEOOaA ABLEKOORI A Al
standard etc. (de exemplu, in calculatoare Tn statul major ori oferite in copii printate
0000601 O T AFEAAOCEI T O OAO AT I AT AAT AT OAT T O AA AEOO
$EOOOEAOEAE 1T AT AEAOA ACAT AaEElI T O AA AOEOOAT aa
urilor care prestA AU4 OAOOEAEE OEAOQOEI Al 1O AOEIi AT O AAU.
EOAAA4AOI OE hE AOT AAOAS

#EOE4AE OADI AOOGATI A hETOAO ET OAOOEOOEI A ACAT &
Al 1 OT EOAOMOEET ©. AAOA DPOAOOAAUA OAOGE BdBE OEAOD
AOiI AEAAEEI T O AA ZAT AE EOAAAaAOI OE hE AOI AAOGAS

Tema C 2A1T AaEET A AA AT 1 O1 EOAOGA
6) 0AOAAPAEEI A DPOAI EAA

~ N~ s 2 oA oA

i 61 6A Oi AEAO4AAEh OAOOEAEEI T O AA OAABOEOAOA hE

din cauza practicilor defectuoase dintrecut._ T ODPAAEAI h AOOA POAET bDOIT AAAL
AAOAOAUA bpil EAEAE AAAa AAOET OEAOQOEI A OAO AOIT T OA A

AAT AET A hE EZAOAT A O0a AEAa #&£ZOEAa AA AAQOUOOE AET b
Mi AOT y1 AAOA AEAAOEOA DpaoakeE Al A Oi AEAO4AAEE DAOAA

AAAAOOA O0a #Z#EARA AADPAAEI & 0a OAOEOZAAa AhOADPOAaOEI A
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T OOAAAOE PAT OO0 O1I AGA ET OOEOOeEEIT A ( Structura(ile)
OAODPI 1T OA

A #90 AA 101 06 AEZAAO4A DPAOAADPEEEI A A4! OEOOAT a
''''' - "A

ET OOEODEE hE OT1 061 AE y1 O AEA

B. _ 1T AA [1a4a000a EI OOEOOEEA AOOA DAO|ASOOAT aA
societate ca un angajator de incredere?

—_)

c.#A EAl AA OOCAOOEE AO AAI AElI Ah A&a! OEOOA
AOIi ET OOEOCOGEEA i AIOAGDAGAAOAA OAOOE
ei?

3

_1 O0OAAaOE DPAT 00O &I OeAl A AOi AOA

D. 1T 1T A OPAAEAI h AOI O0aA Z£A1I AEIl Ah|MSM(J5)
I DAOABGEODOI E &I O8Al1 A AOiI AOGAe

01 E

1 T ETEE CATAOAI A A& 0aAl A PAAEZAEAAOQIT | MSM (J5)
y1 AOAAAOCEE y1 &£ OaAl A PIREDEAKI DAagT
AbAOEAT aAl A AT OAOET AOA AOGEAAT aEAUA4 |
AAOACTi OEE AAOA OO1T O 1010 I AE AgbOOA |
&1 0aAl A PAAEAEAEAAOTI AOA OA I1AIOARDIOA ARO O
i E1l EOAOEI T O OOOCaETE AAOAA AAT AEEAEL
Ei b1 Al AT OAOAA O1 1T O POl EAAOA AA EIT AOAC
OAAEEUEOAI T O hAiT i AOAR AOA8Qq 4DAEKB®EI |
i AE OAOEAAT 4aES

E. 1 1T A OPAAEAI h AOI
[ E EO

OaA £AT AEI Ah|MSM @1,
| I OT EGaeEI A AET |

OO0l Ol EO&4&EI I O|CGRMm)

>

MA (DMRU)
I OEOOAT &

Surse de informare recomandate
9 #EOEAE OADPI AOOGAT A OOOOAOBOEI T O EI OAOT A hE A@OA
9 #EOEAE OADPOA®IOAD Ai TAAT A hE EIT OAOT AaET T Al A8
19 3OO0AEAAE 1 OEAA OI 1 AAE AA 1 PETEA bDPOAI EA4a OAO
AEODPTI T EAEI h OAO EEhAT A AA OAPI OO AT A AAOaaAl EI
)y T OA OOE Awik bbdale./ .
%EAAOOA&sondgI | ET E

=a =4
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b=

T / OCAT EUAAE A& AOO cOODPComuntatd O ET OAOOEOOE AA cO0OO
i

7) #1 1 DPAOAOA hE AITTO
''''' o)

01 OAOA AO pOAI EAODI
I 061 6 AA OAAOBOEOAOAR yi

OPAAE

AAOAAOAOAA AOEI A1 T O hE y1 AOET CAOAA 1T AEAAOGEOAIT T «
Al A GiedE AMOmOET A j COODOOE AA AAT AEhR CcOOPOOE AA O

OEAOEI AT O hE ET £#OAAOT OEI T O hE DI O OPOEEETE

ET C

i 610 AAAyO AOyOh ET OOEOOAEE]I AEAEDAT AdDi OBEADaBAA

yi AAUOI 1 OAOAA POAAOGEAEI T O hE bPii EOGEAEIT O DPAT 6O

Oil AEAOAAEES

1 OOAAAOE DPAT OO0 O1I AGA ET OOEOOe& EEIT A | Structura(ile)
OAODPIT 1T OA

A. Ce mecanisme formaleh E ET &£ Of AT A AA AT 1 AAI VFD
COOPOOEI A AA ZEAiI AEh COOPOOEI A DA
Oi AEAOGAGEE AEOEI A 1T A TEOAIT 11 AAI N

I

AARAEAAOan Al T EOAOOI 11TAAI AA OAAQ

_1 O0OAAaOE DPAT 00O &I OeAl A AOi AOA

B. #01 &I 08Al A AOI AOGA AT 1T DPAOAAU&hK §|MSM(@J5)
AAT AET A AET Al i OT EOCae&EI A 11T AAIAe

-1 AO1 AA ET OAOAAAET T AOA AO Ai i O1 EO4 &l MSM(J5)
in documentele de AT T AOAAOAR AAOA y1 AOOIi & ADI
i OEAA OEOOAAEAR AAEEOAI AT OA Ai AAOGAAI
OAT 1T AOA AT 1 OEAAOAAEI &4 PAT 60O 1 EOCEOT A

I FZEAAO O0a AEOAGOART EGAER URAITT BAGRAGAIO4a@ A

Ai i OT EOAGAA 11 AAl a8
c.#01 & O08Al A AOi AGA AT 1 DAOAAUA hE |MSM(@1,
AaOAABEE hE £ZAI AEI A AAOA OO&4EAOA |CGRM)
MA (DMRU)
I OE O @AG :

Surse de informare recomandate

T 30AAEI EAE AAA4a ET OOEOOAaEA AOA OOOAOACEATO
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Il EUAAE 1T OAET AA AA UE hE OOi AOAT A y1 OOAOAAA
Al OOEO T OEAA AAOA AAUACOACAOA DPOEOET A ADPAOO
AOOEAOA4A4E | Al AOEE ET OOEOOaEAE AAOA 04a0ODPOI A

OAOOGEAOAAE | Ai AOEBOET T O EDAAEE hE EEOAOT A4EI

|

i

)1

) 1

#aOOAaAaE 1T OEAA Al OAAa Aa ET OOEOOAaEA y1 Al OPT OAA
E

= =4 =

T OOOOEOA hE DPOAAOEAA Al OEAEAT a8

Tema D: 2A0DPT 1 OAAETI EOAOGA hE Ai 1 60T

8) Plingeri impotriva personalului sectorului de securitate

1T 1061 6A a4a0E E4aOaOEOAA OA@OAIl ah OET 1T AT aA hE AEO

securitate 7 Tmpotriva oamenilor de rind sau Tmpotriva colegilor lor z AT T OOEOOEA 1T DOl
OAOBI ABOBAOEI A DPI O AAOGATE AOGyO AaOAAaAaEER AyO hE |
I AT ATEE O0a OA AOAOOA AA OAOOEAEEI A AA OAAOOEOAOA
AT CAEA y1 ET OOEOOA4AEEI A OAAOI OBBEORADNHEGLEED ® OO ARA D/
AAA O0a&a OO0I PAUA y1 AOAT OAOAN AEI ET OAAUa y1 AOAAAOA

ET OOEOOAEEI A OAAOI 001 OE AA OAAOOEOAOCA8 01 y1 CAOEI

1 OOAAAOE DPAT OOO O1I AGA ET OOEOOeEEIT A OA A Structura(ile)
OAODIT 1T OA

A CumpotAl CAEAAEE AET O Akdd phQdre imhphirived dalidxd] MSM

AT 1 ACEE 170 OAO EI OOEOOeEAE AAODPOA
AEOAOEI ET AOA OAGOAIl & OAO Al OA AAGU|(DGCM,JII)
mecanism intern de depunere a plingerilor)? MA (DM RU

DSMI ,DIG)

1 AAUA OADPI 0001 OE DPA AT i ATl Aas ©E AAAA| MA(DMRU,
i OAl AAaeEe T A OAcCOI Ai AT 6AOAQs

B. Cum poateO1T | AT AOO Al £AAAA OI EBAGZEEAOA V| MA(DSMIDIG)
OAAOI 00I AA OAAOOEOAOA AAODPOA OEI
AEOROETI ET AOA OABOAIi a OAO Al OA AAOU|MSM(DGCM)
mecanism extern de depunere a plingerilor)?

cC.#01 1T AAATEOI AT A AA AADPOT AOA A bl y 1| MA(DSMI,DIG)
AAAAOGEAEI Ah AOy O y1 AAAOODI ET OOE O

comunitate? MSM(DGCM)

D.#01 hE AA AET A 001 O EI QAr&»aiIgi Aéthrulud de] MA (DIG)

OAAOOEOAOA AAOPOA OEIT 1 AT ea AAUAOa b
sau alte abuzuri ale dreptului omului?

E.0OA DAOAOOOOI O1 AE DPAOET AAA Al (nip&rdd | MA (DIG)
personalului despre vioh1 84 AAUAO4a PA CATh Ea&ao

OAg@OAli & OAO Al OA AAOUOOE AA Al A@EA®OO0I
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F. Analiza depunerilor de plingeri se face regulat? D@ Nu ¢ MA (DIG)

G. Aceste plingeri vin in special din partea unor grupuanumite z fie din cadrul | MA (DIG)
ET OOEOOEEAER 1 AT AOEI T O AA EAI EI EE O/

H # AOA AOOA POl PT OEA DI YI CAOEIT O OI 04 MA(DIG)

. #AOA AOOA DOI PT OEA DI YI CAOEI T O AAO|MA(DIG)
AEOAEDI ET1 AOA ET OAOT A hE AAOA 0061 6 Al

J #AOA AO &1 00 11T OEOAT A Aa OT AT A AEI MA (DIG)
au condus la aplicarea pedepsei

K. #A 1T AAATEOI A 001 O AOAAOGA bDAT OOihpohiva | MA (DIG)
personalului sectorului de securitate AAODOA OET T AT ea AA
OA@OAl ah AEOAOEI ET AOA OA@GOAI & OGunbrgak
extern de control (cum ar fi comisia pentru drepturile omului sau avocatu
bl b1 001 6Eq OAO 1A I ETOOATea AA EOA/

L. #A OAOOEAEE AA AOEOOAT &a hE bDOi OAAE& [ MA(DIG)
AOT AAOh AT 1T EEAAT & EAIT &CeAGIB persizlor@drd deti
plingeri?

M.$AAa AOOA AADihofiva lpersénblylui @&dulii de securitate | MA (DIG)
AAOPOA OET 1 ATea AAUAOa DPA CAT h EaoOs
AAOUOOE AIT A AOADPOOI O6E 11 01 6EhR AOI
ET OOAT e Al A AAuife@kAAOa hE [/ .

N. #0101 ET £ Ol ABEA AAOPOA 1 4000EI A AEO/MA(DIG)
AAOPOA OET 1 Alea AAUAOa DPA CAT h EaoOs
AAOUOOE AiI A AOADPOOI OE 11 01 OE 0010 =&
comunitate?

In conformitate cu prevederile actelor departamentale plingerile Tmpotriva | MA (DIG)

DAOOT 1T Al O1 OE ! Of AGAE . AAEBEARAL DA &1 Bb¢
he #1101 AT AGEOAA T EI EOAO4A A ! Ol AGAE . A4E]
| AOEOEOAOAA AA AgAi ET AOA A OAAI Al Aa
)T OO0OOA&aEOTI AA POEOET A 11TAO0I AA AEAAOGOA
. AaEiT T Al an ADPOT AAO4& DPOET T OAET Ol - ETEOQ
0AOOT AT Al A AAMRAOAROAAENT @& AIADAAOA AOADOOOEI
Al I DAOOEIT AT 001 AcCAI EOaaEE AA CATh OA ¢
AAUOOEI T O OAO AAIT OAAOEE AOEOOAT aAER i
hE AAitaePAAEAI
_1T AAAOOGI -ETEOOAOOI OE ! PAOAOEEh DA
-ET EOOAOOI OE ! PAOAOEE hETOAO EIT OOEOOAE
#1 1 AT AOGEOAA T EI EOAOa A 1 Oi AGAE . AaEei T AI
47 01 AAGah OAAI Al ADDEI A EDIOBAOEEAFDIAET &7

mail-OOE hE AZATOOEI A ETI OOEOOAEEI T O8
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AT T AOAAOAA -ET EOOAOOI OE ' DPaO4aOEE8 00l (
elaborat in conformitate cu prevederile HG nr. 689 din 13.11.2009, este plasat pe pag
xAA A AT OEOG44aEE DPOAI EAARh POAAOI HhE 1A H

Tot in acest AT T OA@Oh AOGOA AA T AT&AaEITAO EA
I DAOAAET T Al EUAOEE AAOEOEO4A4EEh DOAAODI
OEOAOBOEI T O hE OOITAOAAEI EG4AAEIT O 1 A Ol /
$SEOAACPMABEEA CAT AOAl a A AOAAO n#AOAOA
CAT AOAI 468

311 EAEOCAOAA T AT aEl 1T AOba OADPOAUAT 6a Oi
OA AOAA bi OEAEI EOAGAA AA A y1T hOEET aA yI
proAT AT A AA OEOOAI h POAAOI hE AAIT A AA &4E
-ET EOOAOOI OE ' PAaOAOEE hE 1 AI AOEI T O EZEAIE

n# AOAOAA AA ET OAOOAT aEA A $EOAA&AEAE
OADPOEI AOGA A EATT1 AT 61 OE Al OOPAEAER A
AT i pT OOAI AT O AT OOPAETTAI 8

#1 1 b1l AOAOAA ET OACOAi a A OOAOEAEIT O A
avind posibilitatea de A O0ail y1 A y1 ATIT1TEIi AG8 41 OOhE
pi AOA POI Ol AA AEEEAOQI OaaE y1 y1AADPI ET ECQ

$EOAAAEA ET OPAAAEA CAT AOAil a A OAAOOO
caracterul obligatoriu de a se identifica duce la ezitare din partea persoane
ET £ Of AOT AOCA8 w@bAAEAOAA O1I 1 EAEOAOEE AA
AT OiT A Bl AOGA mEE OAAI EUAOa bHPA DPACETA
EOODQTT xxx8AOI UsparkeZ dejjok d pAghii)E UA O 4

De asemenea, un alt mijloc de sesizare a organelor competente constituie liniilg
OAT AEI T EAA Al OEAT OOPAaEAh ET OOEOOEOA DOE
n$AODPOA APOI AAOAA 2ACcOI ARA1 GOEGET DOPAE
AT A -ETEOOAOOI OE ' PAOAOEEGS8 ! AOOI AADPA
AAAOOI -ETEOOAOOI OE ' PaOAOEE AO & 00 ACQ

-1 ETEA OPAAEAI EWA2Q3a28061 AERAT DOBDOBRAO OA]
ET £ OIDAEERH A AT T EOAOCAA O11 AADPOA AA
£OT AAETT AOEE DOAI EAEh ET AT OOEO | El EOAOQE
bOAI EA4 HhE Al OA DPAOOI ATA AAOA DPOAOOAAU
(linietelefi T EA4 CAOOEIT 1 AGa AA AadbOGOA $)' an

@)
o

Z A 2 A o~ Z -

-1TETEA ET OOEOOD4EIT 1-A22a52m% -1 EJ 0000 EEDIOEIOGT A/
OOAT OPAOAT aAE y1 &O1T AAaETTAOAA -ET EOOAOQC
O AEAOAOAA AEOEI &4 DbORIETT ARODMA O OAA RIAG
CAOOGEI 1 Aba AA #A1 00O AA Ai i OT1 EAAAEE hE
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471 O1 AAGah y1 OAiI POl AZEAEAT OEUAOEE hE

AT A -ETEOOAOOI OE ! PaOaoOBE OAKks EADI HFBAREEAC

#1 1 AT AOEOAA T EI EOAO4Aa A ! Oi AGAE . AaEITAI

AOAI G4AOEE OEOAOQOOEI T O hE OOI 1T AOAAEI EOQ4AE

i El EOAOah y1 AAAOOI #1711 Al AO&fashddnstitu fel&fddl
AA y1 AOAAAOA Al -m22288a2A001 OE ! PaO4aOEE

2A0DPI 1 OAAEI AA OAAAPaEi 1T AOAA 1 AOCGAEAII

| PAOAOEE OA £E 1 £ZEAAO0ODI -iAsA in Gdesd RECArBcrul B¢

contET OEOAOAR OO1 AGAT A PAOOGAT EOA EEET A OA
UET AT A AA T AEET & hE y1 UEI AT A AA 0OaoOAa

ApPpAl O1 DPOAI OAO y1 OAGCEOOOO ODAAE A He séniicik

I PAOAOEO A
I Of AGAE . AaEi 1Al An AAOA O1 0 AAaEITA yIi

470 bDAT 60O AAT OAAOAA AOEOOAT 4AE lezak a

AOAPOOOEI T O hE 1 EAAOOGaaEIT Oh ETAI OOEO

DI O AAGHEEGAA ODE OE ADO DOi Al ATl A EBOEAEAA h

Al A 1 0i ACGAE . AaETT Al A8

T AAAAOOa 1T OAET A AA EAideEs-Al AITd OOALDA OA

AR OAEROET aa y1 AAOAOA ET OOGEOOGAEEIT O

CATh EaOadbEAIi & OA@OAl & hE AEOAOQEI ET AOA
17 AAUOGI y1 AAOA DPA PAOADBOOODI Ei OAOOE
OAIT T AT A Aiibpiil AT 6A Ai A O1 AE EI £EOAAAEODBI
Al

AAOAOA 00T AOOAOOOEE | EI EOAOANR BIAGRGE G

0a0yOhEOC4A PI AOA Z£E AOOEAOEOa&a AA y1 Aal AA

OA Pi O APIi EAA OAT AaEOT E AEOAEDI ET AOASB

I Of AGAE . AaEeETT Al Ah S$SEOAAAE

_1 O0OAA&aOE DPAT 000 &I OAl A AOi AOA

0. #AOA OEOOAI AA EOOOEeEA j AEOKIT OEAIOCA
DA CAih E&aO&EOEAIl & OA@OAl ah AEOAOEI
i1 01 6 j £ZEA Aa pbPiyi CAOAA AOOA AAPOO
rind)?

[
E

MA (DJ)

P. $AAa AA DPIyi cCAOE AOOA OAODPI T OAAEI
civile acces deplin la proces? D@ Nu C
Pot ele fi reprezentate de un avocat civil? @aNu C

C

MA (DJ)

Surse de informare recomandate
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N . . = o /| SNOSGFNSF @A2fSy| o .

T / OCAl EUAAE /EIAOOA COOb o . o Al CAEAAE
AR OA@ | AOAOI E1 RHE cmhi/ SNOSGFNBF KNNIdADAOOA
OA 106p0a AO OEI 1Al aA |F2N¥S RS OA2tSYINEa0aOEAT
OABOATl ah AEOAOEI ET AQAAT2ENUS aSYyl AUAGN AR AAOUO
Al A AOADPODOOEI] I-a TA LI A resuli de cercetare foarte atent gindite.
la organizarea unor focus grupuri separate cu| t SY UNdz YI A Ydz 0N
AAaOAASZE RE EAI AE OET A( Ellsberg, M. and Heise, L., Researching

T 3 OBAEAALE AAOAOE A OdiilorA Violence Against Women: A Practical |; v 1 C

Y _ |y

y1 OACEOOOAOA HRE Al A | GudeforResearchers and Epi ET AOA
aplicate in temeiul lor. ActivistdWashington. DC: World Health

YT OAOOEAOAAE DPAOOT AT AT A AET OOOOAOOOEI A OAODII
YT OAOOEAOAAE 1 AAAAOEE COOPOOEIT O AA Ai i 61 EOQAOQA

1
T

T 'T AT EUAAE OANBIEAGGAIIA AAI'A hE EIT OAOT AateEi 1 Al AR A

media.
9) 30PDOAOACEAOAA EI OAOT 4 hE AQOAOT a

-AAATEOI AT A ET OAOT A hE AQORDRE EROOEDOABECDHA O/
AOOAEAT y1 OAOPTI T OAAEI EUAOAA ET OOEOOAEEIT O MAEAaa A
AoOAOT Ah AOI AO £Z£E AI T EOEEI A DPAT 606 AOAPOOOEIT A
OAAAPAET T AAVUAEMOANITACAOED ERAEO A AT CAEAAEE OAAOI 00
ET OAOOECAAEE y1 ET OOEOO4AaEEI A OAAOI OOI OE AA OAAOOI
T AAAOGAOA DPAT 00O OATI AAEAOAA AEOAOEI ET 4a0OEE8 ! AT 11
reDOAUAT OAT aE AE Al i O1 EOA4AEEh OOPOAOACEAOAA A@OAOI

AA Ei pi EAAOCA A Aii OTEO4aaEE y1 bHOI AAOGOI AA 11T EOTO
_1 OOAAAaOE DPAT OO0 Oi AOA ET OOEOOEEEI A OAAOQ| Structura(ile
)
OAODPI T O
(€)

A Cel AAATEOI A ET OAOT A AA OODPOAOACEAOA /MA(DIG,DJ,
i AA AgAi pi Oh 1T £ZE6AO DA Dol Al AT A AA AQDMRU)

general)
T AAAOOT -ETEQOGEKOBRAEA! DADAQRE AT 6 O Ah™E DMRU)
I OAET O1 - ET EOOOOI OE A Db &omiWe & apioard Regulardatllui

AA AAOEOEOAOA A O1 EOa4aEE ¢gARIOOAO AROAIET A&
OAODPI T OAAETI & AA AAAOGO OAcGi AT O y1 AAlI EOA
AOOA OAODPT 1 OAAEI & AA ABBBOOXORARII AT BETY1T O
$ET AAAOOI - AOAI OE 30A0z*REBEBOARAENDI BDidA(
I OAET Ol - ET EOOOAREDE a A b &£&pmiaé & gpiolped Regulamentului
AA AAOEOEOAOA A Ol EOa4aEE gARIOOAO AROAIET A&
OAODPI T OAAETI & AA AAAOO OAcCi AT O y1 AAlI EOA
AOOA OAODI 1 OAIAKN @ AIA ARBOIO ADARICAT AAT AT OAI |
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v SECURITY

»
$EOAAAEAE ET OPAAAaEA CATAOAT & hE #i11Al

MA (DIG)
OOAAEOEUEOTEIA AAETI EOCAOGA AT A -ET EOOAOQOI
AT 10011 OE AREDOEBLRABTIET 0@ G\@AEE |1. TAG EITEIAHE &\
1T AAUOGI y1 AAOA PA PAOAOOOGOI ET OAOGO
OAITTAT A ATibpli1TAT OA AT A OT AE E1T £AOAAEEODI E
adresa Procuraturiiil E1 EOAOARh ET OOEOOAEA AAEI EOAO4A 4
B.#A [T AAAT EOI A Ag@OAOT A AA OOPOAOACEAAUMA (DMRU,
DAT 000 AOADPOOOEI A 11 O1I OEhR Ail EOEA DA DY)
avocatul poporului)
- -ET EOOAOOI - 01 AEE 001l OAAAEAE 31 AEAI A | MA(DMRU)
- #1 1 EOEA COOAOT Al AT OAl 4 DPAT GEOOABAKEADE OW
conformitatea cu HG nr.350 din 07.04.200
C.#01 1T AAATEOI AT A ET OAOT A AA OObPOAS® §ed B MA (DMRU)
ET OOEOOEEAEE®
MSM (J1)
1T AAAOOI - El EPORODADEA ! PAVAOQEKEAT O O] MA(DMRU)
DOET 1 OAET Ol -ETEOOO0OI OE ApP@uO@iare fa apradared
2AcOl Al AT 601 OE AA AAOCECHE AN 001 @ED O dsa A |
DAOOI AT A OAOPI 1T OAAEI & AA AAAOGO OAci AT O
OAOPAAOEOa AOOA OAOPI T OAAEIl &4 AA AAAOGO OA
y1 O AT EOAATOEOOAITOROH A ChAEA OKICGEOAGAAA Ay T A
AaOE AA OAAi a8 3A AT 1T AOAA AA 2AcCcOl Al AT O
etc.
$ET AAAOOI - AOAI OE 30AO0z*YARIEOAMAA EAOIEY
prin ordinul Ministr O1 OE  ADPA&OA4AOEE 1 O8 YGuéprivileEld aprabarea
2AcOl Al AT 601 OE AA AAOEOEOAOA A QRBEOAs AR
DAOOT AT A OAODPI T OAAEI & AA AAAOO OAci A1 O
OAOPAAOQGEORT BOORAI aOAD AAAOO OAcCi ATO yi1 -
i E1 EOAOA AT A 1.8 3A AT TAOAA AA 2ACOI Al Al
etc.
D. #0101 1 AAAI 0|A|A AdOAOT A AA OODPOAOACE|! OEOOAI
insOE O C) 8EAE Ministerului
Muncii si
001 OAAa
Sociale
1. -ET EOOAOOI - 01 AEE 001 -®AAFRED 3AIaOEA IAA | DMRU

AAGa y1 OATI AOGOOOS

2. #1 1 EOEA COOAOT Al AT 6Al & DPAT OO0 ACAl EOA
conformitatea AO (' 1 08¢i 1 AET Ta8in8aii g AAOE
ADOiT AAG POET (' 108Byi AET T a8ip8aii it Ay

))8 | AEAAROGEOAI A hE AOOEAOGAEEI A AA AAU&
#1 1 EOEA AOA OO0i a0l ACAT A 1T AEAAGEOA AA A|

aypoil I T OACAAYAOPNAE &A4 BRE HE AMA GAAMOAAL AB O BB
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hE bl AT OOET A TAaEiT AT A AA AAUOGI T OAOAN

Aq O0O6pi 06061 hE Ai 1T OAT T AOAA AAOGEOEO&aAEI] |
ACAi EO4aEE yi1 OOA Z£AI AE RE A&aOAA&AEN

Aq yi A0l a0aaEOAA OEOOAAEAE EAI AEI T O hE
acordareaD AT OO0 £AT AE A O1 OE OOAOOO OI AEAIT h

5. Obiectivele Comisiei vor firealizate DOET AT T OAT T Argafefor cAnkaleE (
prin colaborarea OOOOAOOOEI T O COOAOT Ai AT OAT A AO i
I OCAT EOI AT A ET GADARA EA B All RAE DIAOCOAAAAT EAS

58 #1101 EOEA y1 AAPI ET AhOA OOi adbil AOAT A AOdC

Aq AT T OATTAAUa AAOEOEOa&aEI A OOOOAOOOEI |
OAOPAAOAOAA DPOET AEPEOI OE ACAI EOCA&aEE y1 Of
ET OAOT AAETT AT A y1 AiT1 AT EON

b)Al AAT OAAU&a OAAT I AT AAaOE DPAT OO0 1T OCAT Al
DOAI EAA hE AOOI OEOGaaEI A AAI ET EOOOAAEAE |
DOT COAT AT T O OPAAEZEAA AA POT I 1T OAOA A PO
AaOAA&EEN

Aq AOAI BAAUa COAAOGI AA EIi bi Ai AT OAOA hE
AAT OOAT hHhE 11T AAIN

AQq AT 1 OOEAOEA 1T A 11 AAOT EUAOAA AAAOOI OE
OOAT AAOAAT A ET OAOT AAEICAAEDAREEOAAAGAMN OA

Agq y1 AT1T &£ Ol EOAOA AO ET AEAEE AAUOT I Oa
AT A -ETATEOQI OE y1 2ADPOAT EAA -11 AT OAh DI |
DOT I 1T OAAUa AAUGEI QAOKEAT 6OPBAOEBHAOAA AAO
i 01 OEAEOAEDPI ET AOA y1 AT T ATEDO hE OOOAEAO,
AaOAA&EN

£qQ AGAI ET AAUa OADPT AOOAT A Al AAT OAOA DOE|
sectoare de activitateA DI 1 EOEAEE ACAI EOAAEE AA HRAT O

cq Ai 1 OOEAOEA 1T A OAT OEAEI EUAOAA hE AT TI
Ol AEAOa&aEE y1 y1 OOACEIi Ah AOOPOA 1T AAAOEOQ;
AAUa AA GROHhA EORNIOAT aAE y1 EATEI EAh DPOT I
Ooi1 61 hE 11 AOI Z£AI AEE hE A4aOAAOOI OE yi1

EqQ AAOEOAAUAa y1 OAAAOAA AT EIET 40EE 1A
instOODEOA hE EGOAEDADI ABBOAGEI T O CAT AAO POEOEI
societate, inclusiv in familie;

EqQ PDOIi POT A hE OOOCAaET A AAAEOIE AAOA AO ¢
AATTTTEAah PI 1 EOCEAA AEANGOBRMOMARUEITT ANAR |
beneficiari;

Eq ET &£ Ol AAUa 1 PET EA PDOAI EA4 AAOPOA A0l
ACAl ECaaEE CAT OOEIT ON

EqQ DOi i1 OAAUa OAEEI AOI AA AgpPAOEATHGO A
AaOOA #1 1 EOEA y1 AT 1 AT EON

1q AOECOOa EEAROODAAEEAARAOOAMEAOEOT AOA 1A
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iqg APl AAT OAAUa AO T OCATEUAA&AEEI A T ACOOAC
Ei b1 AT AT OAOAA DPOET AEPEOI OREABADBEAAEERET A,
OOAT AAOAAT A ET OAOT AaeEi T AT A y1 Al i AT EOS
[ll. Drepturile Comisiei

68 _1 OAT POl AOET CAOEE 1T AEAAOQGEOAIT O y1/
drepturi:

0a Oi 1 EAEOA DPOAUAT OAOAAOBDAEOODEBAEKE]I OOA
I OCAT EUAAEE hE y1 OOADPOET AAOE AO 1 OEAA Ol
i AhOAhROEh DPOAAOI hE AEAAOBAOAA AA AadOOA
DOEOET A OAAI EUAOA AendilorE1 AEPEOI OE ACAI EO4
04 EA AOT T hOETi aa AA AAOBEOEOAOGAA AHOI OE(
OPAAEAI EOAOAR Al 601 O ET OOEODOAEER 1 OCAT EU,
DOT i1 OA0OEE hE OOAT OPOT AOEE yHAI BAEAdD AP
04 PpOI pdi a ' OOAOT O1 OE AAT POAOAA OI 1T 0O 1 i
AAAOT A ACAI EO4aaEE yi1 O0A ZA£AI AE hE A&aOAA;

Oa 111 EOI OEUAUA hE O0a AOAI BAUA AAOEOEOD,
principuu E A AT OAT 1T O ACAT A AT 1T &£ Of 1 ACEOI AaE/
E. # AOA AOOA DOl bl O EA AET OOA A&aOAA&E |MA(DMRU)
OOPOAOACEAOA ET OAOT & OAO A@OAOTl ae
MSM (J1)
Control intern: MA (DMRU)

1T AAAOOI - EI ZGOAGQOARBD ' Pa0O4aOEE
DnAAAOOI - AOAI OE 30A0 -z&feme&e Al ! Oi AGAE

Controlul extern:

#1 I DT TATaA TI11ETAIa
A #1711 EOEAE ' OOAOT Ai AT OAT A PAT 60O AcC

CRISTEA Valerian - viceprim-l ET EOOOOh DOAhAAET OA Al
MINDRU Victor -OEAAI ET EOOOO Al 0Oal a0aaEE hE

Ol AEAT Ah OEAADPOARAAET OA Al #11
SACA Rodica - consultant principal in domeniul

AAUOT 1 OAOEE O AEAT Ah ' BAOAOOI

secretar al Comisiei

Membrii Comisiei:
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AAUOT 1 OA0OEE ¢

&52#5,) AA -OKRAI GELAOOOO Al EET AT aAl il 0

KISTRUGA Eugenia -OEAAT ET EOOOO Al AAAAAOEIT O A
ET OA Gelrépérie E

LAPICUS Tatiana -OEAAI ET EOOOO Ai AOi OOOEE hE |

MOCANU Elena -OEAAT ETEOOOO Ai EOOOEAEAE
MOLDOVAN -BATRINAC

Viorelia -OEAAT ETEOOODO Al AAOAAAEAER O
sportului

SILIVESTRU Petru -OEAAT ET EOOOO Al AAT 11 CEAE hE
naturale

BORGULA Ludmila - deputat in Parlament

BODRUGLUNGU

Valentina -b O A h A ABGNGO@endér-Centru”

BEJAN Raisa -OEAADPOARAAET OA Al 51 EOI EE DOI]
AA UAE&aOh #I11 ZEAAAOA&GEA AageEi 1

Patronatului din Republica Moldova

CESNOCOVANina -hAZE Al OAAAEAE DPOEIT AEDPATI A 0O/
AAI T COAZEZEAAah "EOI O1 . AaEITTAI
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SELIN Ana

STUCALOV Larisa -OEAAAEOAAOTI O Al $EOAAAEAE CA

TERZI Daniela

o) a#!l 5

)y "2

-DOAﬁA;ETOA Al 3ET AEAAOOI OE

‘H3ET AET AAT | OAOOEAAHR DPOARAAET
| OCAT EUAAEAE Z£AT AEI T O AET AAA
#1 1 EAAAOAAEAE 3ET AEAAOAIT O | E

Republica Moldova "Solidaritate"

AAUOT 1 OAOAA OAOOOOAT T O OI AT An
hE Bl 1 EOEAE OAI AOEAI Ah - ETEOO
#1 1 Aoaol OE
-AEOAAOI O Al #A1 0001 OE . AaEeil
Informare pentru Femei
. ABABOA O EAAET EOAO y1 hOEET aA

profesor universitar, Academia de Studii
Economice din Moldova

AA -BEOAhAAET OA Al 1 OCAT EUAAEAE /4
AAAOOI #11 mkdebbha EAE 3EIT
Republica Moldova,
AEOAAOI O Al $EOAAAEAE OAlI A4AEE
hE DPOTOT AT T h #1171 ZAAAOAAEA 3EI

Republica Moldova

F.#A ET OOOOEOA yi1 Dol Al AT A AA cAl DOEI AMA
hE A@OAOT a PA POl Al AT A CAT AAOe (DPAPA,DMR
V)
MSM (J1)
Control intern: -0 DMRU
Controlul extern: - nu se cunodte
G. Cum este implicat ministerul responsabil de problemele gender/femei, | MA (DMRU)
OOPOAOACEAOAA AgOAOT a A DOTATAIAITO
Al i EOEA TABEIT Al 4 AA ORAAOOEOAOAQe MSM (J1)
-ET EOOAOOI - 01 AEE 0 OT1MOEsaE AEO 134 aAEEAA 1 ABA h(EA A
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»
COOAOT Al AT OBALEBOADDOPI AOA EAT AE hE AaOAA

H #0i h &£ OI Al hE EIT &£ Ol Al h 0016 EIDIE
problemelor de gen, ca, de exemplu,
a. I OCAT E U AgaverBneAtald 1 1
b. AOT AEAGEEI A POl FAOET T Al A AA £EAI AE
c. E1 OOEOOeEEI A AAAAAT EAA hE AA AAOA/
d T OCAT EUAGEEI A 1 AOGO | AAEA

e. 1 AAAAOEE 1 AEhT OEEE hE OOAAEGEIT AI H

MA (SRP,
Centrul Mass
Media)

SAOOEAEOI 2A1 Aaee 0OAI EAAh O1T EOAOAA AA E

A PpOIi pOO AA T AEAAOGEO DPOIT i 1T OAOAA ACAl EDQas
AR DPOAOGa AET 2ADPOAT EAA -11 AT OA8& cu ocpuEAe &

AOT T AhOGAOAA AA AaOOA T PETEA DPOAI EAa A Ol
AAAOGOT OA 1T A OAZE OF AOAA AOI AGAE 111 AT OAT A

Astfe, AET &1 Yah AT O1 g1 AAOA A0 &I 600 |
| AAAAT EA -EI EOAOa A &1 0aAl 1 0O ! Oi-au®ukuraydelo/
pOil i1 OAOA AAOEOa y1 DPOAOA OAOEOGah AOAE
reportajelor cu ocazia evenimentelor organizate la AMFA: Ziua Academiei, Depunerei
* 004l y1 601 OE -EI EOAOh ! Al EOAOAAR : EOA 3
i El EOAOA AO &I 00 pPOi OACI T EOOAT A AiI EOEOT E
vinelanoi?j - YQh 31 aAAROA 0ai adi © j51 EAA8I AQh
46h 2A1T 46h 46ah 02/ 46h :EAOO0I AA ' AOAa

41 01T AAGah AO £ 00 OAAI-ERIADARA OE 1T ORAIOOE (
DAOOEAEDPAT OA 1T A [T EOCEOAE@ RKAT AAG aET ADAT AMa
Scripovscaiaz 4 Ei POI h 1 AARO4A OOl R AABOBAAOPARBADVAE
1. y1 T PAOAAEOT E AA 1 Al aE it Airpdl, OAsted KddEVE)) |
De asemenea, participarea femeilor la exX@AEAEE | EI EOAOA EI1 OAO
ET OAOAOG AA 2AT 46h 46ah -1T1ATOA Yh : EAOC(
Driga, It. maj. Natalia Darii, cpt. Natalia Lefter, maior Ala Diaconu).

Recent, portretele femeilor-militar au fost DOAUAT OAOA §y1 AA
Al 01T COAZEEA AT AOiI AT OA0a OwCAl EOAOAA AA CA
ETAE )1 OAOT AaETT AT A DPAT OO0 Al Ei ET AOAA ¢

I A OOAOEAA n&Ail AtEdizale de fdtagrafdl e@lance/R@mindiazur.
&AI AET A AAOA AAateEl &£O01 Aaege AA Al 1 AOAZ

ET OOEOOAEE Al A - ET EOOA Gtritofieie au s, Ode CeSdinknea,
DOl I 1T OAGA AA OOOOAOOOA AA AT i1 OTEAAOA An
massi AAEA 1 ABxéniple:Adola Blariana Grama, It.col. Ludmila lanovici, It.col.

Snejana Nitrean, It.col. Eugenia Tighineanu, It.col. Olga Scripovscaia, maior Ala Diacony
47 01T AAban &£AI AET A AET / OAEAOOOA 0O0OAWHBAAI
Oc OAEAT AAl - AOAonh AAO hE Al OA O1 EO&&E i

SRP
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I OCAT EUAOA 1 A TEOAI 1TAAl hE 1T A&ETTAI S8

%OOA Ei DI OOAT &6 0a (1 Al aeiilai hE O1i Ol
de gender. In acestse®h BDACET A AA EAAAATTE A -EIEOOQ
1A 1001 a006i AA APOAAEAOE PORBO®OAT AOAIDODAG
OPAAEDO 1 AOC OAI AE OAOPAAOEOA POET Al Adi A

Suse de informare recomandabile

T 3O0AEAAE OADPI AOOGAT A hE OOAOEOOEAEI A OOOOAOOOEI

T )1 OAOOEAOGAAE | Ai AOEE OOOOAOOOEIT O AA AT1 0011 E

T 300AEARE OADOCKOOD AT/AATA HhE EIT OAOI DEBRBEEA hE.
impactul produs de structurile de control.

T )1 OAOOEAOGAAE |1 AAAAOEE COODPOOEITO AA AT i Ol EOAOQA
ET OAGMOMBAE AEEAAAEOAOAA AT 1 0011 01 GE ET OAOT hE

Tema E: Cadrele

_1 T AET OEOAOAA ET OOEOOAEEI T O <thkeb@derdatel RarficipaleA OAAOO
AAPpl ETa hE AcCAla A EATAEITO hE AaOAAAEITO y1 OAAC
OAAAPOEO&a 1 A CATh POAAOI ADBADDI BODAACAGRAOCEBAROPD A

0OAAOCEAEI A OOAAE&AEITAI A AA OAAOOOAOA AAOAT OE Aho

_1 OOAA4AOE DPAT OO0 Oi AOCA ET OOEOOEEEI A OAAOT OOl ( Structura(

ile)
responsabi
laj AQ
A . #AOA AOOA 101 a0dbl hE DOl AAT OAEOI AA EAT AE|MA
OO0OOAOO0OA A &I OeAl T O AOi AGAn AAAOA A bil H(DMRU)
AAg EOAAAaOI OEh DPOIT AOOI OE hE AOI AAgE(Qe

B. # AOA AOOA 101 4001 hE DOl AAT OAEOI A&AaOAAEEI |MA
(DMRU)

I AAAOOI AATAEITO 1A ET OOOOEOA 1 EI EOAOAS
1 AAAOOI ! AAAAT EAE -EI EOQOAOA A &i 0aAii o ! O
AO AAAAO 1 A wéiAdcitandl 20121 EAAT 4 4

I OOFEAT h y1 ET OOEOOAEEI A AA yi1 0aaaiyli O 00D/

Ciclul | de studii:
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-1 AAAAT EA -EI EOAO4&A A &1 0&aAl 1zC83 fet® istédénbe, caela ic
AT T OOEOOBEA YYIr AET 1 06i aodi O1 6A1 AA OOOAAT aEc¢

intabel 61 AA [T AE ET O 001 &6 DOAUAT BAOGA AAOAI A
militare:

Anul | 10 fete din care: | 4 3IDPAAEATI EOAOCAA n)i
de studii 3 3DAAEAI EOAOAA n! O
(2015) 3 3DAAEAT EOAOAA n40A
Anul Il 5 fete din care: | 1 3DAAEAI EOAOAA )1
de studii 2 3DAAEAI EOAOAA n! O
(2014) 2 3IDAAEAIl EOAOAA n40A
Anul 1l 10 fete din care: | 3 3DAAEAI EOAOAA )i
de studii 1 3DAAEAT EOAGAA n! O
(2013) 6 Specialitatear, 4 OAT O EOE O1
Anul IV 8 fete din care: | 0 3IDPAAEAT EOAOCAA n)i
de studii 0 3DAAEAI EOAOAA n! O
(2012) 8 3DAAEAI EOAOGAA 1,4 0A
-Al OA ET OOEOOAaEE AA yi1 Oaaaiyi O OOPAOEI O A
hotarezDAOOT AT AT A AA CcAT EATETET 10 AO 1 pPOAO bPAI
Ciclul 11 de studii:
300AAT aEE AA CcA1T AT ETET 1T A AEAI O ))h OO«
NI L Forma de studii
dio oottiarAa buget contract
1. 201% 2012 0 0
2, 201% 2014 2 ]
3 201% 2016 0 5

Accesul femeilor la catedre militare.

1T Ai1 & Oi EOAGA AO DPAOG8BYI hE YO AT A 2AcCO]
AAAOOI ET OOEODOAEEIT O AA yi1 0aaaiyl &6 OOPAOET O
airgiigaili¢éh 1T A AAOAAOAT A i E1 EOAOA A ET OOE O

AT ETETh 1T A Al OEl aah PI O Z£E EIT OOOOEOA 1T A ADO(C
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Anul/categoria de instruire

Nr.
d/ Genul 2010 2011 2012 2013 2014 2015
0 ser. | of. ser. | of. | ser. | of. ser. | of. | ser. of. ser. | of.
1. Masculin [85% | 81% | 84% [80% | 83% | 78% | 83% |78% | 79% | 80% | 72% | 56%
2. [Feminin [15% | 19% | 16% [20% | 17% | 22% | 17% |22% | 21% | 20% | 28% | 44%
of.z1 AEAAOEN
ser.7OAOCAT 4E8
Datele generalizate in% privind y T AAAOAOAA y1 OAOGEAEOI 1 EI |
perioada 01 ianuarie 20191 Y EOI EA &l Yi y1 O OA1 &1 0aAl A 1 ¢
T AAAOA&E | CAIl T AAAOAAE | CAIl
Anuly T AAA Efectivul/corpul Efectivul/corpul
Ol'1 AOAOC|O0AT A 1 EE& OT 1 A OAOC|O0AT A1 EE 4
2010 75,0 92,9 85,7 89,3 25,0 7,1 14,3 10,7
2011 100,0 93,1 60,0 87,1 0,0 6,9 40,0 12,9
2012 50,0 85,1 50,0 75,0 50,0 14,9 50,0 25,0
2013 100,0 80,0 75,0 76,9 0,0 20,0 25,0 23,1
2014 66,7 89,5 25,0 59,1 33,3 10,5 75,0 40,9
2015 100,0 92,7 100,0 66,7 0,0 7,3 0,0 33,3
TOTAL 79,2 88,7 64,5 77,4 20,8 11,3 35,5 22,6
Datele generalizate in% privind y T AAAOAOAA y1 OAOEAEOI 1 EI |

perioada 01 ianuarie 2019 01 iulie 20151 O AOA . Aa RAIAIGATI &OAT A E AE AA

T AAAOAAE | CAl T AAAOAA&AE ) CAI
101 yi Efectivul/corpul Efectivul/corpul
Ol'1 AOAOC|O0AT A 1 FE& O1T 1 A OAOC|O0AT A 1 EE 4
2010 100,0 | 88,5 80,0 89,5 0,0 11,5 20,0 10,5
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2011 100,0 80,0 42,9 82,6 0,0 20,0 57,1 17,4
2012 0,0 78,4 0,0 66,7 100,0 21,6 100,0 33,3
2013 100,0 78,1 0,0 70,0 0,0 21,9 100,0 30,0
2014 60,0 88,9 100,0 62,5 40,0 11,1 0,0 37,5
2015 94,6 100,0 57,1 5,4 0,0 42,9
TOTAL 70,0 85,6 56,3 76,3 30,0 14,4 43,8 23,7
| AAAOOI 1 A 11T AOOEI A AA 101 Aa AA AAAARAARE A
Cu referire la datele dezagregated OE OET A AEAAOEOOI 1 EI EOAO E
i £FAT AETAAO0OAAaEQ y1 101 A AOBCOOO ail Yih 1T AT AETT &
-AET 101 a001 O1 OA1 AA T EI EOCAOEzBBGEqr AAQGiad
(17)% sunt femei;
-AET 1 01 4001 OG1 GET ! DA AGAERAQTA aAd OMAKRELR EAO
-AET 1 01 a0dbl O1 60A1 AA £AT AjEaT gEE aBOIEO AIEA | BD 1]
-AET 101 4001 O1 OA1 AA Al CAH AKarEqQrABXHAICE AGEOA
femei;
-AET 1 01 4001 O1 6A1 AA PAOOI T Al zi3% BUnEfEnki@ard &
AgEl a 1A £O01 AAaEE AA AT 1 AOAAOAN
-Al OAPT 06061 AAOOAT Al 1T EIEOAOQOEIT O POET Al
1A 1T PAOAAEDT El A AETa@A AlO#aA| PAAKEAA
#O0 OAEAOEOA T A Al OAPT 00061 AAOOAT Al 1 EI EC

DAOOT T Al a T A TPAOAAEOT EI A ET OAOT Aa€gil T Al A -rAillari |
hE aor -l EAEORAOEBA GO OAhEADPIAOO y1 DOT AAT OAE DA
Obi OEOEE AA AaOOA Ai1TAOAAOAA T ETEOOAOOI OE A
DOl AAOGOI AA OAI AAOAOAh ET OOOOEOA hE AROAEAD/
AAT AET A AAOA §y1 AAPI ET AOA OAOOEAEOI 1|1 EI EOAO {
OOAAAO hE y1 AAAOOI AQAOAEAEEITO I EI EOAOA 1 0Ol

C. wW@EOOa OOADET 6HT ARAT DAEOA CANA ¢ Odi@neihrut&daiNg C { MA

$AAa AAh AAOA OOT O &ET OAIl Ae (DMRU)
MSM (J1)
.0 AQGEOOa AOAakll DA BAT ARNAOAE AA OAg EAIT ET ET 8 |MA
(DMRU)
D. w@EOOa OOAT T EIiEOGa A DOl AAT OAEOI @ENu LS AAA L MA
cum sunt acestea justificate? (DMRU)
MSM (J1)
.0 AGEOOa OOAT 1 EIEOa DPAT OO0 DPOI AAT OAEOI AA AMA
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(DMRU)

E.#A 1 4a0O00OE O0O1 O y1 OOAPOET OA PAT 60O A yi1 ADO,

MA
(DMRU)

MSM (J1)

%28 ! AAAAT EA - EI EOAOAT @1 &4 OQAil ADOAORAOCAARKEARA
OOOAEE y1 y10aaaiyl 00i i1 EIEOAO OOEI EUAAUa AOI

dispui A AA O1 1 O a0 @&darfe poOfifirtnatdcidlad@esoxk A 1

MA
(DMRU)

F. N9EO0OO0a OOAT AEZAOAT E&a y1 AOEOAOEEI A hE bB(
AAOET 8A AEAAOEOA AAa&esARAaOCAADAAAZEUBEAR Qe Al

MA

| (bMRU)

MSM (J1)

.0 AGEOOa AOAyRI AAEAEEEPRAARE D OdrhiAwdeicelahA OAA
AaOAAAaEIT O8

G #A0A AO AE DOT ZE1 O1 EAAAI AA AT CAEAOA A A
AEOAAOT 4i Y1 Oe %OOA AAAGO POI £EI y1 ACNICa |

MA
(DMRU)

MSM (J1)

.0 AgEOOa AOAI AbeAuk. DPOT £ZE1 EAAAIT DA

MA
(DMRU)

H . $AAa OO1T O OAAOOOAOA 1 AE DPOeET A AAT AE AAAY
OAAOOOAOA hE AOI AT A 001 OTOAO OOAAOEA 04
i Al ECAOA 0a OOAAAa 1 EIT OOOOE orAde &®@miphi KA d condd|
OAEEAOI AO B7$ OOAAGEOI Ah AOAOAEEEE AEUEA,

MA
(DMRU)

MSM (J1)

_1 AAUA O1 OE 1T OAET Al AOEAEAAO j POET AAOA AOO/
AOT AAEETI T ®OAAa LAAMOAPAT 60O Al OPOI AR T EE&ARO
ODAAEAI EOaakEl AT A£O01 AaeEel A T EI EOAOA 1T A AAOA DI
AAAADOAOGA 1T A O AGA AO AgAAPateEA AANT @ AR 4 B OA
A Ai OA EOIi 4aO0A0OA A A1 01 OE ai Yoh AAAOGOA OAOOOE
DOEI AE DOiiTaeEg AA AAOIT 1 OAT aE ~AAIl Aga morent G

OAOOOEAAEI T AOAS

MA
(DMRU)

l. SuntrefecA OA AO AAOOAOA&A y1 AAOAOEAOEI A &O1T A
0a 16 AEOAOEI ET AUA TEAE #&AiI AEI Ah TEAE AaO,
a. 001 0 AAOET A1 A AEUEAA AT OAODPOIcWa Ol AOA

b. 661 0 T AOA AhA AAPOET ARAOE hE AAEI EOQO4AGE

A AROAAI AAA OEOOABEE OEI 1 AT OA hE AAEI EC

OAOOEAEOh 1T AAOa AO AADPOEI AAWEI A OOAAES®

MA
(DMRU)
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$ AOAOEAOEI A &£O01 AaeAE 10 AAA AAT OAAEOA bpA

J. Cer oare descrierileEO1 AjeIERAl ACAOAA hETOAO AOOI ACAA A
CAT hE AOAPO@MECA 11 01 OEe $A

MA
(DMRU,
DJ)

.0 DOAOaA AAOAOEAORHEAA aA MAA dAeAAdE @apiMd dhiid A

K. #A DAhE AO &£ 00 Z£aAdeE DPAT OO0 AOECOOAOAA
procesele de recrutare?

MA
(DMRU
MSM (J1)

L. #0i DPAOOITAI OI EIiBIEAAO yiI OAAOOOAOA AOGO
AEOAOEI ET AOT OEE #&ZAea AA EAI AE hE AaOAAc&Ee

MA
(DMRU)

MSM (J1)

Personalul implicat in recrutare nu dispune de instruire c)OAODOT U4 Ol AOA DA
AT 1T OOAAAOA AOEOOAET E AEOAOEI ET AOT OEE AAaa AA
Ai1 AOGEOG4A Ei PAAAAEI ah AOEAa DOl ZAOCGEI 1 Al a hE 1
procesul de recrutare/selectare.

M.#A POT AAAOOE AA OAOEAEAAOA 001 O AOAAOA DA
1 ACEOI A6EAE y1 y1Aal AAOAA AOADPOOI OE ET OAO

MA (DJ,
DMRU)

Solicitarea cazierului judiciar la Tncadrarea/angajare tn serviciul militar/public. De asemenea,
OAOEZEZEAAOAA AAT AEAAOOI OE AA AaOOA 3)3 AAAa Al

AT 1T OOAAO POET OAOEAEAAOAAuUde QS TaletrEtBstabh A A4 OOA

DAl ET AaE | AOGAOEAT AT A AA OAAOOOAOAS
) T OAOOEAOAAE OAAOOA4AEES

$EOOOEADEAE TTEITO OAAOOGAaE 1 A1l AEAOAS

1

1-[ ~ ~ o~ ~ ~

T )T OAOOEAOA&AaE OAO 1 OCAT EUAaAE A& AOO COODPOOE
1

T

%AEA A OO A a-§ond@jiin bifoll dleEecrutare sau de la un eveniment de recrutare.

11)- AT ael AOA y1 &0 AaEA

T 161 6A EIT OOEODHAE

~ o~ s oz

_ Al A OAAOT 0061 6GE AA OAAOOEOAOBA
pOaET OEIi b AAAyO AAAOAI A AaAaOAAaERh AET 1| AE

I Al AEAT aa ET OOPT OOAAEIl an GO®OOKEEAEOADaET ABA PAIT ENE

s A o~ A s

AEOOA AOyO AaOAAaEEh AyO hE EAI AET A yi

47 01 AAbah hE AaOAAaEE OET AOE DPi O bPi AAA AEIT

femeile pot plecaAET AAOUA E&4O4AaOEOEE HhE AEOAOQOEI ET 4a0EE

OA@OAIl a8

58| Page

1 Ac



A’A INCLUSIVE
SEC
Y SECURITY

_1 OOAA&AaOE DPAT OO0 Oi AOCA ET OOEOOEéEEI A OA

Structuraile
OAOPI T O
(e)

A AAOA OA AT 1 AAOAAUa AO DPOEOEOA |
01T 6 AAAOOA AAOA AAUACOAGCAOA AbObPa O

A.

w H

MA (DMRU)
MSM (J1)

_1T AAAOOI -ETEOOAOOI OE ! ba Oa (pergonatpntrih O A

AFEAAAOA AT AAI AT AAOEOOEA8 2AO0OPAAOGEOh A
militar, locul indepliniriiservi AEO1 OE hE OAiI AEOOEI A Al EA

B.3AAa AGEOOA AAOA AAUACOACAOA AODPa
pentru /A1 AE hE A&4OAA&EEh hE AAOA 0010 O

MA (DMRU)
MSM (J1)

.0 Oy1 0 AAOA AAUACOACAOA AOPa AOE(
OAOOGEAEOI 1 EI EOAO OAO DPOAIT EAR y1 i
expirarea contractului, din motive personale sau atingerea Vvirstei de
pensionare/aflare in serviciul militar.

C.$ARa AATAEIA 0BT O [AlGEI OOA W
AAOA 001 O 1AOCOAAI 1 Al A DAl 00O 1 Al &if
AADaREOAE

<
m
(@}

MA (DMRU)
MSM (J1)

Acestea sunt dictate de lipsa Tn cazul femeilor a studiilor militare adecvate (studii de
Il EAAT aaq &£O01 AaeERAE I EI EOAOA8s _1T AAPYIT A
AAOAT T OT £AT AEITI T O8 417 O AAOanh AT A£E KRAA

ET OOOOEOATPAOAEAAGET T AOA AT 1 OET Oa | ET Al

D.3A AOAOOa&a 1T AOA AAAOAIT A AEATETETA A
O0al a0aeEEh OPA&EOI OE 11 AAGEOICN®AT OE

MA (DMRU)
MSM (J1)

Da.

E. @EO0O4a AAOAOA OAOOOEAEEEh OAOEOA OA
AR A EE y1 O4O0AET AOA j AR AgAi bl O NWAD
$AAa AAn AAOAOEAGES

MA (DMRU)
MSM (J1)

AMFA

Da. Doar pentru studentele Academiei Militare a Foréelor Armate. Astfel, in cazul in
AAOA AAOGET y1 O4aOAET AOA AAAOOAA 0Oy1 060 Ao

Pl 1 EOEAEI
OAODPITI 1 OAAEI EOGABEI [ AA OA P&

O
000 1T OA AA |
E h

A
ApgEOO4 AT 1 AEGEE DAI
TToia pAT O0OO PAOEI & E PAT 6000 |

MA (DMRU)
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bolnavi ai familiei Da ¢ Nu €

b. AcEOOa O1 Ai T AAAEO AA | EQAOT EOACQ

c. AGEOB&T BRAEO AA DPAOAOT EOMU@TA AAAA

d AgeOOa Ai 1 AEeEE AA O o1 OAOO 1A
AO T a0AOOCRAAAT O $A

e. 0010 #Ai AE AAOA AO DPAOUA ODPAAE/

Al apOAOAA ACMUEETI T O 1TO0 S$A
f. ex®Oa y1 AabAOE OPAAEAI A DPAT OO0 ¢
i 61 Aa | AR AgAi bl Oh gNuXLabAOE DAOA
g AGEOO4a y1 AapAOE PAT OO0 y1 COEEEOA
pentru ingrijirea copiilor Da C Nu €
h. AGEOO4a O OPOEEET DHPOAAOEA hE b
OAAEOI T AAOAA 11 0h AOI AO E£E cao
DaCNu ¢
i. 00T O 1 0AOGA y1 AiI1TOEAAOAEEA OAOE

a #y0 AA DI OOEOEOA 001 6 bil EOEAEI

OAODPI 1T OAAEI EOCaceEI A 110 AA 2AOEA
Acestea sunt in limitele stabilite de:
-, ACAA 108Y0a AET aa8ia8alli n#Q@ pebtE
militarii prin contract;
-#1 AOI i O1 AEEhE -XVAGRA nBdasgapip AO b(
DbOAIl EA4 hE OOAOOOOI ~&AO1 AaEi 1 AO0OI OE PO
b. AGEOO4& Ai 1 AEEEE DAT 00O 1T OA AA |
TT0ila PAT 6OO PaOET &E hE DPAIT 000

Oy 0004 OATNALI T AOE $A
NU - pentru militarii prin contract zi y1 AT 1T AE&AaEEI A |, ACE
n#0 DOEOEOA 1T A OOAOOOOI 1 EIEOAOEIT OQN
DA z pentru personalul civil zj y1 AT T AEAEET A #1 AOI1 -XV10
dn T n8i a8ail 1 p AO POEOEOAND GBI AmOA M amEd
c. AGEOOGa O1 AT 1T AAAEO AA | EAAOT EOAQ
DA z pentru ambele categorii de personal
d AGEOOa O1 AT TAAAEO AA PEAXADT EOAQ
DA z pentru ambele categorii de personal
e. AGEOO4a AT 1 AEEEE AA O1 o1 O6A0OO i A
AO T a0A0OCRARAAT O $A
$! | B A-Qurrdrhil@arii prin contract 7ZEAT AEA 1 EI EOAO
1A £O1T AaEE [ EI EOAOA AAOA 10O EI pl E R&in /

Gag8iag8aiii n#® DPOEOEOA 1 A OOAOOOBI | E]
DA z pentru personalul civil zj y1 AT T AEAEET A #1 AOI1 -x\10

dn T A8l a8alip AO POEOEOA 1 A &£O01 AaEA PO
f. sunt femei care au pauze speciale mitib Ol 1T OAT T O A/
Al abpOAOAA ACMUECETI T O 11T 0 $A
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Ah INCLUSIVE
SEC
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DA

g AGEOOa y1 AabpAOE OPAAEATI A DPAT 000
OEIi pOI T OATT O AA 101 Aa | AACMU@AIT B

.0 00616 yi AapAOE OPAAEAI Al AT AEAOAS
h. AGEOOa y1 AabAOE DPAT OOO y1 COEEEOA
.0 00616 y1 AAaPbAOE y1 COEEEOAA AiI PEEIT 08

i. AGEOOA OI OPOEEET DPOAAOEA hHhE D

OAAEOI 1T AAOAA 11 0h AOI AO E£E ¢ao
DaCNu ¢ A
0AOaEAI 8 #O0 EI bl EAAOAA DPOEETITTGCEITO h

. 001060 1 OAOCA y1 DIAT O OERIADA&EER] AOAAL
AAAEUEEI T O POEOET A AAPI AOGAOA AA
61 6E Ai PEI [ EA O0a AEAa | pecddicAA

Da. Sunt luate uneori.

inre A4 OE DPAT OO0 &I OAl A AOI AOA

F.#A OED AA OODPI OO0 j POAAOEA hE BDOEE|MSM(J1)
DAOET AAA A&l 4a0OEE | Ai AOEI T O AAI EI EEI

G. #A
[l

O OEi pOle? A&l 4 0OE i EOEOI

i AAATEOI A OET y1 AEOOI 001 Al CAEA| MSM (J1)
Al E ¢l

Surse de informare recomandabile
19 30O0AEAAE OADPT AOOATI A AAOA A1 ADOi AT 6AAU&a OAOAT A A
' T AT EUAAE OAUBI OAOAT A 6110 Oi1TAAEA hE O6ET OAOOE

—>
>
M
c
>
Q:

mh
m.
m

O

m

>

m

T
(@)
T
p>]
Q:

m
m
O;
>
T
b1
>
>:
O;
T>
oc

OAOOEAOAAE AT CAEALAEE AEOAAAEEIT O AA OAOOOOA

OAOOEAOAAE OADPOAUAT OAT aEE AOI AEAAEEIT O AA Al
)T OAOOEAOAAER 1 OCAT EUAAE &£ AOO COODPOOE hETOAOD

i AOGAOI ET AET OAAAEE hEZEAEOAEDOANEOD G Hamb&@EIQAE Ad AE |
recent din serviciu.

=8 =4 =4 =4 =4
~—~ — —
—_—) —)

12). 61 EOEh AADPI AOGAOA AA OOODPAR DOT i T OAOA hE OAI O A«
SEOOAI AT A AA 101 EOEh AADPI AGAOAh DPOIT i1 OAOA hE OAI O
OAg AT ETET AEAaal MAA RNTEJAE AMIEAORA AOSOABPBEOOA 1T AAAOGED
y1 000 A AOECOOA Aa Oi1 OOEI A AT 1T OEAAOAOA OOAAEAEI
AEOPTTEAEI A hE DAT OO0 AaOAAAaER hE DAT OOOAsAAEB _
AT CAEAI AT OA1T A ET AEOEAOAT A AR EATEIEA hE AA y1 COE
OOAAOE Oa AilTaeia |1 a000E AA OAAADPOEOEOAOGA AA CAT T
AT T AT OAAT aa AO OAOE OA&A A AiOdedptiv llaAgenE SeAvigill Enir-d itate OE | AE

OAODPI 1T OAAEIl & AA AAT OAAQABAA OEA | ADARAE AQ UAD AA IDIAD LTAD
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A’A INCLUSIVE
SEC
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| OOAA4OE DPAT 00O Oi AOA ET OOEOOEEEI A

Structura(ile)
OAODPIT 1T OA

A.301 0 TAOA AT 1 AAOAOA hE AT Al EUAOA | MA(DMRU)
AA OA@ EAT ETEICNDE | AOAOI ET e $A
MSM (J1)
Nu.
B. $AAa Z£AT AET A 001 O POIT i1 OAOA | AE bD|MA(DMRU)
I AOGOAAT T AT A PAT OO0 POTITOAOAA 110
i AA AGAI DI OR I ET OOOOEOA OPAAEEEA;MSM({)
Acestea sunt dictate de lipsa in cazulfemeilor a studiilor militare adecvate
i OOOAEE AA 1 EAATaaq #&O01 AaEAE 1T EIE
y1 1 AOOEAOI AOAA AEAOAT T OFY AAT AET 1T 08 41
AA ET OOOOEOATPAOAEAAGET T AOA A1 OET Oa
C.301 060 1TAOA AAaOAABEE hE &A1 AE1 A AA|MA(DMRU)
O00i a AA GWIE $ A
GNUCE ¢ (DEF)
MSM (J1)

$A8 #EEAO AAAa AAAI AAhE COAAT AOT A4E
AOEOAOEA AA OA@q y1 sénlidulniilifadplblicacatédghrie
de calificare, etc.

D. $AAa AAT AEIT A 001 O bl 4a0EOA [ AE b 0O MA(DMRU)
AAAAOOA OA EOOOEZEAa&a hE AOI bl AOA
(DEF)
MSM (J1)
E.#A 1 4a000E OO1T O y1 OOAPOET OA PAT 000 MA (DMRU)
001 6 Ei pl EAAOA y1 AAAEUEEI A DPOEOE
MSM (J1)
o1l 1 EOEAA OAI AOEAT &4 hE AA OAI O1 AOAOA
indiferent de sex, religie, etnie, etc.
F._ 1 AEAOa&a AA PIUEGEEI A AET AAOA MA (DMRU)
i AEOAOOAGA 1T A 4Ai A "qh AQGEOOA hE
£ Of Al OAO El LRI AQAi OREe $A MSM (J1)

Nu.Doarceld | AT aET 1T AOA AT OAOET O y1 OAI A

G. WEOO4a OOAT | Al 6aq DI UEeEEA AAOA

doar de femei? DaC Nu C$ AA4a AAh AOI AAAOGOAA

MA (DMRU)
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£aAOOA AOOAAOEOA AOyO DPAT OO0 Aa&aOA|MSM(@J1)

Nu

H. Ce sistem de management al resurselor umane este creat pentru: MA (DMRU)

a. OOAAEI EOAAh APOAAEAOAA hE
AAT OAAOAA DOT AT AIATT O AA OEIMSMQUL
ACAI EOAGEE HRETOAO AOET CAOAA

gen

b. AAOAT PAOEOAA hE DPAAADPOEOAA A
privind cele expuse mai sus?

Nu sunt asemenea sisteme.

_1 O0OAAaOE DPAT 000 &I OeAI A AOi AOA

p>2

$ARa A
EAT AEA Oa AOGEI Ca §

OAOOOEAEGEE DOEOE
=1 )

EE y1 T & MSM (J1)
AT T OKINOAOA AA

DA

J. 1O AEAT AEIT A

hE AAOAABEE AAAAXuCACAI | MA(DMRU)

MSM (J1, J5)

DA

K., E OA 1T £ZA0a4
hETOAD 1 EOEOT E AA hECNACOTI O &EAiT AE

I AOA Z£AT AE1I 1T O AadaoOl dMA(DMRU)
MSM (J1, J5)

1O T AOA EAI AEI
i AA i
l EO4EEI A D

€

8§ EE OOE| MA (DMRU)

i
50 AADPI AOAOA p| MSM(J9)

YO AA

O AAT AEIT A AEOI T AAOGA yi1 10iao (MSM(@J1)
Y AOOAA Oa ¢gMu¢cOA OEI O EUT I A

MA (DMRU)

Surse de informare recomandabile

T %0AI ET AaE
T 'T Al EUAAE
T 30AAEI EAE

pOi AAAGOEI A AADPOOAI AT OA1T 1O AA OAOGOOO

AOi bAoAl Oi ATaAl A ET AEOEAGAT A 0010 E

1T )1 OAOOEAOGAAER 1 OCAT EQH 4 B E OB QB0 EGEO DAOIOARA ORAE 7D A
i AGAOI ET nhE AT ETET AET OAAAEE hE 1 EOAI OOE AEA
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A’A INCLUSIVE

v SECURITY
b=

T )71 OAOOEAOAAE OADPOAUAT OAT aEE AOI AEAAEEIT O AA Al
1T 5SECA&EI A Pl AT EAEAAOAA 1T AEAEEI | O brkih d@@galA OOAAE

OAPAOOEUA&E yi1 AAIT A 1T AE AOIT A AEOI OOE hE AO AAA

13)- AT 601 OAO hE 0O6PI 00

_1T AAAOOI ET OOEOOaEAE AET OAAOI 0OI AA OAAOOEOAOA
i a000E bDAT OO0 AOECOOAOAA EADOOI OE Aa A1 A 00610 yi
OEUEOT ETA 110 0010 OAPOAUAT @AGA & ES$ A0 AGEQE AED RO MO EI
PDOEI AOA O1 AEOOI O hE OO1 O GCEEAAAE AA Al 4E AaOAAs
ET OOEOOAEEh DOEIT DOEIi EOAA O1T 0 OZFZAOOOE AET DPAOO,
i EhAAOCEI A AA GAMOEADa] AEAET DAAAADOI Oa 1 AGI AEAUA
OAOAET EI Ah 1 PI 0001 EC4aaE AA AiI T AOAAOA hE DOEOEI ACE
OAAOOEOAOAR AOCOEAT AA OAaAl A Euhwdprb-Activld al @& AA ADAB A A
51T AT A ET OOEOOAaEE AOAAAUa bDOT COAIT A & Oi ATA AA AE
sistemelor de mentorat pentru femei.

1 OOAAAOE DPAT OO0 OI AGA ET OOEOOGe& EEI A | Structura(ile)
OAODPI 1T OAA

AL %PEOOCAa 1T AOA O1 DBOI COAI & O Al AA MA (DMRU)
Nuc$AAa AAhl AAOAOEAGE MSM (J1)

NU

B. Cum este Tncurajat mentoratul formal/informal pentru angajatele femei MA (DMRU)
(de exemplu, prin stabilirea unui timp destinat mentoratului in orele d¢ MSM (J1)

serviciu)?
NU
C. w@gEOOa 1T AOA 1T AOT AEAGEA AA Al CAE MA(DMRU)
Al CAEAGENI®e $A MSM (J1)

$AAa AAn AOiIi EI OOEOOBEA AEOOa A
AT T AGAAOAh 1T EAOEOAA AA OEI D hE (

caresurtD AAOQOEOEOaceEI A OAIl Ae

0AT OO0 OAI AOEAaAaE AEOEIE y1 AITAEAEE]

Surse de informare recomandabile
1 %Al ET AAE DOI AAABOETI A AAPAOOAI AT OAT 1 O AA OAOOBO
T 'TAT EUAAE T OCATECOAI A AOI AEAAEAE AT CAEAOQGAITT O =&
T )1 OAOOEAOAAE OAPOAUAT OAT aEE AOI AEAAEEI T O Al CAE
9 )1 OAOOEAOAAER 1T OCAT EUAAE &£ AOO COOPOOE hHhETOAC

P X

N s £ oA N N~ o~ A o~ N ~ L

14)) T FOAOOOOAOOOA HhE AAEEDAI Al OA

64| Page



Ah INCLUSIVE

v SECURITY

[
&AT AET A 1 O £ AgAl OOA AET ET OOEOOAEEI A OAAOI 001 O
AET I 00T AEh AyT A 1
estel AOT EA AA ET OAOOEO yi1 ET £FOAOCOOOAOOO4A hE AAEEDAI

1 OOAAAOE DPAT OO0 OI AGA ET OOEOOeEEIT A ( Structura(ile)
OAODIT 1T OA

A. %BEOOC4a T AOA y1 O1 AGA Al aAEOEI A ET|MA(DD)
OAEEI A AA EAET A PAT 60O AT CAEAsE A
MSM (J4)
Nu
B. $EOPOT 1T AOA AT CAEAOAT A AA OA@ EAT |MSM(J4)

fOT ABeEAh AEEAO hE ¢cmRCAEI A yi O4aO0AE

#1171 £ O $AAOAOOI 00AnAAET O dirGsoctdmArie G0Ad
no0AT 600 ADPOI AAOAA OT E £l NEAREI RICEGAO A
DOOOAOA A AAAOGICEIOCAOADEE AAGOA AAAOOI
ET OOEOOAEEIT O- E1 EOOAOOI OE ! PAaO4AaOEED
AO AEZEAOAT aEAOA AA CAT OOEh y10a PATO
uniforme potrivite

C. w@EOOa | AOA BA OMa BMAEOEO AMA 'O FAUA OA P AT| MA (DD)
ET OOO0OAEEOT Ah @EMNDICEUT AT A AOA8e $A MSM (34)

Nu

D.$AAa OA 1T EAOa OPABGEO 11 AAOEOh AA |MA(DD)
AOGOGA Ai 1T £ OOAAEI bDAT 60O AEAIEI EE

AT PEEh EIT OOEOOBEE | AAEAAI AQe

_1 OOAAaAaOE DPAT OO0 &I 0eAl A AOIi AOA

E.#A £A1 AA AOAT EAI AT OA OA AEAA DAT QMSM(J4,5,77,
DOEOAROA AAOET €Al A OAT EOAOA HhE OI /CFT CFA

)yl OEIi DOl 1 PAOAAEOI EI T Oh DPAT OO0 £EAI At
separate (CFT)
intimpul T DPAOAAEOT EIT O OA AAI EI EOAAUA

FAaa AA AAT A AT A AAaOAAAEIT O j AO All B/
Nu este relevant pentru ( J7)
I h-AOT EOAT A AOAT EAIT AT OA AA OEEIAGHIAE GEaCHE
£OT AAEA AA OAOOOOGAT A AOOOA drup sahiarqdely
AOhh 1 AOI AOQ OADPAOA@) AA AAT A PAT 60O A

F. Sunt oare toate echipamentele necesare cadrelor de sex feminin adecvate MSM ( J4)
exemplu, veste antigl T 8 h OAAOT A DPAT OO0 ONMIEE A (

65| Page



A’A INCLUSIVE
SEC
Y SECURITY

AEEDAI AT 001 AET Al OAOA | OAOOA Al OF
AT i bl AOAOAA OAEEAOI AT on 106 OA Al AOI
OAET EAA hE [ &40OEIE

Surse de informare recomandabile

1 ObAAOAAE AAUAOI AT A hE y1 AapAOEI A AA ET OOOOEO
OAOOEAOAAE Al CAEAAEE OAODPI 1T OAAEI E DPAT OO0 11 ¢
OAOOEAOAAE OADOAUAT OAT aEE AOT AEAAEEIT O AA AA
T OAOOEAOAAER AZEAAGEOODEAGEGE GO GRERDA MATADAD |1

EAZAOEOA OAA&EE hE 1 EOAI OEO Al A ET OOEOOAEAES

—)  —)

T)
7))
T)
M)
A

4A1T A & #0001 OOOA ET OOEOHaAaEITT Al a
15) 1 aAl ACAOAA bDPOT AT AT AT T O AA CAI hE A OAI AAEEI T C

feminin
# 01l OOOA ET OOEADA AAlakiAa AROGRMATTN OEhR EOOT OEA hE 11T A
60ACOI ET A AA ET A6 1 AOAOEOA Al A OT AE EIT OOEOD4AEES
PDAT 00O ET OOEOOAE i hE AA DPI AOGA £E y1 AubOOAAEA.

ET OOEODOaEI T Al & Pbi AGA Z£E O1 Al EAO DPOOAOTEA yi1 AAO
OAT 1 O AGA A AAOCEOEOAA4AEE ET OOEOOAETT Al AEDAD AT ARDOA
ET OOEOOAEA Oa AEA O1 11 batpeard®dmei’A AAAAOAO OAO COAOD
1 OAOI ATEE OA1 AaEEIT O AA cAih AOI OOOA ET OOEOOAE
bDAT 600 AAI AE hE AaOAAaE DA AAOA 1T 1T OCAT EUA&AEA 1/
predominant poate fi una discriminatorie: de ed AT b1 Oh AAAAPOAOAA OAAEOa A

1 EIl AAE AACOAAAT O mEAaa AA EAT AE | OAO PAT 60O Al 4aEEQ
ET OOOOEOE yi1 DOEIi Ol Oy1 A AaOAAAEEN OAO 1 Ei EOAOAA

asplA O O000yT O 1 ACAO AA ADI OOOA EIT OOGEOOAEIT T Al a AOOA

masculin.

-AE 1010 AAAyO AOyOh AA 1 EIT OOEOO4AEA O&a AEA OAAA
AT CAEAAEE Oa AEA4 1 onahtdeld ahapoh prébleelde ged, ath @ GalirulE | D

ET OOEOOAEAEh AyO hE y1 -hGAITAMGEEA AOsAGD OO TARDAGA CRARAIhO
AOAPOOOEI T O 1101 OE hE ACAI EO4aEE AA CAT S8

_1T 101 OA ET OOEOCO4aEE Al A OAAGI OBIOODADET AAAOBRAD AD DI
Al AOOA EIi bT OOAT OA y1 11T AAI AOGAA AOyO A AOEOOAET EI
iT OOEAA AET OOA AT CAEAaAaEE AA Ai AAT A OAQDAs

Z A~ Z & ~

_1 OOAAAOE DPAT OO0 OI AOA ET OOEOOEEEI A ( Structura(ile)

°Rao, A., Stuart, R. and Kelleher, D.,2 K i La DSYRSNJ & 22NJQa ! LIINRIF OK ,ips, DSYRSNJI
http://www.genderatwork.org/sites/genderatwork.org/files/resources/Gender_at_Works_Approach.pdf.
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SEC
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responOA AE |

A. %@EOOCa 1T AOA 1T y1e&eAl ACAOA AET OOA / MA (DMRU)
nivelurile de ce este important de abordat problemele de gen? Da&u C AMFA
MSM (J1)
Oficial nu este
B.$AAa AGEOOa AA AAOI 1T bPi 1l EOEA4a AA|MA (DMRU)
oare cunoscute pe larg? D& Nu
pe larg? D4 Nu ¢ MSM (J1)
Dasintaduse lacundtinza D OET | OAET Al -1 38
c. #A AEZAOAT eA OO1T O AET OOA AdI AaoO/MA (DMRU)
problemele de gen?
MSM (J1)
"AUAOA y1 1T AOA PAOOA DPA OOAOAE OBEOHBE
DOEAADPOOaAh AAEIl ah AOAS
D.#A ET &£ Oi ABEA T E OA DPOAUET 0a 11 EI|MA (DMRU)
ET OOEOOEEAE #Z£Aea AA ACAI EOAOAA A
pOi AARAGOEI A OAI A AR CAT R Ail OAgo|MSM(@I)
OA@OAl & AOAS8e
.0 AOGOA 1T ET &£ Oi AOA 1T A 1 irbifsau perdor@iuld il A
AN
E. @EOO4 1 AOA AET OOA ZEAT AE hE A@MNUACA { MA (DMRU)
MSM (J1)
$A8 1 1T AOA PAOOA AAUAOGA PA AEOAEDI EI
superiorilor. $ A0 AOOA T AAAOGAO hE OI 1 AAE
F. 3010 1T AOA AAEEPA T E@OA &£ O0i AOA AE|MA (DMRU)
AT A0 AET AT AE OAGNAICAO AET A&aOAA:
MSM (J1)
Se tinde spre un echilibru pe criteriul de sex (50/50) in formarea echipelor
G.301 0 1T AOA AgGPOAOCEEI A AA ET ACAI EOA|MA (DMRU)
AAAAPOAOGA | AA AgAi pi Oh AAAOA DPOI O
Ci6i A 1AOAOPAAODOI AOAQ RE AOBie $A&IMSMQUD)
Este nevoie de sondaj.
H. 301 0 T AOA OOAOAT OEPEUAOAA hE AEOA|MA (DMRU)
ET OOEOCaERe $ A MSM (J1)
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0 A O & EDul estédn®e@sar sondaj
. %O0OA T AOA E4A4O8OEAI A OA@OAI acMACOA 1| MA (DMRU)
MSM (J1)
NuAOOA AAOGA T AEhiT OEO
J #A0A 001 0 AAI A 1 AE AOAAOGAT OA OED MA (DMRU)
AAT AETT O hE AaOAAGEITO y1 AAAOOI |MSM(@1)
Este nevoie de sondaj.
T OOAAAOE PAT OO0 &I O0eAl A AOI AOA
K. gEOO4&a 1T AOA O1 10iao AcAl AA AaoO|/MSMJ1,J7)
El EEEAINGAE $ A
)T OOOOAOI OEE OO1 O OA1 AAGAAE y1 AADPAT AMSM(J7)
DOAAAOAR AE 10 y1 AADPAT AAT &1 AAT CAIO
ET OOOOAOTI OE AOOA 0OOOCaEI 6O6a AAAa AAA
instructori.

Surse de informare recomandabile

T )71 OAOOEAOAaEh AEAAOOALE A AOO GCOODPOOE hETOAO A

AEZAOEOA OAA&EE hE 1T EOAI OOE A1 A ET OOEOO4EAES
) T OAOOEAOA4AE T £AZE&AAOOI AA OAOOOOGA Oi ATA OAO AA
)T OAOOEAOAAE OADPOAUAfentnk]l AaEE AT CAEAOAT T O AA OA

I'T Al EUAAE | AGAOEAT Al hE DPOi AAOGAT A AR ET E&AEAOAS

1
T
T %2Ai ET AaE OACEOOOAT A AA DIyl CAOE AA E&04a0EOAN
1
T

)T OAOOEAOAAE EI OOOOAOI OEE AA ET EAEAOAS

16), AAAAOOEED hE DOAUAT OAOA DPOAI EAa

, AAAAOOEED AOOA O1 AODPAAO AOAT agdil prinjckea tellidedil AOAA |
0p0i hE #Z£AA DPAT OO0 AcCAI EOAOAA AA CcAih AyO0 hE bDOE
i a0b60as -1TAOI y1 AAOA 1 OEAGADAAEEA AOK OP OAWEE AGDaNT

OA E1 OOGEOOAEIT AI a8

q

Structura(ile)
OAODPT 1T OA

A. 3010 T AOA ZAT AEI A hE A4A4OAABEE EI b|MA (DMRU)
deciziilor, inclusiv la cele mai inalte niveluri? D&C Nu ¢ $ AAa 1 Oh
DA
B. #01 AOOA A@bOEI AO AT CAEAI A1 601 DA MA (DMRU)

L A 2z oA o~

yi1 A1l O TEOAI Al EI OOEOO&EAEEe
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%CAl EOAOAA ET AEZAAOAT IOA GAE CIORA ADI X GO GE
C.$Ai 171 000AAuUa 1T AOA hE AAI AEI Ah hE |MA (DMRU)
hE 1T AAAAOOGEED yI1CNESAREOI BOhA A AC ATA
MSM (J1)
DA
D. 1T AA iTA AApAAOAOEiA hE DHOT AAOAI MA (DMRU)
I Al ECAGEEI A hE OATPOOEI A AA CAle
MSM (J1)
Este nevoie de sondaj.
E. #01 El OOEOOEEA AQEAAT 8EAAUA OAT PO|VFD
PDOAUET 6a AA y10ahgE y1 mEAeA 1T AIATE
Este nevoie de sondaj.
F. #A AOAT 6EA OA AAI OAa Ol OE 1 Ei AA MA (DSMI)
AT AOIi AT OAT A Ai EOA AA ET OOEOO&EAe
Este nevoie de sondaij.
G. #A0A 0661 06 pdT AGAT A A 06A y1 AAAOJGMA (DPAPA
AAT OAA poil Al AT A AR CcAT heE AA A AO|DMRU)
MSM (J1)
Este nevoie de sondaij.
H # AOA 001 O POI O1 AAaOETI A POET AEPAIT A |MA (DMRU,
abordate? DPAPA)
MSM (J1)

LISTA ABREVIERILOR

AMFA Academi- E 1 Ea®A GDéa Arhate®, ! 1 A @ Adl"AGD &
CGRM Centru de Gestionare a Resurselor d®lobilizare

CFT #1 1 AT AAT AT O &1 0OaA 4AOAOOOA
CFA #1711 AT AAT AT O &l 0aA ' AOEAT A
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CPC Centrulde0O AOEAABET DEDADA

DJ $EOAAAEA *OOEAEAA
DPAPA $EOAAAEA 011 EOEAa AA ' PaOAOA
DMRU $EOAAAEA - AT ACAT AT O 2A0000A 5

DSMI $ EOARAKERAOAOEAD h - AT ACAIT AT O
DD $APAOOCAI AT O $1 0aO0E

DGCM $SEOAAAEA ' AOBGEIT T AOAh #1171 OAT 1 £

J1 $EOAAAEA 0AOOITAI

Ja $EOAAAEA |, 1 CEOOEAA

J5 $EOAAAEA 01 AT EEAZAEAAOA 300AO0ACE
J7 $EOAAAEA )T OOOOEOA _1 0001 EOa
MA Ministerul ! P4 04 OEE

MSM Marele Stat Major

SRP 3AOO0EAEDO 2A1 AaeEe 00OAIlI EAA

MINISTERUL JUSY 8 ) %)
Tema A: Eficacitatea rezultatelor

s o~ s oA s oA s A N o~ N

Z A N o~ 2

- - -

Z A ~ N Z

c.#A EAT AA 1 4a000E j AA AgAi bl Oh ET OOOOE(
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1 AAAOOI $ADPAOOAI AT 6061 OE )1 OOGEOODI
instructiv-i AOT AEA AO OAlI An- AAATEOI A AA E
AOECOOAOAA ACAlI EOCAT EES6Nh DOAAOI AD
El OOOOEOAA AAAOGOTI OA AO OAI AGEAA A
DOAOAT EOAAA HEE VA GEH IEA TAXOGE E q

b. OOOAEETI A AA CAlT HE OATAETTAIA CiIlAA

c. 1 ACEOI ATEA TATEIT A1l a4 AA CAT #®HE bPilE

d T OEAA Dbil EOEA4a ET OOEOOTEIT Al & AA CA

e. 1 BT OO0OT EOCAT E ACAI A

f. EAOl OEOAA OA@OAl a HE AEOAOEI ET AOAA

g POAOGAT EOAA HE OAAAT PA /1 A EODIal A0 & oA

OET 1 ATT1Ta4a AAUAOGa PA CAT 1T CcaoOETE yi

D. %1 Of AOAE 11 AAI EOC4Al EI A POET AAOA bDOT Al

ininstrui (Training-uriq y1 ET OOEOOI EA $638

D. - ATEAAOOa 1T AOA AT CAEATEE EI OOEOOEEAE $
AOEOOAET A DOAAOGI Aa AATAETA 1TO0 0010 14
OAgOAI A AOODPOA OITEEITO 11T0h Aa APABAERQ
CNucs ARa AAh AgAi Pl EEAEAAT ES8

Z &~ Z &~ ~ =

1 OOAAAOE DPAT OOO ET OOEOOTI EET A OAAOI OOI1 OE
D.#0i ET OOEOOT EEI A AET OAAOI 001 AA EOO(
DAl Al a A AOEIi AT 1 O AAUAOGA PA CAle

a.
b. E1 OOOOEOAA DPOI £ZAOEIT T Al a A AOI AAT EI 1
©

d ET OOOOEOAA EOAAA&OI OEe

E. 000A 1T AOA 1 ACEOI ATEA HE EOOEODPOOAATTA
OET 1 ATTA OAgOAIl ah OETTATTA §yi1 AEAI EIOHA
AAAAOEAEI & EOAAAA4OI OEIDaCWNu® Ol AOOT OEI T O

F. #1711 OEAAO4a 1T AOA DPOiT AOOI OEE #®#E EOAAA&OI O

lor?Da¢cNuc# Oi DT AOA AE AAAAOOA AAiT1000AOD

G. %@EOO4a 1T AOA OT EOG4al E OPAAEAI EUAOGA AA O
personal instruitcare sAO 1T AOPA AA AOEI ET Al GOLBGAA &4
001 6 AT A Aiipi AODAGA AO AAAOA HE OAOOOO

H #01 001 O AAEEPAOREHER AAOAOCBAOAOELKTI AAUa A

DAT 6006 A DOl OAEA Ai T EZEAATT EAI EOGAOGAAR
y1 AADAOE DAT OO0 AOAEAOE AO OHE §y1 AEEC(
OEAOQEI AT A pi OAAAAI AOAABRRUEREGEDPOAOA OA
ET AOI BAT EQe

.0 AGEOOA ET OOAT eA ODPAAEAI EUAOA AAOA A
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17) Acces la servicii

%OOA EIi DI OOAT O AA OAOOEAEEI A AA OAAOOEOAOA HE EOO
fethnYT O_OAA(;A i AO_a8 < $A(:) '66'&1&0 ‘Acestghi’dée;u;oevalu;re’estAe :; I ~PE
i 61 OA 1 a0OE QIIEIEA HE AOOI EI 02y OSLidzi LISV i Nz O AOI /
0i 6 yi T1TAOah #®E AOOA DOl EI 51 B NIz AyaﬁxﬁmﬂAAEiA H
bl OEAEI EOAOCAA 0a OA AADI AOAU _ i bentruomaimare A T A |
ordin £ET AT AEAOh 1 ETI COEOOEA HE| t58, ¢ 41+ NB | 5daanDEAAEA/

COODOOE AA AaOAATE #®E £AEAIAE
Ol ATA TaO0OEh DOAAOEAEI A OOAAI

pA CAl O6a EEA OOAOGAOGa y1 AZEA

dzydA araisy RS ez AAAOOI
26 A Uy dzA (RINODR Biccel JI ac‘) : AAAI\

cefad AA EAI AET A RE EAOAI A 0Oa
drepturilor omului.

AEA OOI 1T AOAAEI A £EAT a

= Z A~ Z &~ ~ =

| OOAA4aOE DAT 00O ET OOEOOI EEI A OAAOT OOI OE 4

A 0T O 1T AOA EAIAEIAH AaOAAT E

Oi 1 EAEOAT O

martorilor impotriva represaliilor)?

OEAOEi & OAO 1 AOOGI O y1 1 OEA
Uur T Al A AA OOAE AIDBRdMiici OEOCAT EI T O AOT EA
$AAa 106nh AA £A1 AA COAOOaTE yi1OVYIi PET &

ET OOAT eA AA EOAAAAOaA i AA AgAi bl O AE
AOOT EIT O Aa AAUOI 1170 AOOGA Of O AGKAIAR

Eh AAEAI EE HE

B. W@EOOa 1 AOA DOI COAT A AA A
DOEOET A AOAPOOOEI A DDd ©NKE

,,,,,

I EAAAOEUAOA E
HE AOADPOOI

C. ugEOCO4a 1 AOA DPOI COAI A AAA&
i AE POT AAAEI O1T O AGAA AEE

Aa AE EAA-I DAEGA OEBAOA AOT EAa OAO I

AT 1 O EOAOA A ACNDAZED gapubick d el

AAOAT A A0 AAAARAGC 1 BAAA CATBOOOHODAN BOA

AROAARE

A
EAOI Oal E |

[Tl
>‘ Oz

A
A

ASTAOA AT AET AN

D.oT O T AOA £EAI AET A H#HE A&aOAA

DA OI BE&hiteyda C Nu C

E. O0A 1 AOA OEOOAI O AAl TEGEIDEA A A0 AADIARL |
DAOOA Oi O yDayINNOAACA 1 AOae
$AAa 16nh AA AA 1060 mE AET A OA 1T AODPaA A
ET OAOI AAEOI DOT AAOGAI T O T AErl OEOA AA E

O O

F.. #A0A 001 O AAOEAOAIT A yi1 AAI AA Aao

EOAAAAOa OAO AOPa DOITTOTI1
AgAi bl Og O0a AEA A1 EAAOATE

AOAA OAR
PA AAOQI
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y1 REEREe |

18)$ AOA AAOPOA AOEI A AA ael AA Al i ATEOI CAT AAO
$AOATA AO DOEOEOA 1 A AOEIi An EIT £ZOAAOI OE HE OEAO
bDAOAI O ATT a8 - 01 OA AEl @AeEJAI A AET T AARAT BOROAAT AR

AAd AT OEPAOEA O1 AEAl ah DPAOAAPAOAA AAOAAOAOOI OE E

folosirea unor DOT AAAAA AA EOOOET E ET £ Of Ala #E AA AT T O
Astfel, cifrel A DOEOET A AOEiI A1 A OAPT OOAOA OAO OAIdaei 1T Al A
acolo unde institliile sectorului de securitatéfi ~ m desarealiatla crimele bazate pe gen,

cifrele privind declararea crimelét condamntbtr i dDe aeeg este impomamt lei c at i v

AT AT EUAO AyO AA AET A ET OOEOOTEEI A OARDEGI EOIADE OAR
i ET Al OOEO ET & Oi ATEA AAOPOA OEAOEIi Aq HE AOIi AOOA
lupta Tmpotriva crimelor din AT I AT EO1 CAT AAO8 'TAgGA Y ATTTETA 1T 1
domeniul gender, unele dintre care vor fi incriminate intr -un anumit context.

C.3A y1 01 Al AOA HE Odcu PAEAGEEOME 11AA ORIl y4 COAOERRG
domeniul gendeAT | EOA A£AT & AA AT CAEAT EE ET OOEO
Al CAEACNIEC $ A

~  Z A Z & = =

I OOEOOI EEI A OAAOI 061 OE A

y OA AAUOOE AA OA OAAEAO&a 1T A AOEI A AAUA
A AOa ODAAEAI EUAOA DA OETITATTa A

I OOAAaOE DPAT 6000 E
#

general)?

. 0l a00i AAOGUAITT O AAUAOA bPA Cahdlui 2814 podshitdie: B
4 0OAEEAOI Aks9mBsEre;e A O1 AT A
Violul z 160 dosare;

lar pe parcursul a 9 luni ale anului 2015 constituie:
Traficul AA AEE Ebsddsar®@i AT A
Violul z 126 dosare;

C. # AOA AOOA bpoOil AAT OAEOQI AAUOOEIT O AA OA
a. 001 O AOAE A GeniulanuEA0 I Ao, Ipéntru 9 luni ale anului 2015
1,9%(procentul reflectat sA A AT AOI AO AET 1 Oi 400I

ET O0OAT eAQ

b. sunt clasatez pentru anul 2014 1,8%, pentru 9 luni ale anului 201%1,9% (din
T O0i 4001 O1 6A1 AA AT OAOA Al AOGAOA(Q

c. se incheie cwob condamnare? - pentru anul 2014z 2,1%, pentru 9 luni ale anulu
2016 hy3 j AET 101 a001 O 6A1 AA AT 1T AAI
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D. #A 11 OEOA 001 O Ei O1T AACA PAT OO0 A Al AOA
E.2AZl AAOa 1T AOA OAT OETT AT A PAT OO0 AOEI A A
a. 1 ACEOI AT EA i AA Ao Ai i DEI@ABAO@&@,‘M@EM

_T AA AT 1T AET EE Al A TO OA&ElI AAOa AAAOOA

F. #A0A 001 6 AAIT A 1T AE EOAAOAT OA EIT £OAAT EOI
AAOUAT Ee
0A DPAOADOOODOI AT 61 OE onRi p hDALOROEE AAAAG
fost acuzati:

" 4 O AZFErIE
YT £AOAAGEOT E y1 ATi1T AT EOI OOAT OPT 000
Huliganismul.

Femele z Furtul

#EOAOI ABEA ElI ACAl a A OOAOGOAT &AlIT O 1
Escrocheria

Minorii z Furtul
Huliganismul
Jaful

G.#AOA AG6A 10874001 | poi AAT 6AEDI qq,

a AAOAATEIT O HE EAIAEI T O AAOITE AAT ET (
b. AAOAATEI 1O HE AEAIAEI T O 1TETT OE AAT ET (
c. AAOAATEI T O HE AT AEI T O AADOI OA AAT ET (
d AA4OAAT EiI 1T O rEAELKINKODOA AAOCA iyoMa 10 A
e. AAOAATEI T O #HE £AI AR 1/0DbI1 AN OO AIASRGED H]

AgAi bl 6h Al EAAOAOA PA AABT EOT A OAD t
f. AAOAAT EI 1 O HE AAI AED 1 AP Ii &EA AcdIAA @ Di

AgAi bl 6h Al EAAOAOA PA AABT EOT A OAD 1t

4AT A "qg ,ACEOI AT EAh DI 1 EOEAE HE bl AT ELZEAAOA

19), ACEOI AT EA HE OOAT AAOAAT A TATEITTAI Ah OACEITTAI A +
ACEOI AT EA HEAT GOANAAARAGAADARCEI T AT A HE ET OAOT AT EIT 1T
oAAADOEOEOAOAA ET OOEOOI EEI 1T O OAAOI OBI BE AA OAAODBC

AAZEET AGA AAOA OO1T O T A1l ECATEETI A EEAAAOAE rikeilo©OOEOOT E
OPAAEEAEAA yi1 1 Acadb0a AO AOOAEAIA OA & EDP ®ADIOCKIAK DAOABE

I AAAOGOa AOQOIHEOAD OIADAT Al 66a Al AAT OAUA 1T AT Al EUa A
I ACEOI ATEAEh 1T AEAAEOQOOEI 1TOOHE MSAPOABOEAEOAOI AOALE AE
i1 01 OEh ACAl EG4ATEE AA #®HAT OA #®#E AA CAT 8 0AT 60O AA
Instrumentul de evaluare a problemelor de gender intetOT OEOOATI AA EOOOET EA b/
/.5 DAT 000 Gimiha(feXBEN ®ffite on Drugs and Crime Gender in the Criminal
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Justice System Assessment T@l HET OAO )1 0000iI AT 601 AA AOAiOAOA #c
A "AOT OOEIT O j OEA ! | deOEMAETessthehiOo OOT AEAOGET 160

E. 3010 I AOA &EAI AElT A OAO COOPOOE ADAOOA A
DI UEEEE AET AAAOOI CONEIGOMAA0H OFA M AA AEGIOIDEA

F..#y0 AA AAOEOA OOT O EIT OOATTAIT A AA EOAAA
AT 1 OOEOOT ETTAIl aq yi1 OOOT ET AOAA 1 OEA4aOA
i 01l OE #E ACAI EO4AT EERh EITAI OOEO A 4AAI AEI

G. Cit de active sunti OOAT T AT A AA EOAAAAOa j OAO Al (
AT 1 OOEOOIT ETT Al aq ®#E DHOiI AOOI OEE yi 0001
I i 01l OE #E ACAI EO4al EERh ETAI OOEO A #&AI AEI

20001 1 EOEAA ET OOEOOHET AATl @a”hl POAOAAAOOE

0AT 600 AA 1T ET OOCEOOTEA Oa EEA OAAADPOEOGA 1 A OOAEAR
DI 1 ECEAEI T O CATAAO ET OOGEOOAEIT Al Ag 001 AAOGOT AA 1 ¢
AT T OEAAOATEA 11 ROEEOCAAAKIA PABANEAFA A AO EI PAAO A
AAaEATEIT O HE AEAOGAIT T O jPOT i1 OAOAA AOPAAOCAIT T O CAT AA

AA AAT OAAOA A DPOT AT AT AT TO AA CcA1T j AOI AOgakg OEI |1 A
AAT AETT O y1 AAAOOI ET OOEOOI EAE HE AOECOOAOAA AAA,
OAAOOEOAOAQ8 $A AAAAAh OOAAOEA OOAAEI EOA DPOI AAADO
001 O y1 £ZaDOOEOAR AGCAHOOA QA AAAAROCOAOAE T ROOKPROOa 1 A
OAOOEAEE HE Aa AEZEAAAOA AT CAEAO yHE AOI T ArOA OAOD
bi AT AOPOET UaOil O AA DPi T EOEAaAaTAAT EOT Eh AOI ddOOA AO
gender in Capitolul 2.

T. PEOGa AODAEAOEEA ET OOEOOIT EIT Al a y1 AAOA
drepturilor omului? Da ¢NU €

U . #01 AT AOI AT OAT A OOOAOACEAA AA Dl Al EEEAA(
Al OA OAT POOE AA CAT AAOh HETOAO OA OAEA
problematica gender?

V. #01 001 O 1 OAOGA yi1 AOAOCKAARAOA&GAAT AIOI @h ALEA
AEhAT A AR AAOAOEAOA A bi OOOOEIT Oh y1 Al
T AAAOEOaAT E AEAZAOEOA AT A AAAOCAIT O AAI AE H

W. %@EOOCa T AOA T DIl EOCEAa AAT EO4A EAAECAT ABAKGI]
g T ET OANSEA
h. termeniDaC Nu ¢C
i. resurse necesare pentru implementare D@ Nu €
j OAODPI T OAAEI EOaAaTE Al AOA DPAT 000 AEEAOE
superior la cel inferior) DaC Nu C
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k. TAAATEOI A AA TT1TEOQOICOlBGAOA HE AOAI OAOA
I.  mecanisme de raportare? D& Nu C

X. #01 DBI 1 EOEAA AA CA1T OAO bi AT OI AA AAT EOI
a. Integrarea dimensiunii de gen
b. EAOT OEAI A OA@OAl & HE AEOAOEI ET AOAA AE
c. OETTATTA AAUAOGa DPA CAIl
d ACAI EOAOAA AET OOA AT CAEATE A&aOAAT E HE
e. avansarea femeilor?

Y. # AOA PaoOl E Al A PilEOEAEE AA CAT OAO Al A

care nu? De ce nu?

z. #A0OA AOOA AADPAOOAI A1 001 1 AAAAO OAO DOTA

AA.Ce mecanisme de coordonare inttk ADAOOAT AT OAl a y1 DOl AT A
grupuri de lucru in anumite probleme de gen; catet executiv pentru implementarea
pi AT 01 OE AA AATEOTE AA CAT Qe

BB#A | AAATEOI A AA AT 1T OAT 1T AOA HE Al 1l DPAOAOA
CAT rEAT AE £O01 AT EITTAAUae

A
cc# AOA AOGOA AOGCAOGO HE Al OA OAOOOO0dau glandluAde

00I
AAT EOTE AA CATh OADO AT A Al 61T O ETET EAOCEOA
DD. #A OOOAEE AA

linii de buget anume®

CAT AO £ 00 AEAAOOAOA A

EE# AOA OO1 6 OACOI EI A OAO OAcCOI Al A1 AAAAUAD

EaOl OEAT A OAg@OAl a OAO AEOAOEI ET1 AOA AA OA
a yi bl OOEOA A1 01 O Al CAEATE

A
M. Ce studii degen sunt efectuate pentru aAT T OOAOA 1T EOAI OI AA
AaOAATEI T Oh A&AaEATEIT O HRE AAOAI T O POEOEI

N. n@EOGa ADEAAAT ea j OAOEO4a OAO DPOAAOEAaQ
OEAOQOEI A1 T O HE 1 AOOT OEI T O A EGAD ABRIAE TAR

AA A DPOAUAT OA OAO AA A AiI OTATOA 1T A DO

ADOT AAOAATT FAOEOAA y1 AOAAAOEE 1 a4a0000OEE
cNuCsAAa AAn AAOAOEAT Es8

O #A 1 a4a000E ODA OAAT 6OADAET AT A EOAAAAOT O/
AAT T EOAOAA HE OAAOOEOAOAA OEAOQOEIAIT O #
gen?

P. #A OACOI E OPAAEAI A ®BE DOI AAAOOE AA 1Al
OAPOARa ApAi p1 Oh y1 DBOI OAEAOAA EAAT OEO4

10 .. . P .
Unele surse cu privire la bugetare de gen sunt incluse in lista Resurselor Suplimentare.

Yt Eny3ISNAES UA LINBOSaStS RS Ay@gSadAaal NBtroidzyd Fo2NRFGS YIA
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»
El OAOUEAAOAA yi OOAAAOEI T O POEOET A Al Pi

Q.,E AOOA PAOIEO OEAOQOEI Al T O HE 1 AOOI OEI T ¢
(ca de exempld, OADPOAUAICFATIIGHE HAT'O0O A 1T A AEQ

E pOoil OAEAUA AA PasobgaoEI A T APT OOEOEOA

R #01 Al1AAl OAAUa DOl ADOI OEER | AGEOOOAI E
i OGATAI A AA DilEIEAR DATEOGAT AEAGA HEFR

OAAATET T AOAA T A AOEIi AT A AAUAOGA PA CAle

S. W@EOO4& ACAT & EE T 1eQi€ detviiipéntrEvietimBleOdiroe@Abazatd e ge
i AOi AO #&£E AGATTEEI A AA AOEOOAT T -ar)? @iunA
DOi AOOI OEE HE | ACEOOOATEE AiiTPAOAAUa A(Q

T. #A 1 4a000E A@gEOO4a y1 OAAAOAA OOAAEI EOEE
Al EAAOAOAA DA AAOT EOT A OAO PA bDOI AATE
oportune) pentru:

a I EAI AEA COAOEAa
b. 01 EAOI AT PEI yi1 £EAI BEREAAOCA® AOOA

y

U #0i ET OOCATTAIT A AA EOAAAAOa yHE Al T OAI
Al i 61 EOAOA PAT 60O AaOAATE #HE ZATAER i
comunitare de servicii de reabilitare a narcomanilor)?

V. 3A Al 11 6ARDROOOAODOT OAAOEOS DPAT 60O A AA
OEAOEI A OAO AO &£ 00 ENATLETT AOA AO OET 1A

Tema C 2A1 ATEET A AA AT i1 01 EOAOA

2)0 AOAADPT EET A POAIT EAA

17 1 61 6A O1 AEAOGAT Eh OAOOEAEEIGdad AdAD AGMA GG EAGMORA OFAEA
AET AAOUA POAAOCEAEI T O AAEAAOOI AGA AET OOAADOS8 i
AAOAOGAUA DI i1 EITEAE AAAa AAOET OEAOGEI A OAO AdITC
AAT AET A rHEa £ACOBAA DA AEBUOOE AET DPAOOGAA PAOOI
-1T A0 y1 AAOA AEZAOEOA PaolE Al A Oi AEAOAT EE b
AAAAOOA 0a04&EERA ARADAMAEL aAHOADPDOAOEI A 11 08

_1 O0AA4aOE BHAOCIOOBI A1 OOAOI 001 OE AA EOOOEI E

D. 30T O T AOA ET OO0OAT T Al AEAA A EEO MAROMGNA EhA GVa/AEE
pedepsirea crimelor bazate pe gefa € Nu € Care crime?

E.#A AOAA AAOPOA EIEAOAIENAIAL OART EGAAAARBA H
Dol AAOGAT A AA EOAAAAOGCa yi AAI EOAOCA AA pA

F.#A AOAAR y1 1T A DPAOOEAOI /Bh AEROBADARI G
au participat in proceselede fAAAO4a y 1 ORADEIOAOR AABEI Al 1

Surse de informare recomandate
9 #EOET E OADPI AOOAT A OOOOAOOOEI T O ET OAOT A H#HE AgOA
9 #EOET E OABOABIOAD Al TAAT A H#E EIT OAOT AT EI T Al A8
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T 300AEATE 1T OEAA O1I1AAE AA TDPETEA Do
AEODITEAEI h OAO £ERAI A AA OADPI OO Al A
) T OAOOE Ad@ilk lodale./ . °

%AAAOOAT-$0ndg] 1| ET E

=A =4 =9

)T OOEOOT EEI A OAAOI 001l 6E AA OAAOOEOAOARh yi1 OPAAEA
AROAAOAOAA AOEIATTO #®#E y1 AOET CAOAA T AEAAOQOEOAIT O
Ol AEAGOHEER j COODPOOE AA ZEAT AEh GCOODPOOE AA OET AOE #

ET OOEOOI EEI A OAAOT OOI OE G ASAAGOEEAONCGAA A | 0 AOGH E

DOAAOEAEI T O HE DPIi 1 EOEAEIT O PAT 606 AA AAAOOAA 0Oa O

D.#A 1T AAAT EOI A A& Oi AT A w®E EI & Of AT A AA
AAT AEh COOPOOEI A PAT OO0 AOADOOOEI A 11 Ol
i OT EAEPAT w®E TATEITAI AgEOOa j AA edu@ale)?D i

Tema D: 2A0ODPI 1T OAAEI EOAOA HE AT T OOT I
23) Plingeri impotriva personalului sectorului de securitate
1T 1 061 6OA 1Ta0E Ea&aoOl OEOAA OA@OAl ah OEITATTA HE AEO

securitate z Tmpotriva oamenilor de rind sau impotriva colegilor lor 7 AT T OOEOOEA 1 DOl

OAOEI Abas 6EAOEI A DI O AAOGATE AOyO A&aOAATEERh AyO
I Al ATEE O0a OA AOAOOA AA OAOOEAEEI A AA OAAOOEOAOA
AAA Oa 001 PAUA y1 AOAT OAOAN AEi EI OAAUa y1 AOAAAOA
ET OOEOOT EEI A OAAOI 001 OE AA OAAQOOCEEAAREBI BDIAVLABETL

I1TO0O OAO ET OOEOOI EAE AAOPOA OEIT 1T ATTa& AA
sau alte abuzuri ale dreptului omului (de exemplu, un mecanism intern de depunere
plingerilor)?

R. Cum poateun membru Al AT | GEARRGA TTEBDI y1 CAOA yi BT O
AA OAAOOEOAOA AAOPOA OEITATTa AAUAOa b
alte abuzuri ale dreptului omului (de exemplu, un mecanism extern de depunere
plingerilor)?

S. CummAAAT EOI Al A AA AADOI AOA A DIyl CAOEI]

yi AAAOOI EIT OOEOOI EAEhR AyO #E DPAT OO0 AA
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T. #01 HE AA AET A OO1T O EI OAOOECAOA bl yil CA
deDOA OET1AT1Ta AAUAOa DA CAT h EaOl OEAI §
ale dreptului omului?

U 0OA PAOADOOOOI 0
AAOPOA OEI T ATI
Al A AOADPOOI OE

TAE DAOET AAA Ampolia@dsoraillui
4 AAUAG& DA BAIORZDADEODA

i -AO1 @PDEAeOAaAUOO OAO O

V. Analiza depunerilor de plingeri se face regulat? D& Nu C

W. Aceste plingeri vin in special din partea unor grupuri anumite £ZEA AET AAA
membrilor de familii saudin partea anumitor grupuri din comunitate?

X. #AOA AOOA POI PI OTEA PI YI CAOEI T O OI OAOEI

Y. #AOA AOOA DOI BIi OTEA DI YI CAOEI T O AAOA

AEOAEDI ET AOA ET OAOT A mrE AAOA 001 6 AAAO(G

z. Cath AO £EI OO0 11 OEOGAT A Aa O1T AT A AET AAAQ
condus la aplicarea pedepsei?

AA# A T AAATEOI A OO1T O AOAAOA bDAT 00O iApéatrival

personalului sectorului de securitate AAODPOA OET T AT T 4 AAUAOa
AEOAOEI ET AOA OAg@OAl & OAO Al OAn odkgArOex®dro He
control (cum ar fi comisia pentru drepturile omului sau avocatul poporului) sau la g
ET OOAT T &4 AA EOAAAAOQace

BB.Ce servici dcAOEOOAT T & #HE DOI OAATEA OO1 O AOA
AOT AAOGh AT 1T ZEAATT EAI EOAOAR DOl OAAT EA
plingeri?

CC$AAa AOOA AADbdpoéiva persénblyiui 2datufui de securitate despre

violel Ta AAUAOa DA CATh Ea&aOl OEAl a OAQGOAI

AOAPOOI GE 11 61 OEh AdI AT T OATTAAU& y1 00/
ONG-urile locale?

DD. # Ol ET £ Of ATEA AAOPOA 1 4a0O0OEI A AEO/
AAOPOA OET1AT14a AAUAOGa PA CcAil h E&aol OEA
Al A AOADPOOI OE 11 61 6E 0061 6 A#ZaAOOA PpOAI EA

24)3 ODOAOACEAOAA ET OAOT & ®#E A@OAOIl &

-AAATEOI AT A ET OAOT A r®E AgOAOT A AA OOPOAOAGCEAO!
AOOAEAI yi1 OAODI T OAAEI EUAOAA EIT OOEOOIEEIT O AAaa A
externe, cum ar fi AT i EOEEI A DPAT 000 AOADPOOOEI A 11 6061 6E OAOD
OAAAPT ETT AAU4&a DIyl CAOE EIT AEOEAOAI A OAO AA 1A AI
ET OAOOECATEE y1 EIT OOEOOI EEI A OAAOI OOI OiEa QAOEIAAD O
T AAAOGAOA DAT 600 OAI AAEAOAA AEOAOEI ET 4aOEE8 ! ATl
OAPOAUAT OATTE AE Al i OTEOC4ATEEh OODPOAOAGCEAOAA A@OAO
AR Ei bl EAAOA A AT i OT EOaaEE yi1 bHOI AAOGOI AA TTTEOIO

79| Page



A’A INCLUSIVE

v SECURITY
B

. #A [T AAATEOI A ET OAOT A AA OOPOAOACEAOA A
i AA AgAi pi Oh 1T £ZET A0 DA DOl Al AT A AA AcCA
general)

J. Ce mecanisme externe de supravelA U4 AAEET A ET OOEOOI EA¢

AOADOOOEIT A 11 01 OEh ATT EOEA DAOI Al AT OA(
poporului)

K. # 01 i AAATEOI AT A ET OAOT A AA OODPOAOACEA
ET OOEOOT EAEe

L. Cum mecanismeleA@OAOT A AA OOPOAOACEAOA 111TEOQD

M. # A0OA AOOA DOI PI OTEA AEI OOA A4aOAAT E HE
ET OAoi & OAO A@OAOIl ae

N.#A ET OOOOEOA y1 boi Al AT A AA CAT DOEI AO
AgOAOT & PA POl Al Ai A CAT AAOe

O. Cum este implicat ministerul responsabil de problemele gender/femei, in supraveghe
AgOAOT a A DPOTATATAIT O ANACAAORAAKT AAAI 1
securitate)?

P. #01 h &l O Al HE ET &£ Oi Alh 0061 06 EI Pl EA
problemelor de gen, ca, de exemplu,
a. | OCAIT E U AguverBrheAtald 1 T
b. AOT AEAT EEI A POl ZAOGET T AT A AA EAT AE
c
d T OCAT EUATEEI A 1 AOGO | AAEA
e. |l AAAROEE 1T AEHT OET E HE OOAAETEIT Al Ee

Tema E: Cadrele

_1T 1T AET OEOAOAA ET OOEOOT EEI T O ddkepr@derdatel FarficipasleA OAAOO
AAPI EAQ@AImE A AAIT AEITO HE A&AOAATEITO yi1 OAAOI OO A
OAAAPOEOa 1T A CATh DOAAOGI #HE O DOAAOOOIededgeh OO0 A

N. #AOA AOOAEOIOAAIOOAEDI AA Z£AT AE HE AaOAA
fiecarestructura a 1 OT AT T O AdB 1A OEiiAE AEArd auldepuss O O 4 Ller
alte categoricaE OAAA 4 OT OEh POI AOOI OE HE AOI AAT I

0. #A0OA AOCOA 1 0i a00l HE bOil AAT OAEOI AaOAAI

P. EOO4 OOADET 601 AAT DAEKOA CA ¢ Odi@neiskriteDatc

Nuc$ AAa AAnh AAOA OOT O TEI OAI Ae
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%P EOO4& Odphotentdjufii dE Eadre sau recré & sex feminin? DaC Nu ¢ $ A A
da, cum sunt acestea justificate?

#A 1T a4a000E OOT O y1 OOADPOET OA pamidipa@aiedeiloA (dey
exemplu: depistarea femeilor in materialele de recrutare, recrutare in locurile frecvents
de femei)?

NWPEOO4 OOAT AEZAOATT & y1 AOEOAOEEI A HE
AgAil b1 6h AAOET T A AEMAMamNOL$s EABAAAAR AAAAA

Care ar fi profilul ideal deangajare acadrd 1 O
AAPAAEOAT E HE AEOAAOT &l
femeilor? DaC Nu €

g1
YT Oe %OOA AAAO(

$AAa OO01 Of DA ADOICARIOA AAI AE AAAy O A

‘‘‘‘ A
AAT AEAAOGA 1T Ai ECAOA 0O0a OOAAAa 1 ET 00600
exemplu, deA AT T AOAA OAEEAOI AO p73$ OOAAT ECQ
OOPAOET ADaqe

Sunt reflectate cuUA A QO ArOAA RAAOEAOET A &£O1 A1 EAE AA
Asttel AA 04 106 AEOAOEI ETi AUA T EAE &£AI AEi Ah
a. sul O AAOETATAG A BEH UBAA dabrd exodsioed® B UG OE

b. 061 6 1T AOA AwsA AADPOETI AAOE HE AAEI E(
AAEI EOAOGAA AA A AOCAAI AAA OEOBAhduge ind
descriereaEO1 Ade geViEiln 1T AAOa AO AADPOET AAOEI A
CNu¢g

. Cer oare descrierie/£01 Ay EREI ACAOAA &EXOAMO CABAI A

ACAl EOAOAA AA CAT BEUAOADOOOEI A i1 01 OFe

#A DARE AO £ 00 £aAOIE bDPAT OO0 AOECOOA

Ei pI EAATE yi1 Dol AACGAT A AA OAAOOOAOAEe

#0i DAOOITAI Ol EIi DI EAAO y1 OAAOOOAOA AC
AEOAOEI ET AOT OEE AAT 4 AA AAT AE HE A&aOAAI

Al A 1 ACiE Oy 1AAdieit@ABIAOA OT AT ET T Al Odr driuld®D A O

26)- ATTET AOA y1 &EO1T AT EA

T 1 061 6A ET OOEOOTEE Ai A OAAOTI 001 OE AA OAADOOEOAOA
DOIT ET OEIi b AAAyO AAAOAT A A4 OAAT Eh edakdbuzirisdxuale;01 OA A
i AT AEATT & ETOODPT OOAAEI an EI OOZEAEATT a4 AA bPil EOE/
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AEOOA AOyO AaOAATEEh AyO HE AATAEI A y1 AAEEI EAOA
47 O1T AAD&OGAAIEEE DOEAIAMAOEA EDT OA AEBU A ADAOGIOGE T O OAQ@OAIT Ah
AAT AET A PT O Pl AAAREAREOADRBUET £@a®E OEACAOA AA 1 OEAI
OAg@OAIl as

H #A AAOA OAcu pivire fasBD ODADOAT EA AA HAIA OLOTHRAI
AAROOA AAOA AAUACOAGAOA | DEDA GRIRAT ¢ AAAN

. $AAa AOGEOOA AAOA AAUACOACAOA AObPa OAgh
AAT A GFAEAT E h  tiguEile defnGtide dOddhc&iere?

J $AAa AEAT AET A 001 O T ATTETOOA yi A&OTA
N

I EA
I AOGOAAT T AT A pAT 600 T ATTETAOCAA 110 E A

K. 3A AOAOOa&a 1T AOAA AAMAOARAOADPOBAIET ECAT A i
ODb A1 BdtvpénsbnareaHE DOEOEI ACERu@GA AAI El EAe

L %gEOOa AAOAOA OAOOOEAT EER OAOEOA 0OAD O
§j1 O4A0AET AOA | AA A Q@ Admieh defisenic)® dac il ¢ ATABAE
AAOAOEAT E8

a #y0 AA DI OOEOEOA 001 O DIl EOEAEI A
OAOPT 1 OAAEI EOCATEIA 11T 0 AA OAOOEAEON
AgeEOOa Al T AET EE DPAT OO0 1T OA AA 1 0AO0(Q
PDAT 000 DAaOEITE #HE BA&haddiDin dadietsauddlravi ai
familiei Da € Nu ¢

b. AGEOGOa O AITAARAAEO AA | £EQAOT EOAOA A/

c. AGEOOa O1 AT 1T AAAEO AA DPAXADT EOAOA A/

d AGeoOOa AiTAETEE AA O1 o1 OAOO | AE O#]
recent DaC Nu €

e. 001 6 mEAI AE AAOA AO DPAOUA ODPAAEAI A
copiilor lor Da € Nu ¢

f. AGEOO4a y1 AabAOE OPAAEAI A PAT OO0 Al a
AogAi pl Oh y1 Aap&REC PAOAT OAT AQq $A

g AGEOOa y1 AapPAOE PAT OO0 y1 COEEEOAA A
ingrijirea copiilor Da € Nu €

h. AGEOOAEEHAT CGPCAAOEA HE BDOEEIT I T CEA DA
I1TO0Oh AOIi AO ZE CaAaOEOAA O1I OENuCA 110

i. O0OT O 1 OAOA §y1 Ai T OEAAOAT mAopildd ihbiecizite/
privind deO A h A(@eAehempluAA A DAOI EOA DaOET OAI
I BT EOT AA AA A OaicWud& AO Z£AI EI EAQe $4

27). O EOEh AADPI AOGAOA AA OOODPAh DOT i T OAOA #HE OAI O Ac
SEOOAI AT A AA 1 0i EOEh AADPI AOGAOAh DPOIT i T OAOA HE OAI O
OAp AAI ETET #&£AT & AA AT CAEATEE AA OAg 1 AOGAOI ET 8 0I
y1 000 A AOECOOA Aa Ol 1 OOEDEOAT PAEAACAGEAT ABDADAET HIL
AEODPITEAEI A BE DPAT 000 A&4OAATEh #®E DPAT 000 £EAI AE8 _
AT CAEAI AT OAT A ET AEOEAOAT A AA EAIT EIEA #H®HE AA y1 COE

OOAAOQE 0laadd0H EAA OAAADPOEOEOAOA AA CATh AOOAEAT AA
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AT 1T AT OAATTa AO OAOEOAAAAOAA llahgentE SehAvicid Eir-d Witate O E

i AE
OAODI T OAAET 4 AA AAT OAADBKA BEA | AD O BEE AG UAD AA IDIAD LA T

N.30T 0O TAOA AT 1 AAOAOA #HE AT AI EUAOA AAOQAI A
masculin? DaC Nu C

0. $ARa AAIAEIA 0OO1I O DOIi10OAOA [AE DOIEI A
PAT 00O DPOT i1 OAOAA 1710 HE AOI AIA 06106 0O
60D AA)E £E A 4

P30T O 1AOA AGOAAT EE HE AAl BEOAAAAAARE] DBE

Nu ¢

Q. $AAa AEAI AEI A 001 O pIl aOEOA I AE bPOIT ET AAAy
AOi bpi AOA &£ Al OAAOAODace

R. Cel aO00OE 001 0 y1 GAOeEIAAEAARGAOA AOAE Atdi0

S. _ 1T AEAOa AA DI UEIEEI A AET AAOA A&aOAAIEE
AgEOOa #®E Al OAQ DPIUETEE AET AAOA AaoO&Au
¢

T. @EOO4a OOAT | Al 6aq PIUETEA AAOA y1 DBOAAO
CNuc$AAa AAh AOI AAAOGOAA Pi O EE AEODPI T EA
AyO H#E DPAT OO0 AAI AEe

U. Ce sistemde management al resurselor umanestecreat pentru:

a. OOAAEI EOAAh ADPOAAEAOAA HE OAATIDPATO
devil ATT a AAUAOa BA ACAIEOROEET GHETHOA

b. AAOGAT PAOEOAA HE DAAAPDEDAAEIAEOGAEDA F
expuse mai sus?

= Z A Z &~ ~ =

1 OOAAAOE DPAT OO0 ET OOEOOT EET A OAAOI 0OO1 OE A
. 3010 1T AOA POI AACAKAA AACEOOPAD WHETEAOAVWI
y1 ACAl & 1 a4a000a DAT Otodirticha A4 O HEABNUEA 0K

28)- AT O1T OAO HE 0OObPI 00

M AAAOOI ET OOEOOI EAE uni&femeild AuktOn roiiitate Apbt fi Ddcds@©O E OA O A

i a000E DPAT OO0 AOECOOAOAA EADPOOI OE Aa AIT A 060610 yi
OEUEOT EITA 1T0 001 O OAPOAUAT OAOA8 $AOAT OE A@EOOa |
primesc un ajutoO HE OOT O CEEAAT E AiMEDIOIAE eeadddili EneiD AT 000
ET OOEOODPGEhRE®OET OT T O OLZAOOOE AET DHDAOOGAA O1 6E 1Al
i EfRAAOEI A AA AAOEAO4& #HE yi10al AOAA AA dakaladuEl AOA |
OAOAET EI Ah 1 DI OO0OT EO4aTE AA AT 1T AOAAOA HE DOEOEI ACE
securitate, AOOZAT AA OAT AT A ET & Oi Al-vh mbdproABOE®a ORE 1 £AA AL
51T AT A ET OOEOOI EE ANARANA ABOQDAI A1 AZIEOIOOEOOEOAA
sistemelor de mentorat pentru femei.
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_1 OOAAaOE DPAT 60O O1I AOA ET OOEOOT EEI A OAAOT O

D. w@EOO4a 1 AOA O1 DOl COAT &I Of Al AMNUCARKAHK(C
AAOAIOEAT E

E. Cum este incurajat mentoratul formal/informal pentru angajatele femei (de exemplu, pri
stabilirea unui timp destinat mentoratului in orele de serviciu)?

F. %@EOO4a | AOA T AOI AEAT EA AA AT CAEAOA FEAI
¢Nucg
$AAa AAh AOIi ET OOEOOI EA AEOOA AOI AEAT E/

AR OEI D HE ODPATEE PAT O0OO AAOGEOEOaATl Eqh A

29)) 1 FOAOOOOAOOOA HE AAEEDAI AT OA
&AT AET A Pi1 O £E AOAAOODORBE BROOBRAOOEBPADA y1 DBOAAC

AET AAOUlar ngpotdvidebMuodE, Ay T A T ET OOEOOTI EA y 1 Adbmadili AT AO ¢
estenevoiedeinvestty 1 ET £AOAOOOOAOOO4 HE AAEEDPAI AT OA 11 AAOT .,
1 OOAAaOE PRIl @O0 @I ABDIAA OAAOT 001 OE AA OAAO
G. W@EOOa 1T AOA y1 OI AOA Al aAEOEI A ET OOEOO
EAET A PAT OO0 AT CAEATE AANu@A® AAI ET ET HE
H . $EODPOT T AOA AT CAEAOCAT A AA OA@ ZEATETEI
AEEAO hE AAT AEINACy 1T O4aOAET AOAQe $A
. %@EO0OCa 1 AOA y1 AabpAOE Al AT AEAOA #®E OA
ET OOOOAT EOT Ah QAWNOICEUT AT A AOA8e $A
J. baca OA 1T £ZAO0a OPATEO 11 AAOEOh AA 1 a000H%
AT 1T £ OOAAEI bPAT OO0 ~EAITEIEE jAA AgAi bl (
medicale)?
Tema F # 0Ol OOOA ET OOEOOT EIT Al a
30) T1T AT ACAOAA DPOT AT AT ATT O AA CAT HE A OAI ATEEITC
feminin
# 0l OOOA ET OOCEOOIEITT Al & AOGOA 1 AT1TAATEA AA OAIT Ol
60ACOI ET A AA ET A6 1 AOAOEOA Al Ansidédath# fiing ImpofianO O1 EE 8
DAT 600 EIT OOEOOT EA jHE AA DI AOGA &£E y1 AT1T OOAAEA

EIOOEOOIEIIAIa DlAOA EE OT Al EAO DCOAOTEA yT AAO

ET OOEOOI EA Oa &£EA O1 11T A COAOD AA AAAAOAO OAO COAOD

I OAOI ATEE OAIT ATEEIT O AA CcAinh AOI OOOA EIT OOEOOI E
PAT 000 ZEAI BEDHNEAAODAAT 1 OCAT EUAT EA BOBA ARIABGDIOAS A ¢

2Rao, A., Stuart, R. and Kelleher, D.,2 K i L& DSYRSNJ G 22NJ] Q& ! LIINRF OK ,ip.B5, DSYRSNJ
http://www.genderatwork.org/sites/genderatwork.org/files/resources/Gender_at_Works_Approach.pdf.
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predominant bI AOA £E O1 A AEOAOQOEI ET AOT1 OEAgq AA AgAi pi Oh .
limbaj degOAAAT OFAaa AA EAT AE | OAO DPAT OO0 intnifi gakElgn | AOA
instruiriy T DOET O 0Oy 1 A ardaintvdnAal b EfdimgilodaAdD se¢uidhr BeGsuport. Un

AOPAAO O00yT O 1 ACAO AA AOI OOOA ET OOEOOITEIT Al & AOO
masculin.

AT CAEATEE Oa AEAa 1 yi11AI ACAOA AA AA AOOA EI DI OO
ET OOEOOTI EAEh Ay O #HE yi -REAITAIGEEA AOAGD OO IASEFGA CPARAT hO
AOADPOOOEIT O 11 Ol OE #E ACAI EOC4TEE AA CAT 8

L. %gEOOa 1T AOA 1T yi11AI ACAOA AET OOA AAAOAI /
este important de abordat problemele de gef?a C Nu ¢
M.$AAa AQEOOa AA AAOI 1T bHil1EOEAa AA CAIl

cunoscute pe larg? DaC Nu ¢

N. #A AEZAOATT A OOT O AET OOA AOI AaOAAIl EE
gen?

O.#A EIT £ Ol ATEA T E OA ABODUEI 0 KABPIOA Al
AAT & AA ACAI EOAOAA AA CcA1T #HE AOADPODOOE
AT 1T OA@OO1T TATETTAT 1ACEOI AOGEO HE bil EOH

P. W@EOOa 1T AOA AET OOA AEAi AEuossE?DA LAAAT E OAI

Q.3010 TAOA AAEEDPA 1 E@OA A& Oi AOGA AET AI A
AAT AE OAO Al DaCANEL Aa4aOAAT EQe

R.301T 0 T AOA A@PbOAOCEEI A AA ET ACAI EOAOA AA
exemplu, cadre prote® AOA PA AAOAT O1 AT i bOOAODI OE
AOi e $AT ENVA@&uhtbi A8

S.301 6 TAOA OOAOAT OEPEUAOAA #®E AEOAOEI EI
DaCNu ¢

T. 00A 1T AOA E&aOl OEAI A OA@OAI acMiAOA T AEHT (

u #AOA 001 O AAT A 1 AE #&AOAAOAT OA OEDPOOE A

AaOAATEITO yi AAAOOI EI OOEOOI EAEe S$ATE

31), AAAAOOEED #®E DOAUAT OAOA bDOAI EAa

Leadership esteOT AOPAAO AOGAT T EAT 1 11 AdktiphQdea cedid@ii OOOEE
O0pO1T w®E Z£AA PAT 6OO ACAl EOAOGAA AA CcAih AyO HE bDOE
i 4a000a8 -1 A0 y1 AAOA 1T ET OOCEOBRIEEARAAGARDAKODEHEL A

Z A L oA N = oz

OA ET OOEOOI ETTAI &
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. 3010 1T AOA AT AET A HE A4aOAATEE EI Bl EAAI
inclusiv la cele mai inalte niveluri? DaCNu ¢ $ AAa 1T Oh AA AA 1 Qe

J #01 AOOA AgGPOEI AO AT CAEAI AT 6061 DAT 600
ET OOEODI EAEe

K. $ATTT OO0O0AAUa T AOA wE ZEAT AE1 Ah HE AA&aOAAI
inchestiunidegen? Da&C NuCcDaAa 1T Oh AA AA 1 Qe

L. _1T AA TTA AAUAAOCAOEI A HE DOl AAOGAT A OAO

scopurile de gen?

M. #0iI ET OOEOOI EA AOEAATTEAAU& OAT POOEI A
yi OaHE y1 EATA T AT ATEIT Oe

N. Ceatd T EA OA AAT OAa O1OE 1 EI AAE #®HE EI ACEI

0. # AOA 001 6 bOT AGAT A &I OO0A
Dol Al Ai A AA cAl #w®E AA A AOA
P. # A0A OOI1 O P& QIEDACHKAI A1 AAOAO

>
p2!

DEPARTAMENTUL DE CARABINIERI (MINIST ERUL AFACERILOR INTERNE)

Tema A: Eficacitatea rezultatelor

s~ s oA oA z A N o~ N

1) #ADPAAEOAOA HE EIT OOOOEOA

a#A AART AA [400O0E j AA AGAI DI OF El OOOGEOAR AOAHROA(

AAI E1l EAOEUA AT CAEATEE AA 1T A EEAAAOA TEOAIT AO 1 Al E

a. drepturile omului, inclusiv drepturile femeilor

b. OOOAEEI A AA CAT w®E OATAETTAITA cCcilAAI A AA ¢
c. ACEOI ATEA TATETTAl & AA CAl HE biil EOEAEI A
d T OEAA pPi 1 EOEAa ET OOEOOIEIT Al & AA CAIl

e. | BT OOOT EO4T E ACAI A

f. EaOl OEOAA OAoOAil a&a HE AEOAOEI ET AOAA

g DOAOAT EOAA ®E OAAATRA 1T A OEITATT&a AAUAOa& P

¥ A A Bristtuétive privitor la respectarea drepturilor omului.
Conlucrarea cu Centru pentru drepturile omului din Moldova
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B.%1 O AOAGE 11 AAITEOC4AT EI A POET AAOA DOIT Al AdinktruiA
(Training-uriq y1 ET OOEOOT EA $638
Nu sunt

c- ATEAAOOa 1T AOA AT CAEATEE EI OOEOOEEAE $638D(
DOAAOI Aa AAI AET A 106 OOT O I AOOiI OE AA y1 AOAA
1 7T0h Aa AATAEI A 0AGOAGH OMA QUBACHEA ADOEA h | A-gRES ¢

2)ACCESUL LA SERVICII

3! 4% $%302% #2)-% #% A). $% $/-%. )5, ' %. $%2

. A Z &~ ~ =

A 3A y1 01 Ai AOGA HE @A Ob ®OERAEOAA AL B4 AyA EqiiGiemeénilil
gendeAl | EOA £AT & AA AT CAEATEE ET OOEOOI EAEhC N&E
¢

Nu au fost plingeri

4%-1 "d , % )3,!8)%h 0/ ,)4)#) ¥) 0,!.)&)#! 2%

4, % )3, 1 8)!1 ¥) 341 . $12%%, % .!8)/ .1, % 2% )/ .1,

. 42%"A2) 0%. 425 4/ 1 4% ).34)458)), % 3%#A4/ 25, 5

A#A OAEAOETTA 1T A DpOT AI AT AT A CAT AAO OA EAA yi
non-discriminare)?

BOOAOAAA T AOA 1 ACEOI ATEA TAéEITT Al a H®HE DIl EOE
DOEOET A OET1TATTA yibi OOEOA AEAI AEEh DI Ardfi©]

pe N N

c#Oi AOOA ET OOEOOTEA [111TEOI OEUAOC4a y1 DOEOEIT A
degender i AOA AAAOAOEI A OOT O AAOAAOAOA AA bPOIT AOQ
I ACA1 EOQAIl EES

p.# O AOOA ET OOEOOIT E i TTEOI OEUAO4A y1 DOEOETT A AT (
ET OAOT ATETTAI A AO POEOGEOA T A POI ATl AT A AA 8ET AA (
PDOiI AODOAOOOA 1 Ei EOAO4A OOPOAOACEAAU4A OAOPAAOAOA

50/ ,)4)#! ).34)458)/ .1, Ah 02/ #%$52) ¥) #//2%$/ .

. 42%" A2) O0%. 425 4/ 1 4% ).34)458)), % 3%#A4/ 25, 5

A %NDEOGKE AOOBEAOEEA EIT OOEOOTEITAI & y1 AAOA A
drepturilor omului? Da C Nu ¢

OAT POOE AA CcAT AAOh HETOAO OA OAEAOCA 1T A 1 Ag
gender?
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c# Ol OOT O 1 OAOCA y1 ATAOCEKEAAOABREREN AOh EEAT AEIHEA
AROAOEAOA A bi OOOOEI T Oh y1 AT AOGOEI A AA AITA
AAAOAT 1T O AAI AE HE A4aOAATET OEAOEIAIIT OQe

DWPGEOOA T AOA 1T DIl EOEAA AATADGT HK AAKIAR /OMAE 108 O PA MO A
al ET O@NuCA
b.termeni DaC NuC
c.resurse necesare pentru implementare D@ Nu C
dOAODPT 1 OAAEI EOQalT E Al AOA bPAT OO0 AEZAOEOA 1 EC
inferior) Da C Nu C
el AAATEOI A AA T 1TTEOICOMEQAOA HE AOAI OAOA $A
f.mecanisme de raportare? D& Nu C

E#0i Dbil EOEAA AA CcAlT OAO bpI AT OI AA AATEOI E AAT OA
Integrarea dimensiunii de gen

EaOl OEAT A OA@OAl a HE AEOAOQOEI ET AOAA AET AAA
OETTATTA AAUAOGa PA CAI

ACAl EOAOGAA AET OOA AT CAEATE AAaOAATE HE EAIA
avansarea femeilor?

®ooop

F#AOA PaolE AI A pi1EOEAEE AA CAlT OAO Al A bl Al Ol Ol

G. Care este departamentul leader sau punctwEl AAT DPAT 00O DOl Al AT A AA

H. Ce mecanisme de coordonare intdk ADAOOAIT AT OAl a y1 DOl Al AT A AA ¢
n anumite probleme de gen; comitet executiv pentru implementarea plantlu AA AAT EOT E AA

. #A [T AAATEOI A AA ATT OATTAOA #®E AiTPAOAOA AO i
AOT AT EITAAUAE

J#AOA AOOA AOCAOOI #HE Al OA OAOOOOA AiT AAOA DPAT OQ

L#AOA OO1T O OAcCOI EI A OAO OAcCOIlI Al AT OAT A ®#ETOAO DI I
AEOAOEI ET AOA AA OAg AAI EOA AA AT CAEATEE OAAOI 00I ¢
ayi bl OOEOA Al O1 O Al CAEATE

TEMAC:2%, ! §) ), % $% #)-5.) 4! 4%

13 .. . P .
Unele surse cu privire la bugetare de gen sunt incluse in lista Resurselor Suplimentare.

Yt Eny3ISNAt SUALINROSAaSE S RS WAly @B5Ya (ivi S8 LNBSyaadky 6N foA2NKRIF SIUBAY | O\ 22yR2 (BNEX 1 © ¢

88| Page



A’A INCLUSIVE
SEC
Y SECURITY

6)0 %2 #%08) ), % 05", ) #%

. 42%" A2) O0%. 425 4/ 1 4% ).34)458)), % 3%#A4/ 25, 5

Aty O AA 1 01 0O AEAAO4 PAOAAPT EEI A AAOAAT EI T Oh A
societate® O1 E1

B. 1 AA Ela00O®GOT EA AOOA PAOAADPOOA AA AEAI AEh A
Tncredere™ediu

c# A £A1 AA OOCAOOEE AO ~AAI AEl Ah A&aOAAT EEh Aa
HE yi AOl a0al AAOA4a OAOOEAE&IcA RETOAO O0a OA b

N#1I 1 0%2! 2% ¥) #/ .35,4!1' 2% #5 05", ) #5,

. A42%" A2) 0%. 425 4/ | SEGTORULUMDE SECERITATE.

A#A T AAATEOCI A & Of AT A mE EIT & OF AT A AA AT 1 AAI
DAT 000 AOADPOOOEI A 11 01 OE #®#E Al OA COODPOOE A
AgEOCOA | AA RBARE PAOHHh OANIRROAOOI 1T AAT AA OAA

TEMAD:2 %30/ . 3! "), )41 4% ¥) #/ .42/

8) PLANGERI IMPOTRIVA PERSONALULUI SECTORULUI DE SECURITATE

. 42%"A2) 0%. 425 4/ 1 4% ).34)458) ), % 3%#A4/ 25, 5

ACumpotAl CAEAT EE AET O /abedipiagele imhokivahuia Giddoi6yk Brbau

ET OOEOOT EAE AAOPOA OEI 1T ATT &4 AAUAO4A DPA CAT h E3&

dreptului omului (de exemplu, un mecanism intern de depunere a plingerilon?l 1 1T A0l DO
IACEOI ATEA y1 OECIT AOAS8

B.CumpoateOT | Al AOO Al A£MAA O ERDafl TEEAOA yi bT OOEOA A
AAOPOA OETI ATT4 AAUAOGaA PA CATh E&AOTl OEAl & OA@(
omului (de exemplu, un mecanism extern de depunere a plingerilon)? | T AO1 B ORCRAAQI
vigoare.

c#Oi 1T AAATEOI AT A AA AAPOT AOA A PIyiT1 CAOEIT O 001 O

Ay O #E DAT 000 £Ai AEI1 ACordeEm Alal® X A0 £/E0 SA.E%2 AN | #O% E%2A)0 A
din Regulamentul disciplinei militare, aprobat prin Legea nr. 52-XVI din 02.03.2007.

D#OI HE AA AET A O0O01 O ET OAOOECAOA DI yiI CAOEIA yib
AAUAOGa DPA CcAih EaOl OEAl & OA@OAI| alb drepthld AmukiPPE brikeOchz sé
AEOPOT A T AT AEAOa AA OARAOOEAEOh AAOA O1I OAOET O AOO
procuraturii militare.

EOA PAOAOOOOI O1 AE DPAOET AAA AnmpGuivi p@rondiufii AGGEI BBnA TAFE T 4
DA CATh E&aOl OEAl & OA@OAl ah AEOAOEI ET AOA OA O A 450K
au fost.

F.Analiza depunerilor de plingeri se face regulat? BaNuC

G.Aceste plingeri vin fi special din partea unor grupuri anumiteg ZEA AET AAAOOI EIT OOE
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sau din partea anumitor grupuri din comunitate®™u au venit asemenea plingeri.

H# AOA AOOA DPOI PI Ol EADPI YT CAOEI | O Téue@RA QRIOEG | BOIOAO AT

L. # AOA AOOA POI PI OTEA PI YT CAOEITO AAOA AO AT 1 AOO O
AARAOOA %a®HOBE bHOI AAT O OAauUudbOh OA OATATEITT AAUA
disciplin ei militare, aprobat prin Legea nr. 52XVI din 02.03.2007.

J#AOA AO &I OO0 i1 OEOCAT A Aa OFT AT A AEl AAAOOA DIy (
pedepseiz | AOA A0 &I 00 EI-HAODEEALAS8T $AAR A taldd iddhetdi BUDA BBD

OOAAEI EOA AEOAOI OOATTA AA 1A AAAOCAOAA AA T A 1 ACE(

K#eA T AAATEOI A OOT O AOAAOA bDAT OOifpotdvA pefsonauiGseciorilli e
securitate AAODOA OET T AT T a AAUAOGa DPA CATh EaoOl OEAl a OA(¢
omului intr-un organ extern de control (cum ar fi comisia pentru drepturile omului sau avocatul poporului) sa
I'A T ET OOAT Figcard\dhte IBNOA AOMA QaleAAca 1 AAAT EOI O y1 BHAOO

L#A OAOOEAEE A AOEOOATT a ®E bOI OAATEA 0OO01T O AOAA

DOT OAAT EA yi bl OOEOA Al 1T AAAEAQEEGredA OOT AT AI T O AAO/

M$AAEG AOOA lngekeédnpPadrisa pérsomlului sectorului de securitate AAODOA OET 1 AT 1
EaOl OEAl & OA@OAIl ah AEOAOEI ET AOA OA@OAl & OAO Al OA

DOT AOOAOOOAR EIT OOATuridlbcAle? A AT EODAALEDOHOWBAI EOT EI T 08

N#Oi ET &£ Ol ATEA AAOPOA 1 a000EI A AEQADODIORT OEA 1 ADI
EaOl OEAl & OA@OAl ah AEOAOEI ET AOA OA@GOAl & OAO Al O/
intregii iNnOOEOOI EE HE s a ADI O EEBEAOARI 1T £ O DPOAOGAAAOEI |
aprobat prin Legea nr. 52XVI din 02.03.2007.

9. 35021 6% ( %2%! ). 4%2. A ¥) %84%2.A

. 42%" A2) 0% 425 4/ 1 4% ).34)458)), % 3%#4/ 25,5) $9

AcCel AAATEOI A ET OAOT A AA OOPOAOACEAOA AAGET A EITO
i AR AgAipi Oh T AT A0 PA DOT AI AT A AA ACAI EOADAAA]

OAAOOEOAOA HE ET OAOOECAT EES

B#A [T AAATEOI A AgOAOT A AA OOPOAOACEAAUa AAsET A EI
AT i EOEA PAOI Ai AT OAOanh AT T EOEA 1T ADBI AAIOA OADAOAEDGH

D#0I 1T AAATEOI AT A AgOAOT A AA OOPOAOACEAOA TITTIEQN OF

E# AOA AOOA DPOI PT OT EA AET OOA A4AOAATE HEAGEATI BEOCAODI ¢
60/40

F#A ET OOOOEOA y1 bDHOi Al AT A AA CA1T DPOEI AOA | Al AOEE
gender# 1 1 £ Of DOl COAI 61 OE AA DPOACAaOEOA DO £ZAOGEI 1T Al &

G#0OI AOOA EI PIEAAO T EITEOOAOOI OAODPIT T OAAET AA DPOI
AR cAil j AR AgAi pi Oh POET OADPOAUAT OAOA yi AiITEOEA

H# Ol h A&l OI Al HE ET £ Ol Al h 001 O Edh@&dalprableméor iddded &g K
exemplu,

f. i OCAT E U AduverBirheAtald 1 1

g AOT AEATEETI A POT ZAOGET T AT A AA EAI ARE

i. TOCAT EUATEEI A T AOO | AAEA

i, TAAAAOEE 1 AErRT OETE HE OOAAETEITAI Ee
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[
Tema E: Cadrele

10.2 %# 2541 2%! ¥) 3%, %# 4! 2 %!

. 42%"A2) O%. 425 4/ 1 4% ).34)458)), % 3%#4/ 25, 5) $9

A#t AOA AOOAEDIOAAIOOAEODI AA A£AiI AE HE A&AOAATE y1 AA
Al OT AT T O AOi AOGAn AAAOA A PIITETEAE AEOEI A HE 0A/4
AOT AAT EQe
123 femei- 16,5 %
621r b a83,5%

B#AOA AOOA 1 0i aodbl #HE bOol AAT OAEOI AaOAATEIT O HE
of i Seri120,6% f emei
226 Dbit79,8% S
subofi Seii3;7%57 f emei
359 b & 8j3%

CHPEOO4a OOAIDET 6T AAT DAKEOA CAUC D@ fedei rdahuteh E NueC DS RA A &
AAOA OO61 O 1EI OAI Ae
D%BEOOa OOAT 1 EIiEOA A DOi AAI OAEDI OEW@AEARAADAR ¢

acestea justificate?

E#A |1 Aa000E OO1 O y1 OOAPOET OA PAT OO0 A y1 AOOAEA
femeilor in materialele de recrutare, recrutare in locurile frecventate de femei)?

F@EOO4 OOAT AEAAOCATT A y1I ACEGEKOEDl AERE ADAIAALQ
AEZAOEOA AEAT aDad Ru QO80MAOA AA AME UAEAMGAGeO 0T O Al Ae

G#AOA AO A&ZE DOl £1 01 EAAAI AA AT GCAEAOA A AAA
AEOAAOT ai YT Oe %OOA AAAOGO pOi £EI y1 KKgwiga 140004

H$ AAa OO1T O OAAOOOAOA 1 AE DPOA EOAOGERAM EA AAA y ©OTAG
AOi AIT A OO01 OTO0AO OOAAOEA Oa ~mAEA AAI OAAOAe $A
ET OOOOEOA ODPAAEAI & DAT OO0 A AT OAODPOT AA AAOEITTA
exXAOAET EE AEUEAAhQ AAOMuAsInEoAstagole. #AT Al & OODPAOET AOaQ

1301 6 OAxsI AAOAOA AO AAOOAOAT A yi1 AAOAOEAOEI A £

AEOAOEI ET AUA TEAE &ATI AEI Ah TEAE A4aOAAT EEe $A Ag
a. 001 0 AAOEATICM O OEBIAEN MaOnh exadsied BENLOT OE

b. 6010 T A0A ArA AAPOET AAOE #HE AAEIEOalE OO

AOAAT AAA OEOOAT EE OET I AlinGidse TH BeschefeaddOR Gde@diviEiy

I AAO4a AO AAPOET AAOEI A OMAAET ETT AT A 61 AOAODI
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JCer oare descrierileEOT AVITEIAMEl ACAOAA aH\EAT QI CC A\ TAA G AEAT a
drepturile omului? DaC Nu C

K# A DARE AO £l 00 A&ADOEI 6BEh OO AOEQOMAOAAI EEh A
recrutare? 1T DOT AAOOI AA OA1I AAOGAOA HE y1 AAAOOI Al 1 E(

L#OI DPAOOI T AI O EI Pl EAAO yi1 OAAOOOA O AtudkiGiBdkimirtaiord ¢
AAT & AA EAHAERE ABOIAE0LONOODAT EOI EIT O

M#A POl AAAOOE AA OAOEAEAAOA OOT O AOAAOADPAT OO0 |
yi Aadal AAOAA AOADPOOI OE EIT OAOT AL B 1ADI ADIONT FOAG | AR (

11.- %. §) . %2 % _ . &5. #8) %

. 42%" A2) 0%. 425 AlLE SEGORULBIADE SECYRITATE

A#A AAOA OA Al 1 AAOAAUa AO DPOEOEOA 1 A &I OAOOAI
ARAUACOACAOA AOba OAgh CcOAMuh AOTEA HE i1 OEOA AA

B$AAa AGEOOA AAOA AAUACOACAOA AOPa OAoh AAOA A
care sunt tipurile de motive de concediere?0 ABEOOa AHA AAOA

C$ARa AT AET A 060610 TATTEI O06A yi1 &EOT AT kelsuni obhdacolld
DAT 000 T ATTETAOCAA 1710 #E AOD APRAOODHT AHOAABABAS OQ

D3A AOADOa 1 AOA AAAOAI A EAIEIEIA AA AOADOOOE
PAl OET 1 AOAA HE DOEMMEI ACEE AA AATEI EAe $A

E%DEOOa AAOAOA OAOOOEAI EER OAOEOA OAD OAOAAI AR
AGAi Dl OF AODa 01 Al Ol EONUOABRKA] AAR AAOBDERDGE $ A

f. #90 AA DI OOEOEOA OO1 O DIl EOBAEAUA /O ODA O IOH
OAOOGEAEOh AA EAI EIEA HBHE AA y1 COEEEOAh AA A
AGEOOAa Ai T AETEE DPAT OO0 1 OA AA 1 OAOO Al AGEA
pentru cei care ingrijesade membrii in etatesau bolnaviai familieiDa CNu ¢

g AGEOOGa O AiTAARAAED® AA HadBADI EOAOA AAAAOAO

h. AGEOOa O1 AT T AAAEO AA pB@dMuLOl EOAOA AAAAOAOD

i. AGEOOa AT 1T AETEE AA O o661 OA0OO 1 AE O#Ii Odébap Al

¢

j 00616 #AIi AE AAOA AO DAOUA OPAAEAT A y1 OEI D
CNu ¢

k. AGEOOa y1 AabAOE ODAAEAI A PAT OOO Al abOAOAA
parentale) DaCNu ¢

. AGEOO4 y1 AabDAOE DBAT OOO0OAOT OBEEAEARA AATATGIE AO]
copiilor Da CNu¢

m. AgEOO4a O ODPOEEET DOAAOEA HE DOEEIITTGCEA b
CAOEOAA OTOE 11TA 1106 ghaci 61 Aa OAD AA HAT AI

n. 001 0 1 OAOA y1 AT 1 OEAAOAT &dbpiluRiddediziilepAving de@ Ofa A
i AA AgAi pi 6n AA A DPAOI EOA pPaoOET OAI OE Of OE
DaC Nu C

L A42%" A2) 0%. 425 3%26)#)), % $% 0/ ,) 8) %
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ACe tipAA OODPI OO0 | POAAOEGA HEAD®BOEEEAT EEBHI T O Al CAY
famililory T AADPI AOAOA AADPAOOA AA AAOQdae

B#A | AAAT EOI A OET y1 AEOOI 001 AT CAEATEIT OPAT OO
misiune?

12.. 5-)2)h $%0,! 3! 2% $% 4250%h 02/ -/6!2% ¥) 2%-5.

. 42%" A2) 0%. 425 4/ 1V14% ). 34)458)), % 3%#4/25,5) $9

A. 3010 TAOA Ai1 AAOAOA #®E AT Al EUAOA AAOAT A AO b(

DaC NuC
B. $AAa EAIT AET A 001 O POl iT OAOA T AE BDOTET AA Aa
POl i T OAOCAA 110 H#HE AOI AT A 00616 OAO AO AEENUGOA
obstacole

C.301 0 1T AOA A&aOAAI EE TrRE OFAI ORI DT AL AR AA 17268 BRUACAGMAA

D. $AAa &£AI AEIT A 001 O bi aOEOA 1 AE DPOT ET AAAyO Aao
AT OAAOA OGklI O Pl aOEOA 1 AE DOl EI

E. Cel a000E 00T 0 yi1 OOADHOED DO AESAAE ODOR DAL HE te MAeckile]

DOEOET A DPOiI i T OAOAA HEEOARKLOLRAOAGAAHRAT ZAEAEERT O
POl i T 6AOAA mE OAiI O1 AOAOAA AT CAEAITEIT O8
F._1 AEAOa AA Pl UETEEI A AET AAOA AaOAAT EE HE £A

DI UETEE AE] AAOA AAOAATEE HE AALNAEI A 6016 A O

G. BEOO4a OOAT j Al 64aq DPi UET EAAAABGAOART POAASEAALG
1 EAE :

$AAa AAn AOIi AAAOOAA pi O AE AEODI AEI EUAOA O

H. Ce sistemde management al resurselor umanestecreat pentru:

a. OOAAE]I EOAAh ADOAAERROMA OHEAT DART OD AT O ARG AA

AAUAO4 PA CATACADEOADEBAHETOAO AOET CAOAA i
b. AAOAT PAOEOAA HE DPAAAPOEOAA AEOAEDI ET AOa A
SecOAODPAAOa AAOETTAI A OAcOI ATl AT OAT T O 1 EI EOAOA

. 42%" A2) 0%. 425 3%26)#)), % $% 0/ ,)8) %

G.,A 0010 | ZAOEOA AAIT AEITO 1 Di O0OO0T EO4ATE ACAI A A

a. nalteO1 E O & Ic8ledd\sbipbriirpotriva O E | &i doindstice/de familie? DaC Nu C

H ' O £AT AET A HEgAa/OOANTGAEEEAOARG AT i DOOAOAR OOAI
resurse necesare pentru indeplinirea cu succes a serviciului lor? O&Nu ¢

. ,E OA 1T A£A04a 1 AOAaceeddgd ImnisiuntE HHE TAAOA M AT TENGOE A(G

. ,E OA 1T EAOa 1T AOA MEAI AEI T AA Aladés®dalQdniGidniE H B EEDAD
AOPEOAOA AA #w®E Al ONZ A£AT AE HE A4aOAAT Ee $A

M.$AA4a DAOOITAI 601 AA DPITEIEA DAOOEAEDA& 1 A niisiud i
AAAT ApE 1 01 a0 A ANugiEA A& OIAGH EE@I $IADT 0001 EOaT EIT A
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AAOAEEOA OAO i AE AOOAAOEOA #E DPAIT OO0 AAI AEe

13.M%. 4/ 2! 4 ¥) 350/ 24

. 42%"A2) O0%. 425 4/ 1 4% ).34)458) ), % 3%#4/ 25, 5)

A %PEO0O4a 1T AOA O1 bDOI COAIT A&l Oi Al BAuCI$AIAGT OG- PAM

B. Cum este incurajat mentoratul formal/informal pentru angajatele femei (de exemplu, prin stabilire
unui timp destinat mentoratului in orele de serviciu)?

C. %gEO0O04& | AOA 1T AOI AEATEA AA Al CAEAOA AEACAECT O
$AAa AAh AOiI ET OOEOOI EA AEOO4& AOIT AEATEA j AA

ODAT EE DPAT 600 AAOEOEOal EQqh Ayl E | Al AOE AOA +

14.) 1 FOAOOODOAOOOA HE AAEEDAI Al OA

. 42%" A2) O0%. 425 4/ 14% ).34)458)), % 3%#4/ 25, 5)

A %OEOOA4 | AOA yi1 Of AOA Al AaAEOEI A E1 OOEOOT EAE
Al CAEATE AA OAQ ABNEI ET HE [ ACAOI Ele $A

B. $EOPOT 1T AOA AT CAEAOGAT A AA OAgo AATEIT ET AA Ol EH
yl 0a oAeicAeAqe $A

C. wgEOOa 1T AOA y1 AabAOE Ai AT AEAOA HE OAAOOEUAOA
etc.? DaC Nu ¢

D. $AA®A 1 £ZAO04a ODATEO 11 AAOEOh AA 1 a4000OE OA y10
AAT EIEE | AA AgAi pi Oh ADPOT APA AA rA 1GEh | gEAORE

TemaF #0O1 OOOA ET OOEOOIT ETTAI &

15. . 8%, %' %2%! 02/", % %, /2 $% ' % ¥) | 2% 18)),/2

1 3#5,) . ¥) &%-).).

. 42%"A2) O%. 425 4/ ! 4% ).34)458) ), % 3%#4/ 25, 5)

AL %PGEOOCAa T AOA 1T yi1AT ACAOA AET OOA AAAOCAT A AA
important de abordat problemele de gen?aC Nu C
B. $AAa A@EOOa AA AAOI 1 bBI1EOEAa AA CAl OAO Ol

DaCNuC. O AQEOOA

C.#A AEAEAAOATTA OO1 O AETI OOA AOI A&aOAAT EE HBEU At
AEEZAOCATT A

D.#A EI &£ Oi ATEA 1T E OA DPOAUEI 04 TTEITO Al GCAEA
ACATl EOAOAA AAA CAT OIHEGE K OB IDIOBOEAET A H®#E DHOT AAAO

HE DI 1 EOEAh Ea&aOI HEAI &1 GAOOATI BAAOAS8Ee

E. W@EOOa 1 AOA AEITI OOA #&AAI AE HEDHNODEAT E OAIlI AT EE

F.3010 |1 AOA AAEEDA [ EQOA A& Ol AOA AEI Al AAI A 0OF
AE]T A&aOKAICEQe $A

G.301 06 TAOA AobpOAOEEI A AA ETACAI EOAOA AA CAIl
AAAOA pOi OAAOT AOA pA AAOAT OI Al i pOOAOOI OEh B
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»
H. 301 0 1T AOA OOAOAT OEPEUAOCARAHREABEBDADOAEDADARAOA

. %00A T AOA E&OI OEAI A OAQOAI acNu&OA T AERT OEO DA

J #AOA OO01 0 AAT A 1 AE AOAAOAT OA OEDPOOE AA E&OI (

. 42%"A2) 0% 425 3%26)#)), % $% 0/ ,)8) %

K %OEOOa | AOA O 10140 ACAI AA AaOAAT ECHEC EAT A

16., %! $%23 ()0 ¥) 02%: %. 4!2% 05" ,) #A

. 42%"A2) O0%. 425 4/ ! 4% ).34)458)), % 3%#H4/ 25, 5)

A. 3010 T AOA ZEZAT AEIT A HE A4OAATEE EI Pl EAATE y1 A
mai Tnalte niveluri? DaC NuC $ AAa 1 Oh AA AA 1 Oe

B. #0i AOOA A@bPOEI AO AT CAEAI AT 001 DPAT 000 OAI POI
POEI AOEOOAET A #E AAT OAAOA Ai OAAOah ACAlI & HE

C.$AI 11 000AAUa 1T AOA w®E &£AT AE1I Ah HE Aa&aOAAT E Estiupil
degen?DaCNuC$AAa T O AA AA 1 Oe

D. 1T AA ITA AAUAAOGAOEI A HE DOT AAOGAI A OAOAAIT A
gen?

E.#0i ET OOEOOI EA AOEAATTEAAU& OAT POOEI A ACAIECQ
oamenilor?D OET AOEOOAEI A HE AAT OAAOA AiT OAAbOah ACA

F.#A AOATTEA OA AAT OAa O1I OE 1 EIi AAE HE EI ACETA
| AEr] OEOa

G.#A0OA OO1T O DOT AGAT A & OOA yi1 AAAOOI EIT OOEOOIE
de a avansa egalitatea de gelfi@spectarea

H #AOA OO1T O POI Oi AAOEI A POET AEPAT A y1 ARGAOA A
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SERVICIUL VAMAL

Tema A: Eficacitatea rezultatelor

6 AAATE y1 ''TAgA Y O1 i1 AAT AA AT1 AAOAOA AA EIT A Oi

E.#A £A1 AA 1 a4000E j AA AgAi bl Oh ET OOOOEOARh A
DVSBAT 00O A ZAI EI EAOEUA AT CAEATEE AA 1 A EEA]
a. drepturile omului, inclusiv drepturile femeilor
ZCurs de instruire Drepturileomului
-Curs de instruire pentru femeile lider
b. OOOAEEI A AA CAT #HE OATAETI
c. | ACEOI ATEA TATEITTAI & AA CA
d I

Al a AA CAI

.1 OEAA PI 1 EOCEA4 ET OOEOOI EI
e. 1 b1 OO0OT EG4AT E ACAI A

E4aOl OEOAA OA@OAlcadul minc AEE OADE REThA YAA OAT T EA
privind discriminarea in domeniul ocu D®EE & OT AE AA [ 01 Aa i
Ai T OGATTEA AET {78i08en AOODPOA Al EIET 40EE
AAT AER AT T OATTEA ET OAOIT iAd dirhinarkd taturof #rmelod des i

AEOAOQOEI ET AOA OAOEAI a
f. DOAOAT EOAA HBE OAAAT EAj /1 Al BEXEG4A AR D aA AAIURAIO

AAUAOGa DA CAT 1T z£a®EI EAATANT A@AO& 8A AT |
456 din 27.07.2009)
F. %1 O AOA&GE 11 AAI EQAT EI A POET AAOA bDOI Al Kingkui /

%|Page
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(Training-uriq y1 ET OOEOOI E $638

E.- ATEEAAOO4 1T AOA AT CAEAT EE ET OOEOOEEAE $638
DOAADBI Aa CBAIGAEIADOI @E AA y1 AOAAAOAR Aa OI1
1T O0h Aa Z£AT AET A 6AOOACO6 AAOULKOA LS MBOETAAR AD
Nu

2. Acces la servicii

3. $A0A AAOPOA AOEI A AA aEeEl AA AT i ATEOI CcAT AAO

D.3A y1 Oi AT AOGA ®E OA DPOAIEA4 1 AOA OOA Cdin@antedut

gendeAT | EOA A£AT &4 AA AT CAEAT EE ET OOEOOI E A&EE NuEE

s A s o~ - -

4AT A "qg ,ACEOI AT EAh DI 1 EOEAE HE bl AT ELZEAAOA
4. , ACEOI AT EA ®HE OOAT AAOAAT A TATEITT AT Ah OACEITAI A

A #A OAEZAOCETTA T A POT Al AT AT A CAT AAO OA EAA §
de nondiscriminare)?. AyT COAaAEOAA AOADPOOI OE 1T A 1 01 Aa
AEOAOQOEI ET a0OEE y1 OZAOA 1 O1 AEEh HE OADE

A,

1 EE
AgAAOOAaOEE DOl ZAOEAEhRAEOAOEI ET AOAA y1 OA
DI 1 EOEAARAOCAAT AATTa TATEITAT 4 OAO 1 OEGE
AAAT AEE AT T AETEE AA AaOMAATAEAE T1iAE ASE AHEA AT

A @
i AE
T A

B. 0OAOAAA T AOA 1 ACEOI ATEA 1T AGEIT Al & HE DIl EOH
DOEOGET A OEITTATTA yibpi OOEOGA AAI AEEhR Dl -Adfidl
MAI, Deartamentul T rupelor de GO4a1 EAAOEh$ADAOOAI AT OOI 4 A
Ministerul T ransporturilor HET i#0O1 EAAT EEI T Oh 00T A O Otdrd OBtk T F
CNA,' S 3h $APAOOAI AT 6081 - ECOAT ED@IT GAA T -EEA B2i6RDAOE
EAOAAT EAEh -1 & 08 hi&&d E conomiei, Min EOOAOOIT  # Qiisdud E
-1 %h 061 0 y1 OOAPOET AA [ 4a000EI A 1T AAAOGAOA i
DOEOET A POAOGAT EOAAR OADPOEI AOAA HE DPAAADPOEOD/
HE AT PEEI T Oh AAET ET T AI i A #1171 OAT 1T EA T A
OOAT OT ATETTAT A 1T OCAT EUAOGA

C.#0i AOOA ET OOEOOIEA 111 EORGEWBAOE ACIEODAEGRAT |

$ET_AA CAT AAOe

D. #0i AOOA ET OOGEOOITI EA i1
OACEIT AT A HE EIT OAOT AT E

L A oz o~ oz L A £ oA L oA o~ = oz

5. 0i 1 EOEAA ET OOEOOI EIT T Al ah POl AAAOOE HE AT 1T OAT 1 AC

- - -

A %PGEOGIA MAOBEAOEEA EIT OOEOOTEITAI & y1 AAOA A
drepturilor omului? Da € Nu Cnu
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»
B. #0i AT AOi AT OAT A OOOAOACEAA AA bl AT EEAEAAOA
OAT POOE AA CAT AAOh HETOAO OA OAZEAOa 1T A 1 A(
gender?

C.#0i OO1 O 1 OAOA vy 1A EMAQIEOMA O\ eAE AA IOV TERTA Oh A&
AROAOEAOA A bi OOOOEIT Oh y1 AT AOOEI A AA AT T/

D. »@dEOOa | AOA T DIl EOEA4a Al Aoa AA CcAl OAO Ol
m. T ET O&NusGhu
n. termeni Da C Nu Cnu
0. resurse necesare pentru implementare D@ Nu Cnu
p. OAODI 1T OAAEI EO4AT E Al AOA DAT 00O aghrkerll Qubedidk la
cel inferior) Da € Nu Cnu

g I AAATEOI A AA 111 EOIcoNE GluOA HE AOAI OAOA $/4
r. mecanisme de raportare? D& Nu Cnu

E.#01 DI 1 EOEAA AA CAT OAO bPI AT OI AA AATEOIE A
0. Integrarea dimensiunii de gen
p. EAOI OEAI A OA@GOAl & ®HE AEOAOEI ET AOAA AET
g OET 1T ATTA AAUAOa DA CAIl
rr. ACAI EOAOAA AET OOA AT CAEATE AaOAAT E HE /&
s. avansarea femeilor?

F. #A0A PaOl E Al A PI1TEOEAEE AA CAT OAO Al A bl 4
Dece nu?

G.#A0A AOOA AADPAOOAI AT 001 1 AAAAO OAO bpOT AOOI
OOPAOET OEOAOA AAGET Ae

H. Ce mecanisme de coordonare intdk ADAOOAT AT OAT a4 y1 DOl Al AT A
AA 1 OAOO y1 A1 O6i EOA pPOT AT AT A AA CcAin ATi EOA

gen)?

#A T AAATEOI A AA AT T OAIT T AOAOPET AAABROARAAROAOD
AO01 AT EITAAUAE

J. #AOA AOOA AGGCAOOI HE Al OA OAGOOOA AIT AAOA £

CAih OAO AT A Ai OT O ETEI EAOEOA AA CAie

K. Ce studii de gen au fost efectuate asupra intregudi OCA O Al ET OOEOOI EAE
anume?®

L. #A0A OO01T O OACOI EI A OAO OACOI Ai AT OAT A HETOA(
OAPOAl & OAO AEOAOEI ET AOA AA OAg AAI EOA AA A
a. yi bT OOEOA Al O1 O Al CAEATE

L A

Tema C 2A1 ATEET A AA Al i Ol E
6. 0AOAADPITI EEI A DPOAI EAA

AOA

Unele surse cu privire la bugetare de gen sunt incluse in lista Resurselor Suplimentare.
Yt tny3ISNAES UA LINRBOSaStS RS Ay@gSadAaalr NB adzyid Fo2NRFGS YIA 22
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_1 OOAAaAaOE DPAT OO0 Oi AOCA ET OOEOOIT EEI A OAAOIT 001 OE

F.#y0 AA 1010 AEAAOa DPAOAADPI EEI A AaOAAIT EIT Oh

societate?. AAAOAO OI 1 AAE8 j. AAAOEOa AOEOOATT aqQ

G._1 AA 14a4000a EI OOEOOTI EA AOOA DPAOAADPOOa AA

de incredereEste perceput in mod egal

H #A £A1 AA OOCAOOEE AO AAi AEl Ah A&4aOAAT EEh A4
HE yd@DTAAOA4 OAOOEAEEI AoADPDEAADEDARAOCA ADRDE

7. #1 1 PAOAOA nmE Ai1 001 6AOA AO pPOAI EAOQI

E #A [ ARATEOI A AT Ol AT A HE EIT AT O AlTA AA Adémed
COOPOOEI A DAI 60O AOADOOGOEI A 1101 OE HE Al OA

TATEITAI AgEOO4 j AA AgAi Pl Oh OAINAAverdrielaiidndeO 4

Tema D: 2A0ODPI 1T OAAEI EOAOA HE AT T OOT I
8. Plingeri impotriva personalului sectorului de securitate

A. CumpotAT CAEAT EE AET OA&®d idykre ipgotrivd Anki® dirE légh r sa
ET OOEOOI EAE AAODPOA OEIT 1T ATTa AAUAOa DA CATnh
ale dreptului omului (de exemplu, un mecanism intern de depunere a plingeriloR&port intern

B. Cum poade OT | AT AOO Al ZAAROITEGHIYyHECAOA yi Bl OOEC
OAAOOEOAOA AAOPOA OEITT1ATTa AAUAOa PA CATnh
ale dreptului omului (de exemplu, un mecanism extern de depunere a plingej? Plingere pe

cC.#0I 1T AAATEOI AT A AA AAPOI AOA A PIyil CAOEIT O (
ET OOEOOT EAER Ay O #®E DAT OO0 Suitumlidiah Eahnlre deinfornar® A /
Call center

D.cu HE AA AET A OO1T O EI OAOOECAOA DI yil CAOEI A
OEI 1T ATTa AAUAOGa DPA CATh Ea&aoOl OEAI & OA@OAI afr
omuluiz# 1 I EOEA AA AEOAEDI ET &

E. Pe parcursul unei perioade anumitA A OE[ Bh 1 Ol alopdthiva BersgnaiuuA daspte|
OET1ATT14a AAUAOGa PA CAT h Eaol OEAil & OA@OAIl af
ii 61 OE A OMAAWBIOEGGADO O

F. Analiza depunerilor de plingeri se face regulat? D@ Nu €

G. Acesteplingeri vin Tn special din partea unor grupuri anumitg ZEA AET AAAOOI E
de familii sau din partea anumitor grupuri din comunitate?

H # AOA AOOA POl Pi OITEA Pl YI CAOEIT O O1I OAOET O 0¢

. #A0OA AOOA BQAGEHIAITEAAMIAYTAO AiTAOO Ol OAOEIT (
ETl OAOT A #E AAOA 001 O AAAOCGOA i a4a000Ee

J #AOA AO &I OO0 11 OEOCAT A Aa O1T AT A AET AAAOOA
aplicarea pedepsei?
K. Ce mecanisme sunt create pe@@O AA 1T DAOOI Al & intpétrivaApkmdoddluui

sectorului de securitateAAOPOA OET 1 ATT a AAUAOaA PA CAT h E
alte abuzuri ale dreptului omului intr-un organ extern de control (cum ar fi comisia pentry
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dreptOOEI A 11 Ol OE OAO AOI AAOOI bl bi 001 OEQq OAO

L. #A OAOOEAEE AA AOEOOATT 4 #®E bDOI OAATEA 0OO0I
AT 1 ZEAATT EAI EOAOAR DPOT OAATEA §i bl OOE ORrotedll £
datelor cu caracter personal

M.$AAa AOOA A A ®npddiga pérsomalulyii seCtdridulde securitate AAODOA OET
DA CATh Ea&aol OEAl 4 OAgOAl ah AEOAOEI ET AOA O
AT TOATTAAUa y1 DOAAADBOANRT ET BAAT Bbullkl8caldPA EOAAA

N. #01 ET & Of ATEA AAOPOA [ a4a000OEI A AE OAEBDOIAA(Q
AAUAGa PA CcAlh E4&aOI OEAl &4 OAgGOAl ah AEOAOEIE

£aAOOA POAI EAA yi AAAOOI yi1 OOACEE EI OOEOOI F

9. 30POAOACEAOAA ET OAOT & #E A@OAOIl &

Q. #A 1T AAATEOI A ET OAOT A AA OOPOAOACEAOA AAgEI
i AR AgAi bl Oh 1T £ZET AO DA Dol Al Al A AA ACAIE

R #A 1T AAATEOI A AgOAOT A AA OODPOAOAGCEAAUAa AABE]
I i 601l OEh AT i EOEA DPAOI Ai AT OAOah AT T EOEA 1TATEI

S.#01 1 AAATEOI AT A ET OAOT A AA OOPOAOALERIOBOHE OO
T. #01 1 AAATEOI AT A AoOAOT A AA OOPOAOACEAOA 111
U #A0A AOOA DPOI Pl Ol EA AET OOA A4aOAAT E #®E Al A

OAO AgOAOIl ae

V. Ceinstruire in problemedede DOEI AOA | ATl AOEE OOOOAOOOEI T O
problema gender?

w.#0i AOOA EI DI EAAO 1 ETI EOOAOOI OAODPI T OAAEI A
DOl Al Ai AT 0 AA cAl j AA AgAi Pl Ohe ®ciidte)?0ADOA L

X. #0101 h & O Al #®E EIT &£ Oi Al h 001 0 EIi bl EAATE 1 AI
ca, de exemplu,
a. | OCAT E U AguverBrheAtald T 1
. AOT AEAT EEI A pOiT ZAGET T AT A AA £EAI AE

b

c

d T OCAT EUAT EEI A |1 AOGO 1 AAEA

e. ]l AAAROEE 1 AEnri OET E #E OOAAEITEITAIEe

~ x N~ A N

- - -

T #AOA AOCOAEOORAVDOAREDOI AA £AI AE HE A4aOAATE
structura a £ OT A1 1T O AdH A GeWnEREAr@&Alepus O O 4 UId d|tdcategorii ca:
EOAAA4AOI OEh DPOT AOOT OE HE AOI AAT EqQe
FEMEI-25.4% h A0 OOAO8 '3bRJ.8%, cupigtut specil214
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T #AOA AOOA 1 0i a0dbi HE bOiT AAT OAEOI A&aOAATEITC
&O0T AT EE DPOAI EAAOAAT BA G 8hAcdpthAe 3 K GEWAYGBM8 nA b AROA
cu statut speciat74.6%,1114 pers.; fenpersoane total 484-£01 AT EE D OAI|T BA3R,17
AAT AEh £O01 AT EELPORBEAA KAAI AGAAGDE A 1254%,3906kki E

1T %“EOCO4 OOADE!T 61T AAT AABEOA @ANu Dk @meEkdruie?DE C dlu ¢
$AAa AAnh AAOA OOT O T ET OAI Ae
.0 AQEOOa

1 %@EOO4& Odphocenthjufiii dé Cadre sau recré e sex feminin? DaC Nu C$ AA4a A/
sunt acestea justificate?
.0 AGEOOa

T #A 1 4a000E OOT O yi1 OOAPOET OA pahbidparéate@eiloA (deyekefphC
depistarea femeilor in materialele de recrutare, recrutare in locurile frecventate de femei)® A A ¢

OEOAOEEI A HE DOI

T %GEOOa OOAT AEEAOATT A I EO
ADAAAZEVUBAB Qe AL A

AAOETTA AEAZAOEOA AEAuU&$ARaO
.0 AgEOOa

A
8

T #A0A AO AE DOl £EI O1 EAAAI AAORACEEARBA AAl A4
AEOAAO] 4i Y1 Oe %OOA AAAGO POI £EI y1 AdNaica 1 4
$0D4a AADAAEOAGES

T $AAa 001 O OAAOOOAOA 1 AE bpOTEIT A AEAI AE AAAY
OAAOOOAOA HE AOIi Al A OO1I OTOAO OOAAOEA 0Oa /4
I AlECAOA O0a OOAAAa 1T ET OOOOE Ok (dedeBehpl Ad saconBluk
OAEEAOI AO B7%$ OOAAT EOI Ah AQAOAET EE AEUEAAN

2AAO000A0AA AOA 1T A y1 OOI A POI I T OGAOEE Ai1TAQ

OAElI AAOAOA AO AAOOAOGATA y1 aAABAOCEAOCERE

¢ 3010

16 AEOAOEI ET AUA 1
a. O

b. O

| EAE A£AI AET Anh TEAE A&aOAAT EE

501 6 AAOETTAI A AEUEAA AT OAODOIca Ohusand O+
Ol 06 T AOA ArA AADPOET AAOE #®E AAEI EO4&TE O

AOAAT AAA OEOOATEE OEIT AT OA ®E AAEI EOAO/
OAOOEAEOh 1T AAOa AO AADPOEI AANDENADBOBRAET EI

1 Cer oare descrierileEOT AJITHAME ACAOAA HETOAO AOOI AOAA AA
HE AOADOOOEGMCI OO BRA OEL 4

T #A PARE AO &I 00 A£4AOIE DPAT OO0 AOECOOAOAA A

proAAOAT A AA OAAOOOAOAe wOOA EI OOEOOEOa #I1 1 E
(1 a0y OEE AA ' OOAOT 80nRi AET ii8Ra80AAN

9 #0i DPAOOI T AI O1 EI PIEAAO yi OAAOOOAOA AOOA
AEOAOEI ET AOiI OEE ARRAADEOCEAADPEOPERI A4OAAI Ee

T #A POl AAAOOE AA OAOEAEAAOA 00T O AOAAOA DAI
legiOl AT EAE y1 yi1 Aal AAOAA AOADPOOI OE ET OARA A
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9 #A AAOA OA AT 1 AAOCAAUa AO POEOHOA A0A AEIEBGAROQ
ARAUACOACAOA AOba OAgh COAAh AOI EA w®E i1 OEO/
DAOOT AT AEh A&OIT A é&zirka 1A AateEda® OB OA GNOABKIOEEOT  y i
OAOOGEAEOh DOAADI ATh@E AJAIOBAA ORIOBTEEA OADIT OOOOEI |
dzACOACAOA AObPa OAghAAODS

T $AAa AQEOOA AAOA AAUACOACAOA AbODPa OAoh AA(

AdaOAAT Eh BE AAOA 001 O OEDPOOEI A AA i1 OEOA AR
T $AA&AT AET A 001 6 1T ATTEI OOA yi AEO1TATEA |IAE
i AOOAAI T AT A PpAT 600 T AT TEIAOCAA 110 H#E AOI Al

T 3A AOAOO4a 1T AOA AAAOAT A EATETET A AAl AQADDDN
locativ, pensbnareaHE DOEOE|I ACEmu@ddh AAI El EAe $A

T EOCO4 AAOAOA OAOOOEAT EEh OAOEOA OAO OAOAAI
i AR AgAi bl Oh AOba O1 Al ONE®s OROI AAh, MDA BRBERGOL

a. #9y 0 AA DPi OOEOEOA OO1 6 bii EOEAEI A AA PAO
AA OAOOGEAEOh AA ZAIT EI EA #®#E AA y1 COEEEOAI
AgeEOOa AT T AETEE DPAT OO0 1T OA AA |1 ORAICOI a&Ei §
DaOETTE HE DAT Gotemiilitetatd dadbbinayibi QuoilleiEDA O Nu Cnu
ABEOOA

b. AGEOOa O Al T AAAEO AA | AQROCADA®Ra AMARAA
inadecvat

c. AGEOOa O1 AT T AAAEO AA PEANMARBICEOOGA AAAAO/

d AGEOOa AT T AETEE AA Ol o1 OAOO i AE OHI 00
DaCcNucl O AGEOOA

e. 00T 6 #£AI ARE AAOA AO DPAOUA OPAAEAT A §y1 OE
DaCcNucl O AQGEOOA

f. AGEOO4a y1 AaPAOE ODPAAEAI A DPAT OO0 Al aeRe®AO
y1 AaDAOE DPAMIAT BA IAE OO

g AGEOOa {iTO® AYAEC FEAE EOA A AT DA Eobtiri® pedtd hgrifvda
copiilorDa € Nu €

h. AGEOOa O1 OPOEEET PDPOAAOEA HE DPOEEIT 11 GEA
EE CAOEOAA OTOE 11 A 1ichubhkAigBioba OAO AA

i. 00T 6 1 O0AOA yi1 Al 1T OEAAOAT EaAcopitibi Orbdedizilel phiénd
deOAh AMA AgAi b1 Oh AA A PAOI EOA DPaoOET OAI O
cu familia)? DaCNuCAGE OO 4

12.. Oi EOEh AADPI AGAOA AA OOOPAh DOiI i T OAOA HE OAI OT £

- -

A.301 0 T AOA AT 1 AAOAOGA HE AT Al EUAOA AAOAT A AO b
Da C Nu Cnu sunt

>

A

pl

B. $AAa AAT AEI A 001 O pOi il OAOA 1T AE DPOIEI a
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DOl i T OAOCAA 110 HE AOI Al A 001 0 OAO AO EEOOGK
obstacole

C.301 0 TAOA AaOAATEE #E EATAEI A AA AAAI ARE NDQA
AAROAOOT AT AT A 0061 O OAlI AOEUAOGA AT 1 A Oi COAAAI

D. $AAa &£Ai AEI A 001 O bpi aOEOCA |1 AE POIER BEAAPDABA
AE Al GGARALDIADGEUAOAA AOOA AEZAAOOAOA AlT A o AO0I
E.#A [ 4a000E 00T O y1 OOAPOET OA DPAT OO0 OA AOECOOA

DOEOET A DOT I 1 AALAAA +#ATPEOME/ARREM bagee meritelor, remunerarea
AT 1 A&l Oi COAAQOI OE HE OOADPOAI T O AA OAI AOEUAOA
F. 1T AZAO4& AA PDPIUETEEI A AET AAOA A&4OAAl EE HE /4

j Al OAqQ PT UEIT EE AER AADA AKORAI ECAGNEJEAD ABIOOA
G. %DEOOa OOAT j Al Oaq bl UEIEA AAOA yi DOAAOERNAC
$AAa AAh AOI AAAOOGAA PI O E£E AEODPI 1T EAEI EUAf@Ae?
.0 AGEOOA
H. Ce sistem de management al resurselor umane este creat pentru:
aOOAAEI EOAAR APOAAEAOAA #®E OAAIT I PAT OAOAA
AAUAG4A PA CcATh POIT i T OAOAA ACAIlI ECAETEGOHET
CAl 16 AQGEOOA
bAAOAT PAOEOAA HE DAAADPOEOAA AEOAEDI ET AOa
. AAAOGEO4a AOEOOAITT a
13.- AT O1 OAO HE 0O0DPI 00

V. %@EO0OOC4a | AOA O1 bDOI COAI &l O Al  ARNUICATAATa0 MG hd A
PEOOa | AT O1 OE PAT OO0 T1TE Al CAEAGE

W. Cum este incurajat mentoratul formal/informal pentru angajatele femei (de exemplu, prin stabilire
unui timp destinat mentoratului in orele de serviciu)?Pe parcursul Intregii zile de lucru.

X. %9gEOCO4 T AOA 1T AOT AEATEA AA AT CAEAOA AATANI ChO
AgEOOA
$AAa AAnh AOI ET OOEOOTEA AEOO4& AOT AEATEA | AA
ObAT EE DPAT OO0 AAOEOEOal EQh AyITE [ Ai AOE AOA
.0 AgEOOa AOT AEABEA

- - -

A %OEOOAa T AOA yi1 O AOA Al AAEOEI A ET OOEOOGI EAE
PAT 000 Al CAEATE AA OA@UGEAT EAGEHOMHE | AOAOI EI d

B.$EODOT 1T AOA AT CAEAOAT A AA OAg AEAITETET AA
AATAET A y1 OaNBRAEO®OJe ARA OT EAI Oi & AA OAOOEAL

C. wgEOO4a 1T AOA y1 AapPAOE Al AT AEAGA OBBE ADAABGOEU
garnizoane etc.?DaCNu ¢l O AQGEOOA

D. $AAa OA 1T £#ZAO04& OPATEO 11 AAOEOh AA 1 4000E Of
DAT 6000 AAI EIEE j AA AgAi pi Oh APOI APA AR GFRAITA
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# 01l OOOA ET OOEOOT EITAI &

15. TT AT ACAOAA DOT AT AT AT T O AA CAT HE A OAI AT EEIT T «

feminin

A BPEOOA

important de abordat problemele de gen? DA NuC AGE OO a

I AOA 1T yi11AI ACAOA AET OOA AAAOAIT A A}

B.$AAa A@GEOOa AA AAOI T pilEOGEAa AA CcCAl OAOD
larg?DaCNucCcl O AGRGGOE Oa AOEOOAT T a

c.#A AEAAOATTA O0O1T O AElI OOA AOI A4aOAAT EE HENW
001 O AEAAOAITTA

D.#A EIT &£ Ol ATEA T E OA DPOAUET Ga TTEITO Al CAE
ACAl EOAGAA AA CcA1T HE AOAPOOOEI A 11061 O6ER b
1 ACEOI AGEO HE DI 1 EREA prezibth OF IOEADIAATORBOAT 4 A(

E. W@EOOa

I AOA AET OOA AT AE HE A@GMuAANAE AGEOADKEHE

F. 3010 T AOCA AAEEDPA 1 E@OA & Oi ACA AET Al AAT A
AT AO AET AXNOEADEQO4$A

G. Suntoare expresilede 1T ACAT EOAOA AA cAl 1T A 11TAOI AA 1
AAAOA DOT OAAOGT AOA DA AAOAT O1I Al I B
.0 AGEOOA

OO0AOOI OEN

H 301 0 T AOA OOAOAT OEPEUAOAA HE AEICGQG I Ei @A
cil O AGEOOAa y1 ET OOEOOTEA AATT 1T ATA AA AEOAOE

. %O0A T AOA E&OI OEAI A OA@OAIl acMiADDd ABEWIOAGEO £

J #AOA 0010 AAI A T AE AOAAOAT OA OEPOOE AA Ea&(

AAAOOI

L A L oA o~ = o~

A. 3010 1T AOA EAI AET A HE A&aOAATEE EI DI EAATE yIi
cele mai inalte niveluri? DeC NuC $ AAa 1 Oh AA AA 1 0e 3010 EI D

B. #01 AOOA A@POEI AO AICAEAIAI AlDﬁM@O@l@AKDﬁ

C.$AI 11 000AAUa 1T AOA wE AT AEI Ah HE AaOAAIl EE
chestlunldegen°D£NuC$AAa T 6h AA AA 1 Oe

D. T AA I TA AAUAAOAOEI A HE DOlAA@AlAA@E@mAEE
gen?-

E.#01 ET OOEOOI EA AOEAATT EAAU4&A OAIT POOEI A ACAI
AAT A T AT ATEIT Oe

F.#A AOATTEA OA AAT OAa O1 OE
SPAAEZLZEAODI EI OOEOOEEAE

EIi AAE H®HE EI ACEI
T AA

A
AOEOa Al AAT OAQ

E
16
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G.#AOA 001 O Ol ACAT A A& OOA yi1 A

A
Hde a avansa egalitatea de gen?A AAOEO4a AOEOOAIT
H # AOA OOT O DPOT O1 AAaOEI A POET AEDPA

NATIONAL ANTICORRUPTION CENTER
Cn urma analizei K i parue loubcSri knruiti  ucr hmekst toiaorned ree Iroerz,u | st

Au fost aplicate 127 chestionare, dintlge numai25 19, 7% sunt ¢ o imO|3% practicpar Si a
nu au ritspuns |l a “"ntrebtbtri

Capacitatea de instruirei Tn jur de 75% au avut instruiri in drepturile omului, inclusiv drepturile femeii,
15%-"n |l egislaSia naSionalt de gen Ki politicile d
Date despre crime cei&Gein dae&radoaneni uspuyrskdeaauacea
confirmat c¢c& nu cunosc sau hu se publict ki “ntoc
din domeni ul gender comise faSt de angaj aSii i nst
Legisl a$Sia K i standardel e ni a8@ Poonn aunasc, deim ¢ gHi o n2a0l % , a L
enumer at ur mkttoarele referinSe: ConstituSia RM;
di scriminare faSt de femei, ratificatt de RM " n 1
|l a asigurarea egatretBtrbd8&i kanséemgal 5 din 09.0
Politica instituSionalapr @xiomaetdiuv i 9% awoatdionmate
atribuire instituSionalt care ar avea specificatt
poli ti ci clare de gen sau plan de ac$Siuni bine defi
PercepSi iipracticpwsb | i c®epuns | a acest comparti ment
Cooperare Ki conswsat atepoaunspulull acekt comparti ment

Plangeri impotriva personalului sectorului de securitatei 90% nu au specificat nimic, 5% au

concretizat: prin intermediul DirecSi ei de Securi
Supravegher ea i ho0%rn éunosci 10% autspecificdt: subdiviziunea de securitate
internt, comitetul sindical

Recrutarea immareeal enaj ®areda ate au afirmat ct propor$
MenSi ner eai manr efau nnea§jicer i t ate nu cunosc date referi

numai despre concediul de maternitate.
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I nfrastructurinwkiswerthi pmanginit esepar ate, amenajate

Cultura inis'tn twrfelomas ikt uasSi i

multe detalii nu cunosc.
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